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NEW DELHI, SATURDAY, JULY 21, 1984 /ASADHA 30 , 1906 


इस भाग में भिन्न पृष्ठ संख्या की जाती है जिससे कि यह मलग संकलन के रूप में रामा 
Separute poging is given to this part in order that it may be died 4 reparate computer 


भाग | सण -- उप - तप ( 1 ) 

PART II - Section 3 - - Sub- section ( 1) 
( रक्षा मंत्रालय को छोड़ कर ) भारत सरकार के मंत्रालयों द्वारा जारी किये गये सांविधिक मादेश और मधिसूचनाए 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

( other than the Ministry of Defence ; 


MINISTRY OF LAW , JUSTICE & CO : APPAIRS 

( Department of Legal Affairs ) 


NOTICE 


विधि , न्याय और कम्पनी कार्य गरय 

(विध कार्य विभाग ) 

म चना 
नई दिल्ली , 2 जुलाई , 1984 
का० प्रा० 23 ] 0.- - नोटरीज नियम , 1956 के नियम , 
6 के अनमरण में मक्षम प्राधिकारी द्वारा यह सुनना दी 
जाती है कि श्री मकुमार घोष , एरवोकेट , कनाकल्या , ए , 
प्रिम मन्दर शाह नेन , टालीगज , कलकत्ता - 700033 ने उक्त 
प्राधिकारी को उक्त नियम के नियम । के अधीन एक 
आवेदन इस बात के लिए दिया जाता है कि उमे अनीपुर जज 
कोर्ट मे व्यवमाय करने के लिए नोटरी के मप में नियमन 
किया जाए । 

उक्त व्यक्ति की नोटरी के रूप में नियुक्ति पर 
किमी भी प्रकार का प्राक्षेप इस सूचना के प्रकाशन के . चौदह 
दिन के भीतर लिग्नित म्प में मेरे पास भेजा जाए । 

म . 5 ( 48 )/ 84-न्या०] 


New Delhi , the 2nd July , 1984 
s . o . 2310...-- Notice is hereby given by the Compotent 
Authority in pursuance of rule 6 of the Notries Rules , 1956 , 
that application has been made to the said Authority , under 
rule 4 of the said Rules, by Shri Sukumar Ghosh Advocatc. 
Kanakalaya , 7A, Prince Anwar Shah Lane, Tollygunge 
Calcuta - 700033 for appointment as a Notary to practise fo 
Alliporc Judge s Court 

2 . Any objcction to the appointment of the said person 
114 a Notary may be sbmitted in writing to the undersigned 
within foutiech days of the publication of this Notice , 


INo. . 5 ( 48) / 84- Judl .] 


नई दिल्ली , 5 जुलाई, 1984 

सूचना 
का मा० 2311: - - मोटरोज नियम , 1956 के नियम 6 
के अनुसरण में सक्षम प्र धिकारी द्वारा यह सूपमा दीपाली 
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courts , estabilshed by Law in any State or Union Territory of 
India to which the provisions of the aforesaid section apply . 

[ No. 225 / 16 / 84- AVD . II ] 


नई दिल्ली , 8 जलाई, 1984 

आदेश 


है कि श्री इन्द्र मोहन मलहोत्रा, एडवोकेट एडी/ 41 टैगोर 
गार्डन, नई दिल्ली- 27 ने उक्त प्राधिकारी को उक्त नियम के 
नियम 4 के अधीन एक आवेदन इस बात के लिए 
दिया जाता है कि उसे दिल्ली में व्यवसाय करने के लिए 
नोटरी के रुप में नियुक्त किया जाए । 
____ 2. उक्त व्यक्ति को नोटरी के रूप में नियुक्ति पर 
किसी भी प्रकार का प्राक्षेप इस सूचना के प्रकाशन के 
चौदह दिन के भीतर लिखित रूप में मेरे पाम् भेजा जाए । 

[सं० 5 ( 50) / 84-न्या ० ] . 
एम० गुप्तु , सक्षम प्राधिकारी 


New Delhi, the Sth July , 1984 

NOTICE 
S . O . 2311 . - Notice is hereby given by the Compotent 
Authority in pursuanco of rule 6 of the Notaries Rules, 
1956 , that application has been made to the said Authority , 
linder rule 4 of the said Rules , by Shri Inder Mohan Malho 
tra , Advocate AD / 41, Tagore Garden , New Delhi- 27 for 
appointment as Notary to practice in Dolhi 

- 2 . Any objeotion to the appointment of the said person 
as a Notary may be submitted in writing to the undersigncd 
within fourteen days of the publication of this Notice . 

[ No. F. 5( 50 ) / 84 -Judl .] 
S. GOOPTU , Competent Authority 


का० प्रा० 23 13.- - दिल्ली विशेष पुलिस स्थ पना अधि 
नियम 1946 ( 1946 का 25 ) को ध ग 6 के माथ पठिन 
धारा 5 को उपधारा ( 1 ) द्व र प्रदन शक्तियों का प्रयाग 
करते हुए , जम्मू श्रीर कश्मीर सरकार की गहा । में , 
जम्मू और कश्मीर राज्य रनव र दण्ड सहिता , 1989 
( 1989 का 12 ) की धार भो 1 2 1, 341 , 342, 363, 392 
और 395 के अधीन तथा यान-हरण निवारण अधिनियम 
1982 ( 1982 का 65 ) की धारा 4 और धारा 5 
के प्रधान दंडनीय अपर धों के और उक्त अपर ध के सम्बध 
मे या उनसे संबंधित प्रयत्लो दुष्प्रेरणों और षड्यन्त्रों के 
तथा जम्मू और कश्मीर र ज्य में जिला बदगाम में, बदगाम 
पुलिस थाना में रजिस्ट्रीकृत एफ० भाई० आर० म० 132/ 
84 दिनांक 5, जुलाई, 1984 के संबंध में वैसे ही संव्यवहार 
के अनुक्रम में किए गए किसी अन्य अपराध के अन्वेषण 
के लिए दिल्ली विशेष पुलिस स्थापन के सदस्यों की शक्तियों 
और अधिकारिता का विस्तारण सम्पूर्ण राज्य पर करती : 


[ संध्या 228/ 10/ 84- ए वी डी - II ( II ) ] 


गृह मंत्रालय 
( कार्मिक और प्रशासनिक सुधार विभाग ) 

नई दिल्ली , 5 जुलाई, 1984 
कामा० 2312:--- केन्द्रीय सरकार , दंड प्रक्रिया 
संहिता , 1973 ( 1974 का 2 ) की धारा 24 की उप 
धारा ( 8 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए, 
केन्द्रीय अन्वेषण ब्यूरो के लोक अभियोजक , श्री रामेश्वर 
सिंह को , भारत के किसी ऐसे राज्य या संघ राज्य क्षेत्र 
में , जिसको पूर्वोक्त धारा के उपबन्ध लागू होते है, विधि 
वारा स्थापित विचारण न्यायालयों में दिल्ली विशेष पुलिस 
स्थापन द्वारा संस्थित मामलों के और पुनरीक्षण या अपील 
न्यायालयों में उन मामलों से उत्पन्न होने वाली अपीलों , 
पुनरीक्षणों या अन्य विषयों के संचालन के लिए विशेष 
लोक अभियोजक नियुक्त करती है । 

[ संख्या 225/16/ 84-T०वी०डी०- II ] 


New Delhi , the 8th July, 1984 

ORDER 
S . O . 2313. - - In exercise of the powers confrred by rub 
section ( 1 ) of sestion 5 read with section 6 of the Delhi 
Special Police Establishment Act , 1946 ( 25 of 1946 ) . the 
Central Government, with the consent of the Government 
of the State of Jammu and Kashmir , hereby extends the 
powers and jurisdiction of the members of the Delhi Special 
Policc Establishment to the whole of the State of Jammu 
and Kashmir for the investigation of offences punishable 
under section 121, 341, 342 , 363, 392 and 395 of the Jammu 
and Kashmir State Ranbir Penal Code, 1989 (12 of 1989 ) 
and sections 4 and 5 of the Anti - Hijacking Act. 1982 ( 65 ot 
1982 ) and attempts, abetments and conspiracies in relation 
to or in connection with the gald offences and any other 
offence committed in the course of the game ransaction 
arising out of the same facts , in regard to the case FIR 
No, 132 /84 dated the 5th July , 1984 registered at the Badgam 
Police Station , District Badgam of the State of Jammu and 
Kashmir relating to the hijaching of Indian Airlines Airbus 
on the 5th July , 1984 . 


___ [ No . 228 / 19 / 84- AVD- II - ( II ) ] 


MINISTRY OF HOME AFFAIRS 
( Department of Personnel and Administrative Reforms ) 

New Delhi, the 3th July , 1984 
S . O . 2312. - -In exercise of the powers conferred by sub 
section (8 ) of section 24 of the Code of Crimnal Procedure , 
1973 ( 2 of 1974 ) the Central Government hereby appoints 
Shri Rameshwar Singh , Public Prosecuter of the Ceo 
Bureau of Investigation, as Special Public Prosecutor for 
the conduct of cases instituted by Dolhi Special Police Es 
tablishment in trial courts , and appeals, revisions or other 
matters arising out of these cases in revisjonal or appellate 


का० प्रा० 2314.-. केन्द्रीय सरकार, दिल्ली विशेष 
पुलिस स्थापना अधिनियम , 1946 ( 1946 का 25 ) 
की धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
निम्नलिखित अपराधों को ऐसे अपराधो के रूप मे विनिर्दिष्ट 
करती हैं , जिनका अन्वेषण दिल्ली विशेष पुलिभ स्थापन 
द्वारा किया जाएगा , अर्थात् :- - 
( क ) जम्मू और कण्मीर राज्य रनबीर दण्ड संहिना , 

1989 ( 1989 का 12 ) की धा रात्री 121 , 


[ भाग 11 - खण्ड ( ii ) 
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341 342, 363, 392 और 395 के 

अधीन दण्डनीय अपराध , तथा 
( ख ) ( मण्ड ) ( क ) में वर्णित अपराधों में से एक या 

एक से अधिक अपराधों के संबंध में या उनसे 
संबंधित प्रयत्न , दुष्प्रेरणाएं और पड़यंत्र इन्ही तथ्यों में 
उद्भूत उमी संव्यवहार के दौरान किया गया 
अन्य कोई अपराध । 
[ संख्या 228/ 19/ 84-ए० बी० डो II (i)1 

एच० के० वर्मा, प्रवर सचिव 


नई दिल्ली , 26 जून, 1984 
का० प्रा० 2316. - -- प्रायकर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 10 के खण्ड ( 23 ग ) के उप - खण्ड ( iv ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार , 
एतद्दारा उक्त खण्ड के प्रयोजनार्थ, “ एसोसिएशन फार 
हिन्दू धर्म ( रजिस्टर्स ) मद्रास " को कर निर्धारण वर्ष 1983- 84 
से 1985- 86 के अंतर्गत आने वाली अवधि के लिए अधिसूचित 
पारती है । 

[ सं० 5870/ फा० सं० 197/ 152/ 83 प्रा०क० ( नि० 1 ) ] 


New Delhi, the 26th June, 1984 
S . O . 2316.. — In exercse of the powers conferred by sub 
clause ( iv ) of clause ( 23C ) of Section 10 of the Income-tax 
Act , 1961 (43 of 1961 ), the Central Government hereby 
notifies " Association for Hindu Dharma ( Regd . ) , Madras " 
for the purpose of the said section for the period covered 
by the assessment years 1983 - 84 to 1985 - 86 . 

[ No. 5870 / F. No. 197 / 152 /83- IT ( AI )] 


S . O . 2314. -- In exercise of the powers conferred by sec . 
tion 3 of the Delhi Special Police Establishment Act, 1946 
( 25 of 1946 ), the Central Government hereby specifies the 
following offences as the offences which arc to be investi 
gated by the Denh Special Police Establishment, namely : 
( a ) Offences punishable under sections 121 , 341 , 342 , 

363 . 392 und 395 of the Jammu and Kashmir State 

Runbir Penal Code, 1989 ( 12 of 1989 ) ; and 
( b ) attempts , abetments and conspiracies in relation to , 

or in connection with , one or more of the offencey 
mentioned in clause ( a ) and any other offence com 
mitted in the course of the same transaction arising 
out of the same facts . 

[ No. 228 / 19 / 84- AVD- JI ( i) ] 
H , K . VERMA, Under Secy . 


का० मा० 2317.- - प्रायकर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 10 के खण्ड ( 23 ग ) के उपखण्ड ( iv ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार, 
एतद्द्वारा उक्त खण्ड के प्रयोजनार्थ, “महाराष्ट्र स्टेट वुमन 
काउन्सिल बम्बई " को कर निर्धारण वर्ष 1985- 86 से 1987 
88 के अन्तर्गत प्राने वाली अवधि के लिए अधिसूचित 
करती है । 
[ सं० 5874/ फा० सं० 197- ए / 245/ 82-प्रा० का० (नि0- 1 ) ] 


विस मंत्रालय 

( राजस्व विभाग ) 
नई दिल्ली , 18 मई, 1984 

( आयकर ) 


S .O . 2317. -- In exercise of the powers conferred by sub 
clause ( iv ) of clause ( 23C ) of Section 10 of the Income-tax 
Act , 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies " Maharashtra State Women s Council , Bombay " for 
the purpose of the said section for the period covered by the 
assessment years 1985- 86 to 1987- 88. 


[ No. 5874 / F. No. 197 - A / 245 / 82 -IT( AI) ] 


का० प्रा० 23 15. --- प्रायकर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 10 के खण्ड ( 23ग ) के उपखण्ड ( iv ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार 
एतद्वारा , उक्त खण्ड के प्रयोजन र्थ, “प्रार्य वैद्यशाला , कोटा 
कोठाककल , केरल " को कर निर्धारण वर्ष 1983- 84 से 
1985- 86 के अंतर्गत आने वाली अवधि के लिए अधि 
सूचित करती है । 


का० प्रा० 2318.-.- आयकर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 10 के खण्ड ( 23ग ) के उपखण्ड (iv ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार, 
एतहरा , उक्त धारा के प्रयोजनार्थ, “ दि एनी बेसेंट न्यास , 
मद्रास को कर निर्धारण -वर्ष 1985- 86 से 1987- 88 तक 
के अंतर्गत आने वाली अवधि के लिए अधिसूचित करती है । 
[ सं०/ 5877 ( फा० सं० 197-ए०/ 167/ 82-800 क० ( नि - 1) 1 


to 
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S . O . 2318 . - In exorciso of the powors conferred by sub 
clause ( iv ) of clause ( 23C ) of Section 10 of the Income -tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies " The Annie Besant Trust, Madras " for the purpose 
of the said section for the period covered by tho assessment 
years 1985- 86 to 1987- 88. 


[ सं० 5800 ( फा० सं० 197/ 177 / 82 प्रा० क० (नि०1 )] 

MINISTRY OF FINANCE 

(Department of Revenue ) 
New Delhi, the 18th May, 1984 

(INCOME- FAX ) 
S . O . 2315. --- In exercise of the powers conferred by sub 
clause (iv ) of clause ( 23C ) of Section 10 of the Income -tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
notiſies " Arya Vaidyasala , Kottakkal, Kerala " for the pur 
rose of the said section for the period covered by the assesy 
nment years 1983- 84 to 1985 -86 . 


INo. 5877 / F. No. 197- A / 167 / 82 -IT ( AI) ] 


का० प्रा० 2319.- - प्रायकर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 10 के खण्ड ( 23ग ) के उपखण्ड (iv ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार , 
एतदद्वारा उक्त खण्ड के प्रयोजनार्थ, “ मार्गनाइजेशन माफ 


[ No. 5800 ( F . No . 197 / 177 / 82 -1T ( AI )] 


2128 


THE GAZETTE OF INDIA : JULY 21, 1984 /AS ADHA 30 , 1906 


[Pars II - SEÇ , 3 ( ii )] 


फामीरमूटिकल प्रोड्यूसर माफ इण्डिया , बम्बई " को कर 
निरिम वर्ष 1982- 83 से 1984- 85 के अंतर्गत आने 
बाली अवधि के लिए अधिसूचित करती है । 
[ सं० 5878 / फा ० सं० 197/ 248/ 83-प्रा० के० (निe -1 ) ] 


S . O . 2322 . - In exercise of the powers conferred by sub 
clause (v ) of clause (23C ) of Section 10 of the Income- tax 
Act , 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies " Institute of Dharmasthala , Karnataka State " for the 
purpose of the said section for the period covered by the 
assessment years 1985 - 86 to 1987 - 88. 


[ No. 5871 / F . No. 197 - A / 23 / 82- IT ( AD] 


. 


I 


3. 0 . 2319. - - In exercise of the powers conferrd by sub 
deuse (iv ) of clause ( 23C ) of Section 10 of the Incomc-tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
Dotifies " Organisation of Pbarmaceutical Producers of Ind a , 
Bombay for the purpose of the said section for thc period 
covered by the Assessment years 1982 - 83 to 1984 - 85 . 

INo. 5878/ F . No. 197 / 248 / 83-IT ( AI ) ] 


का . आ . 2323 : - आयकर अधिनियम , 1961 (1961 
का 43) की धारा 10 के खण्ड ( 23ग ) के उपखंड ( 4) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार , एतदद्वारा , उक्त 
खंड के प्रयोजनार्थ , " सर महालिंगस्वामी देवस्थानमः तिरुविवा 
मारतुर को कर निर्धारण वर्ष 1983 - 84 से 1985 - 86 के अंतर्गत 
आने वाली अवधि के लिए अधिसूचित करती है । 


का प्रा० 23 20. --- प्रायकर अधिनियम , 1961 ( 1961 
का 43 ) को धारा 10 के खण्ड ( 23ग ) के उपग्लण्ड ( iv ) 
धारा प्रदत्त शक्तियो का प्रयोग करने हुए , केन्द्रीय सरकार ,, 
एतद्वारा उस खण्ड के प्रयोजनार्थ, " श्रो गडगे महाराज मिशन 
मम्मई " को कर निर्धारण- वर्ष 1983- 84 से 1985- 86 के 
अतर्गत आने वाली अवधि के लिए अधिमूचित करता है । 

[ 205879/फ० सं० 197/ 83/ 83-पा० के० (नि0-1 ) ] 


[ मं . 5872/ फा . सं . 197 / 192 / 70 - आ . क . (नि . 1) ] 
S . O . 2323 . -- In exercise of the powers conferied by sub 
clause ( v ) of clause ( 23C) of Section 10 of the Income-tan 
Act , 1961 ( 43 of 1961) , the Central Government hereby 
notifies " Sir Mahalingaswami Devasthanam , Thiruvidamar 
dur" for the purpose of the said section for the period 
covered by the assessment years 1983 -84 to 1985 - 86 . 

. No . 5872 / F. No. 197 / 192 / 79 IT ( A )] 


S . O . 2320 . -- In exercise of the powers conferred by sub 
clause ( iv ) of clause ( 23C ) of Section 10 of the Income -tav 
Act , 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies " Shri Gadse Maharaj Misston, Bombay for the pur . 
pose of the said section for the period covered hy the usuc59 
men years 1983 - 84 to 1985 - 86 , 


INo. 5879 / F . No. 197 / 83 / 83-ITI AIDj 


का ग्रा० 23 24 .--- प्रायकर अधिनियम , 1961 ( 1961 
का 13 ) की धारा 10 क खण्ड ( 2 3ग ) के उपखपर 
( v ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय 
सरकार, एतद्द्वारा , उक्त खण्ड के प्रयोजनार्थ, “ सदर अंजुमन 
अहमदिया , कादियां को कर निर्धारण -वर्ष 1985-86 में 
1987-88 के अंतर्गत आने वाली प्रवधि के लिए अधिसूचित 
करती है । 

[ सं० 5873/फा०म० 197-9/ 15/ 82-पाक० (नि0-1 )] 


का मा० 23 2 1 - - प्रायकर अधिनियम , 1961 ( 1961 
मा 43 ) को धारा 10 के रख ( 23ग ) के उपखण्ड ( iv ) 
धारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय मरकार , 
एतदद्वारा, उक्त खण्ड के प्रयोजनार्थ, “ मरतोय :: पा परिषद , 
कलकत्ता " को कर निर्धारण-वर्ष 1984- 85 मे 1986-87 के 
अंतर्गन पाने वालो अवधि के लिए अधिसूचित करती है । 
[ सं० 5880/फा० सं० 197 / 99 / 83- 10 क ० (नि०-1 )] 


S. 0 . 2324. - In exercise of the power s conferred bv sub 
clause ( v ) of clause ( 23C ) of Section 10 of the Income -tar 
Act , 1961 ( 43 of 1961 ) , the Central Government hereby 
not fhes " Sadr Anjuman Ahmadiyya, Qadian " for the purposc 
of the said section for the period covered by the assessment 
years 1985 - 86 to 1987- 88. 

[ No . 5873 / F, No , 197- A / 15 / 82-ITLAI) ] 


.. S. 0 . 2321. -- In exercise of the powers conferred by sub 
ctause ( iv ) of clause ( 23C ) of Section 10 of the Income- tax 
Act ; 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies " Bharatiya Bhasha Parishad, Calcutta " for the pur 
pose of the said section for the period covered by the asscos 
Reat years 1983- 84 10 1985- 86 . 


[ No. 5880 / F . No. 197 /99 /83-IT ( AID ] 


का० प्रा० 23 25 . - - प्रायकर अधिनियम , 1961 
( 1961 का 43 ) की धारा 10 के खण्ड ( 2 3ग ) के 
उपखण्ड ( v ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
केन्द्रीय सरकार, एतद्वारा , उक्त खण्ड के प्रयोजनार्थ , 
" सेंट जेम्स चर्च, दिल्ली " को कर निर्धारण -वर्ष 1982- 83 
में 1984- 85 के अंतर्गत पाने वाली अवधि के लिए अधि 
मूचित करती है । 


[ स 5875/ फा०म : 197/ 77180-प्रा०क० ( नि : - 1 ) ] 


का० मा0 2322 . - -- आयकर अधिनियम , 1961 , 
( 1961 का 13 ) की धारा 10 के खण्ड ( 2 3ग ) के 
उपखण्ड ( v ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
पन्द्रीय सरकार , एतव द्वारा , उक्त खण्ड के प्रयोजनार्थ , 
"इंस्टीटयूट माफ धर्मस्थल , कर्नाटक राज्य ” को कर निर्धारण 
वर्ष 1985- 86 से 1987-88 के अंतर्गत आने वाली अवधि 
के लिए अधिमूचित करती है । 

सि . 5871 ( फा०सं० 197-ए / 23/ 82- श्रा ० ० (नि०1 ) ] 


$.O . 2325 .- - In exercise of the powers confered by subm 
clause ( v ) of clause ( 23C ) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961 ), the Central Government hcreby 
notific५ " The St . James Church, Delhi " for the purpose ol 
the said section for the period covered by the Assessment 
years 1982 - 83 to 1984- 85 . 


INo. 5875 / F. No. 197/ 77 / 80- [LADJ 


[ भाग II - - पण्ड 3 ( ii ) मागम का राजपन्न : जुलाई 21, 1984/ आषाद 30, 1906 

2129 
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- -- - -- - - - - -- -- --- - - -- -- - - - -- - - - -- - - - -- 
का०मा० 23 26 .---- प्रायकर अधिनियम , 1961 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए . केन्द्रीय सरकार, 
( 1961 का 43 ) की धारा 10 के खण्ड ( 2 3ग ) के एतदद्वारा , उक्त खण्ड के प्रयोजनार्थ, "इंस्टिट्यूट फॉर मोटिवेटिग 
उपखण्ड ( 5 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , मल्फ एम्लांमट, कलकना " को कर निर्धारण -वर्ष 1982- 83 
केन्द्रीय सरकार , एतद्वारा उक्त म्यण्ड के प्रयोजनार्थ, मे 1984- 85 के अनर्गत आने वाली अवधि के लिए अधि 
" श्री कोटाई मरियम्मान देवस्थानम , मलम को कर 

मूत्रित करती है । 
निर्धारण -वर्ष 1983-84 से 1985- 86 के अंतर्गत पाने [ स० 588 4/ फा० स० 197/ 15 3/ 82- 80० क ० (नि०-1 ) ] 
वाली अवधि के लिए अधिसूचित करती है । 

पार० के० तिवारी , अवर सचिव , 
[सं0 5876 / फा०सं० 197/ 17/ 8 3 -पा०क ० (नि0-1 ) ] 

S. O . 2329.--- In exercise of the powers conferred by sub 

clause ( IV ) of clause ( 23C ) of Section 10 of the Income -tax 
S . O . 2326. — In cxcicise of the powers conferred by sub Act 1961 ( 43 of 1961 ) , the Central Government hereby 
clause ( v ) of clause ( 23C ) of the Income -tax Act , 1961 ( 43 of 

notifics Institute for Motivating Sclf - Employment, Calcutta " 
1961 ) , the Central Government hereby notifies " Sri Kottai 

for the purpose of the said section for the period covered 
Mariamman Devasthanam , Salem " for the purpose of the 

by the assessment years 1982 - 83 to 1984- 85 . 
said section for the period covered by the Assessment yenis 
1983- 84 10 1985 - 86 . 

ENo, 5884 / F. No. 197 / 153 / 82-ITIAL ) ] 

R. K . TEWARI, I nder Secy . 
[ No. 5876 / F. No. 197 /17/ 83- II ( AII ] 

( आर्थिक कार्य विभाग ) 
का प्रा० 23 27, ---- प्रायकर अधिनियम , 1961 

( बैकिंग पभाग ) 
( 1961 का 43 ) की धारा 10 के खण्ड ( 23 ग ) के 

नई दिल्ली, 2 जुलाई, 1981 
उपखण्ड ( 5 ) द्वाग प्रदल शक्तियों का प्रयोग करते हुए , 

का० प्रा० 2330 .--~- बैंककारी विनियमन अधिनियम , 
केन्द्रीय सरकार, एनवाग , उक्त खण्ड के प्रयोजनार्थ, 1919 ( 1949 का 10 ) की धारा 53 द्वारा प्रदत 
" गुरुवयूर देवात्वम , गुरुवयूर " को कर निर्धारण -वर्ष 1985 शक्तियों का प्रयोग करते हए केन्द्रीय सरकार , भारतीय 
86 से 1987- 88 के अंतर्गत आने वाली अवधि के लिए रिजर्व बैंक की सिफारिश पर एतद्द्वारा घोषणा करती है 
अधिसूचित करती है । 

कि उका अधिनियम की धारा 19 की उपधाग ( 2 ) के 
[ मं0 58 8 1 / फा०सं० 19 7-ए/ 18/ 82-प्रा० ० ( नि - 1) ] 

उपबध इस अधिसूचना के जारी किए जाने की तारीख मे 

एक वर्ष की अवधि के लिए यूनाइटेड बैंक आफ इंडिया , 
S . O . 2327 . - In exercise of the powers conferred by sub 

कलकन्ना पर उस सीमा तक लागू नहीं होंगे जहां तक , 
clause ( v ) of clause ( 23C ) of Section 10 of the Incometas 

इनका मबध गिरवीदार (प्लजी ) के रूप में मैमर्म हावड़ा 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
notilies Guruvayur Devaswom , Gurlivayur " (or the purpose फुलोर मिल्स लि . की शेयर पूजी में उसकी 30 प्रतिशत 
of the said scction for the period covered by the assessment 

म अधिक की गोयर धारिता से है । 
years 1985 - 86 10 1987 - 88. 
[ No. 5881 / F . No . 197 - A / 18 / 82-1T AID ] 

[संख्या 15/ 17 / 84-बीयो०-III ] 

( Department of Economic Affails ) 
नई दिल्ली, 28 जून , 1984 

( Banking Division ) 
का० प्रा०2328. - -- आयकर अधिनियम , 1961 ( 1961 

New Delhi, the 2nd July , 1984 
का 43 ) की धारा 10 के खंड ( 23ग ) के उपखण्ड (IV ) $ . O . 2330. -- In exercise of the powers conferred by gee 

tion 53 of the Banking Regulation Act, 1949 ( 10 of 1949 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय मरसार, 
the Central Government, on the recommendation of the 

Reserve Bank of India , hereby declares that the provision , 
एतदा। रा , उक्न खड के प्रयोजनार्थ, " मॉल इंडिया मैन्यूफैक चरर्स 

of sub -section ( 2 ) of section 19 of the said Act shall not 
प्रार्गनाइजेशन " का कर निर्धारण- वर्ष 1983- 84 से 1985- 86 

apply to the United Bank of India , Calcutta for a period of 

one year from the date of issue of this notification in res 
के अंतर्गत आने वाली अवधि के लिए अधिसूचित करती है । pect of its holding of shares in excess of 30 per cent of the 

share capital of Ni / s . Howrah Flour Mills Ltd ., As pledgce . 
[ मं0 5883/फ० मं0 197/ 150/ 78-पा०० (नि0- 1 )] 

[ No . 15 / 17 / 84 - B. O . III ] 
S. O . 2328. - -In exercise of the powers conferred by sub . 

का० प्रा० 233 1. - - बैंककारी विनियमन अधिनियम 
chhiusc ( iv ) of clause ( 23 ( ) of Section 10 of th : Income -tis 1949 ( 1949 का 10 ) की धारा 53 द्वारा प्रवत्त 
Act 1961 (43 of 1961 ) , the Centrul Governnient hereby 
notifies " All India Manufactures Organization for the pur शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार , भारतीय 
pose of the said section for the period lovered by the assess 
ment Years 1983 - 84 to 1985 - 86 . 

रिजर्व बैंक की सिफारिश पर एतदद्वारा घोषणा करती है 
[ No, 5883 / F, No. 197 /150 / 78-ITHAI) ] 

कि उक्त अधिनियम की धारा 19 की उपधारा ( 2 ) के 

उपबंध इम अधिसूचना के जारी किए जाने की तारीख में 
का मा० 23 29. - - ब्रायकर अधिनियम , 1961 ( 1961 2 वर्ष की अवधि के लिए सट्रल बैंक श्राफ इंडिया , बंबई 
का 43 ) की धारा 10 के म्वर ( 2. 3ग ) के उपखण्ड (iv ) पर उम सीमा तक लागू नहीं होंगे जहा तक इनका संबंध 
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- 


- 


- - - 


इस बैंक द्वारा मैसर्स कोहिनूर मिल्स लिमिटेड, बबई की 
प्रदत्त पूंजी के 30 प्रतिशत से अधिक की शेयर धारिता से 


Reserve Bank of India , hereby declares that the provisiong 
of Noto ( f ) appended to the form A in the Third Schedulo 
of the said Act shall not apply to the Lakshmi Commercial 
Bank Limited in respect of their balance sheet as on the 
31st December, 1983 . 

INo . 15 / 5 / 84- B. O . III] 
M. R. VAIDYA, Under Secy. 


[ संख्या 15/ 18/ 8 4-बी० मो०-III ) 


5 


S .O . 2331. - In exercise of the rowcis conferred by sec 
tion 53 of the Banking Regulation Act , 1949 (10 of 1949) , 
the Central Government, on the recomniendation of the 
Reserve Bank of India , hereby declares that the provisions of 
sub -section (2 ) of section 19 of the said Act, shall not apply 
to the Central Bank of India , Bombay , for a period of two 
years from the datc of issue of the notification in respect 
of its holding of shares in excess of 30 per cent of the 
paid up capital of M / s. Kohinoor Mills Ltd . , Bombay . 


[ No. 15 / 18 / 84- B . O . III ] 


नई दिल्ली , 5 जुलाई , 1984 
का०मा० 2333 . -- -बैंककारी विनियमन अधिनियम , 
1949 की धारा 56 के साथ पठित धारा 53 द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार, भारतीय 
रिजर्व बैंक की सिफारिशों पर इसके द्वारा घोषित करती है 
कि उक्त अधिनियम की धारा 9 के उपबंध यवतमाल जिला 
मध्यवर्ती सहकारी बैंक लिमिटेड , यवतमाल पर उस सीमा 
तक लागू नहीं होंगे जहां तक उसका संबंध भारत के गजट 
में इस अधिसूचना के प्रकाशन की तारीख से 30 जून , 1986 
तक की अवधि के लिए नीचे दी गयी गैर - बैंकिग परिसंपत्तियों 
रखने मे है । गैर- किग परिसंपत्तियों का वर्णन और उनका 
स्थान . : - - 


नई दिल्ली , 3 जुलाई, 1984 
का० प्रा० 233 2 - - - बैंककारी विनियमन अधिनियम , 
1949 ( 1949 का 10 ) की धारा 53 द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार, भारतीय रिजर्व बैंक 
की सिफारिण पर एतद्द्वारा यह घोषणा करती है कि उक्त 
अधिनियम की तृतीय अनुसूची में दिए गए प्रारूप के साथ 
संलग्न टिप्पणी ( एफ०) के उपबंध , लक्ष्मी कमर्शियल बैंक 
लि . पर जहां तक कि 31 दिसम्बर, 1983 को उनके 
तुलनपत्रों का संबंध है , लागू नहीं होंगे । 

[ संख्या 15/ 5 / 84-बीयो०-III) 

___ माधव वैद्य, अवर मचिव 


क्रम सं० ग्राम / तालुका का नाम 


1. लिगी तालुका दारवा 

2 - - बही - - 
3 सेलधारी 
4 . --- यही - - 


क्रमसं० एकड़ गुण्ठा 
- -- - - -- - 

--- - - - - 
4/ 
2 5 37 1/ 2 
5 / 
15 39 
9 / 
1530 
13 12 31 


New Delhi , the 3rd July, 1984 


- . - . .. - - - 


S . O . 2332 . - In cxcrcise of the powers conferred by scc 
Lion 53 of the Banking Regulation Act, 1949 ( 10 of 1949 ) 
the Central Government, on the recommendations of the 


[ फा० मं० 8- 3/ 8-1-ए० सा० ] 

अमर सिंह, अवर सचिव 


New Delhi, the 5th July, 1984 


S. O . 2333 - In exercise of the powers conferred by Section 53 read with Section 56 of the Banking Regu 
lation Act , 194 ) ( 10 of 194 ) ) , the Central Government, on the recominendations of the Reserve Bank of India hereby 
declares thıt the provisions of Section 9 of thic said Act shall not apply to the Ycotmal District Central Co - operativo 
Bank Ltd ., Yeotmal in so fur as thoy relate to its holding of non -banking assets as detailed below for the period fi om 
the date of publication of this notification in the Gazette of India to 30 June 1986 . 

Description and location of non - banking assets. 


Name of the Village/ Talukal 


S. No . 


Acres 


Gunthas 


Sr . 
No. 


1 . Lingi Tq . Darwha 
2 . -do 
3 . Teldhari 
4. - do 


___ -- 5 371/ 2 

539 
530 
1231 


[ No. F.8 -3 /84- AC] 
AMAR SINGH, Under Secy . 


[ भाग II - 


3 ( ii ) ]] 


भारत का राजपत्र : 2 : , 1984/ आषाद 30, 1906 
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केन्द्रीय प्रत्यक्ष - बार बोर्ड 
.. नई दिल्ली , 1 जून. 1984 

आदेश में 6/ 84 
कामा० 233.1.---- प्रायकर अधिनियम , 1961 ( 1961 
का 43 ) को धारा 289- च की उप-धारा ( 6 ) को न्याय। 
द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए तथा दिनांक 
17- 5- 82 के आदेश मं० 25/ फा०सं० 328/ 40/ 82-धक 
अधिसूचना में पाशिक संशोधन करते हुए केन्द्रीय प्रत्यक्ष कर 
बोर्ड, एलदहारा बह विनिदिष्ट के रती है कि इस प्रादेश की 
संलग्न मारणो के स्तम्भ 2 में उल्लिखित प्रायकर प्रायुक्त 
उक्त सारणी के स्तम्भ 3 की तदनुरूपी प्रविष्टि में विनिर्दिष्ट 
सक्षम प्राधिकारी अथवा मक्षम प्राधिकारियों का प्रायकर 

आयुक्त होगा । 
____ यह आदेश दिनांक 25- 6- 8.4 में प्रवृत्त होगा । 

मारणी 


नई दिल्ली , 28 जून, 1984 
का आ० 2335. -- बैंककारी विनियमन अधिनियम , 1949 
( 1949 का 10 ) की धारा 56 के माथ पठित धारा 53 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार , 
भारतीय रिजर्व बैंक की सिफारिश पर एतद्वारा घोषणा 
करती है कि उक्त अधिनियम की धारा 11 को उपधारा 
( 1 ) के उपबंध, इम अधिसूचना के एन के राजपत्र में 
प्रकाशित होने की तारीख में 31 दिसम्बर, 1985 तक की 
अवधि के लिए हरदोई जिला सहकारी बैंक लिमिटेड , हरदोई 
पर लागू नहीं होंगे । 

[ फा० सं० 8- 2/ 84-ए सी ] 

अमर सिंह, अवर सचिव 


New Delhi, the 28th June, 1984 
S . O . 2335, - In exercise of the rower s conferred by Sec 
tion 53 read with section 56 of the B . R . Act , 1949 ( 10 01 
1949 ) , the Central Government . on the recommendat. 
the Reserve Bank of India , hereby declares that the provisions 
of sub - section ( 1 ) of Section 11 of the said Act shall not 
Apply to the Hardoi District Cooperative Bank Ltd . , Hardoi 
for a period from the date of publication of this notification 
In the Official Gazette to 31 December 1985 . 

IF. No. 8 - 2 / 84 AC] 
AMAR SINGH, Under Secy . 


1 . प्रायकर आयुक्त श्री प्रदेश- 1 निक्षी महायक श्रीका 
हैदराबाद 

पायुक्त अधिग्रहण रेज , 

हैदराबाद 
[ फा०म० 316/ 22/ 84- 

धक० ] 

( राम दुलार ) 
कले अवर सचिव केन्द्रीय प्रत्यक्ष कर बोर्ड 
CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 1st June . 1984 

ORDER No. 6/84. 


SO. 2334. --- In exercise of the powers conferred 
by the Explanation to Sub- Section ( 6 ) of section 
269 F. of the I. T . Act 1961 ( 43 of 1961 ) and partial 

modification to the notification of the order No . 
25/ F. No . 32/ 40 / 82WT - Dt. 17- 5 82 ; the C . B . D . T . 
hereby specifies that the Commissioner of 
Income-tax specified is Col, 2 of the Table appended 
to this order shall be the commissioner of Income 
tax in relation to the competent Authority or Com 
pote it Authorities specified in the corresponding 
entry in Col. 3 of the said Table. 

This order shall come into force with effect from 
25- 6 -84 . 

/ TABLE 
17 

3 
1. Commissioner of Income- Inspeciing Asst. Com 

tax Andhra Pradesh -I missioner of Income 
Hyderabad . 

tax , Acquisition 

Range , Hyderabad . 
[ F. No . 316/ 22 / 84- WT ] 

(RAM DULAR ) 
For Under Secy, Central Board of Direct Taxes 


वाणिज्य मंत्रालय 
( मरूप -नियंवक , भायात-निर्यात का कार्यालय ) 

आदेश 
नई दिल्ली 24 फरवरी , 1984 
का आ० 2336. - - सवश्री ग्रोबस काटन एंड कम्पनी 
लिमिटेड, थापर हाउस , 12 4-जनपथ , नई दिल्ली -110001 
को महानिदेशालय , तकनीको विकास की ई० ए० आई० 
6 / 2 19/ 081/ 30- 3 - 83/ 86 सेल - 380 सी ओ ए डी / 384 
दिनांक 20- 8 - 83 के प्रति संलग्न सूची के अनुसार 88 मदो / 
एस- वैड राडार के फ़ालतू पूओं के आयात के लिए मात्र 
320, 614 रु० का आयात लाइसेंस सं० जी / ओ / 3202366 
दिनांक 15/ 12/ 83 प्रादान किया गया था । 

2. सर्वश्री ग्रोवस काटन एंड कम्पनी लिमिटेड, नई 
दिल्ली ने अब उपर्युक्न आयात लाइसेंस का एक अभुलिपिक 
आयात लाइसेंस ( दोनों प्रतियों ) के लिए इस आधार पर 
आवेदन किया है कि मूल आयाम लाइसेंस बिना किमी सीमा 
शुल्क प्राधिकारी के पास पंजीकृत करवाएं और बिल्कुल 
भी उपयोग में लाए बिना ही खो गया है । मर्वश्री नवम 
काटन एंड कम्पनी लिमिटेड , नई दिल्ली इस बात से सहमत 
है और वचन देते हैं कि मूल आयात लाइसेंस के बाद में 
मिल जाने पर वे उसे इस कार्यालय के रिकार्ड के लिए 
वापस कर देंगे । . 
___ 3. अपने तर्क के समर्थन में मर्यश्री ग्रीवस काटम एंट 
कम्पनी लिमिटेड , नई दिल्ली ने 1983- 84 को आयात 
निर्यात क्रियाविधि पुस्तक के अध्याय 15 को कंडिका 353 
में दी गई शर्तों के अनुसार एक शपथ पर दाखिल किया है । 
अधोहस्ताक्षरों संतुष्ट है कि मूल आयात लाइसेंस सं० जी० ) 
ओ/ 3202366 दिनांक 15- 12-83 खो गया है और आवेदक 
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को अनुलिपि लाइसेंम ( दोनों प्रतियां ) जारी करने का 
निदेश देसा है । मूल आयात लाइम एभवारा रद्द किया 
किया गया समझा जाए । 

आयाम लाइमम का अनुलिपि लाइमेम ( दोनों प्रतियां ) 
जारी किया जाता है । 

[मिसिल मं० 7-ज /कन्ट / 83-81/ जी० एल०एम० ] 


में दी गई शों के अनुसार एक शपथ पत्र दाखिल किया है । 
अधोहस्ताक्षरी संतुष्ट है कि मूल आयात लाइसेंस सं० जो / ओ / 
32 02363 दिनांक 8 12- 83 खो गया है और आवेदक 
की अनुलिपि माइमेंम (दोनों प्रतिया ) जारी करने का 
निदेश देता है । मूल आयान लाइमेंस एतद्द्वारा रद्द किया 
गया समझा जाए । 

4. आयात लाइमेंस का अनुलिपि लाइमेंस ( दोनों प्रतिया ) 
जारी किया जाता है । 

[मि० सं० 6 - जी कन्ट / 83- 84/ जी एल . एम . ] 
पाल बैंक , उप -मुख्य नियंत्रक , आयात -निर्यात 

कले मण्य नियंत्रक , आयात-निर्यात 


ORDER 


MINISTRY OF COMMERCE 
( Office of the Chicf Controller of Imports & Exports ) 
New Delhi, the 24th February, 1984 

ORDER 
S . O . 2336 , -- M / 4. Greaves Cotton & Co, Ltd . Thapur 
House 124 -Janpath , New Delhi- 110001 , was granted an i/ L 

No . G / 0 / 3202366 dated 15 - 12 - 83 for Rs, 320614, only for 
the import of Spares for S - Band Radur / 88 items as per list 
attached against DGSD EAI- 6 / 819/ 081 /30-3 - 83 / 86 | Cell 
380 /COAD / 384 dated 20 - 8- 83 . 

2. M / s. Greaves Cotton & Co. Ltd., New Delhi , have 
now requested for issue of a duplicatc IL ( botli copies ) of 
the above licence on the ground that the original Il has 
been lost without having beçn registered with the Custom 
Authority and utilised at all . M / s . Greaves Cotton & Co 
Ltd., New Delhi, agrces and undertake to return the origi 
nal I / L if traced later on to this office for recoid . 

3 . In support of the r contention , M / 8 , Greaves Cotton & 
Co., Ltd . , New Delhi. have filed an affidavit as required in 
terms of Para 353 of Chapter XV of Hand Book of Import 
Fxport Producers for 1983 -84. The undersigned is satisfied 
that the original I / L No , 0 / 0 / 320366 dated 15- 12 - 83 hay 
been lost and directs that duplicate licence (both copies ) nay 
be issued to the applicant. The original I / L is hereby treated 
Us cancelled . 
___ 4. The duplicate licence ( hoth copies ) of the J / L hus been 
issued . 

_ [ F. No . 7- G /Cont. / 83-84 / GLS ] 


S . O . 2337 .- M / s. Gicaves Cotton & Co. Itd . , Thapar 
House 124- Janpath, New Delhi- 110001 , was granted an I / LL 
No . G / 0 / 3202363 di . 8- 12- 83 for Rs. 93 , 966 for the 
import of Radar Monitor Model 021 B - 23 as per list attached 
against DGS & D FAI- 7 / 219 / 016 / 30 - 4 . 83 / 87/ 715 COAD 
dated 9 - 9 - 89. 


2 . M / s . Greaves Cotton & Co. , Ltd ., New Delhi, have now 
cquested for issilc of a duplicate I / L ( hoth copies ) of the 
above 1 cence on the ground that the original I /L has been 
lost without having been registered with the Custom Authority 
and utilised at all M / s . Greaves Cotton & Co. , Ltd . , New 
Delhi, agrees and under take to Icturn the original I / L if 
Itinced lacr on to this othce for record , 


3. In support of their contention , M / s . Greaves Cotion & 
Co., Ltd ., New Delhi , have filed an affidavit as required in 
1erms of Paia 353 of Chapter XV of Hand Book of Import 

Export Procedure for 1983 - 84 . The undersigned is satisfied 
that the original I / I , No . G / 0 / 3202363 dated 8- 12 - 83 has 
been lost and directs that Duplicate Licence (both copies ) 
may be issued to the applicant. The original I / L is hereby 
treated as Cancelled . 

4. The Duplicate Licence (both Copics) of the I / L. has 
licen issued . 

[ F. No. 6 - G / Cont / 83- 84 / GLSI 
PAUI, BFCK , Dy. Chief Controller of 

__ _ Imports & Frports. 
for Chief Controller of Imports & Fxports . 


आदेश 
का आ० 2337. -.- मवश्री ग्रीम काटन एंड कम्पनी 
लिमिटेड, थापर हा उम , 124-जनपथ, नई दिल्ली- 110001 
को महानिदेशालय , तकनीकी विकास की ई०० आई- 7/ 219/ 
0 16/ 30- 4- 83/ 87/ 715 मी ओ ए डी दिनांक 9- 9 -83 के 
प्रति संलग्न सूची के अनुसार राडार मोनिटर माडल 021 
बी - 23 के आयात के लिए मात्र 93, 966 F० का आयात 
लाइसेंस सं० जी / ओ / 3202 3 63 दिनांक 8- 12- 83 प्रदान 
किया गया था । 

2 . सर्वश्री ग्रोवस काटन एंड कम्पनी लिमिटेड, नई 
दिल्ली ने अब उपर्युक्त लाइसेंस के अनुलिपि लाइमेंस 
( दोनों प्रतिवों ) के लिए इस आधार पर आवेदन किया है 
कि मूल आयात लाइम मिना किमी सीमा शुल्क प्राधिकारी 
के पास पंजीकृत करवाए और बिल्कुल भी उपयोग में लाए 
बिना ही खो गया है । मर्यश्री ग्रोवस काटन एंड कम्पनी 
लिमिटेड , नई दिल्ली इस बात से महमत है और वचन देते 
हैं कि मूल आयात लाइमेंम के बाद में मिल जाने पर वे 
उसे हम कार्यालय के रिकार्ड के लिए वापस कर देंगे । 

3 . अपने तर्क के समर्थन में सर्वश्री ग्रोबस काटन एर 
कम्पनी लिमिटेड, तई दिल्ली में 1983-84 को आयात 
निर्यात क्रियाविधि पुस्तक के अध्याय 15 की कंडिका 35:3 


नई दिल्ली, 6 जन , 198 ! 

प्रादेश 
का० प्रा० 233 8 - • सर्वश्री एल्प सर्विमिज , नई दिल्ली को 
एक नग निमान सेडरिक 2300 मी० मी० कार के प्रायात के 
लिए 65, 000/ -50 का एक प्रायात ल ।इस मं० पी०/ एफ०/ 
2030913 दिनाक 19- 1 - 84 प्रदान किया गया था । अबदक 
ने उपर्युक्त प्रायात लाइमेंस ( मुद्रा विनिमय नियंत्रण प्रनि ) की 
अनुलिपि प्रति जारी करने के लिए हम प्राधार पर प्राबेदन 
किया है कि मुल पायात लाइमेंम ( मुद्र -विनिमय नियन्त्रण 
प्रति ) अस्थानस्थ हो गया है । आगे यह बताना गया है कि मल 
आपात लाइम ( मुद्रा-विनिमय नियंत्रण प्रति ) फिमो भी सीमा 
शुल्क प्राधिकारी के पास पंजीकृत नही था और इस प्रकार पायात 
लाइसेंस ( मुद्र - विनिमय नियंत्रण प्रति ) का बिल्कुल भी उपयोग 
नही किया था । 

2. अपने तर्क के मनर्थन में , लाइमेंमधारी ने यथोचित 
न्यायिक प्राधिकारी के मम्मुन विधिवत् शपथ लेकर एक 
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शपथ-पत्र दाखिल किया है । तदनुसार में संतुष्ट हूं कि मूल 
पायात लाइसेम सं० पी०/ एफ० / 20309 13 दिनांक 19 . 1 . 84 
( मुद्रा-विनियम नियंत्रण प्रति ) आवेदक से खो गया है । समय 
समय पर यथा संगधित प्रायात (नियंत्रण ) आदेश, 1955 
दिनांक 7 . 12 . 1955 के उपग्लंड 9( गग ) के अन्तर्गत 
प्रदत्त अधिकारों का उपयोग करते हुए सर्वश्री एल्प सविसिज , 
नई , दिल्ली को जारी किया गया उक्त मूल पायात लाइसेंस 
सं० पो० / एफ०/ 203091 3 दिनांक 19 . 1 . 84 एतदद्वारा रद्द । 
किया जाता है । 

3. प्रायान लाइसेंस ( मुद्रा-विनियम नियंत्रण प्रति ) को 
अनुलिपि प्रति पार्टी को अलग में जारी की जा रही है । 

[मि० सं० तदर्थ 31/ 83- 84 /बी० एल० एम०/ 981] 
एन० एस० कृष्ण मनि , उप -मुख्य नियंत्रक , पायात-निर्यात 


ORDER 

New Delhi, the 6th June , 1984 
S . O . 2338. -- - M / s . Aelpe Services, New Delhi was granted 
import licence No. P /F / 2030913 dated 19th January , 1984 
for Rs. 65 ,000 for the import of one No . Nissan Cedric 230 ) 
CC Car. The applicant has applied for issue of Duplicate copy 
of the above mentioned import licence (Exchange Control 
Copy ) on the ground that the original import licence (Ex 
change Control Copy) has been misplaced . It has further 
been stated that the original import licence ( Exchange Control 
Copy ) wag not registered with any Customs Authority and 
ag stich the import licence ( E. C . Copy ) was not utilised at 
All. 


अतः अब पेट्रोलियम और खनिज पाईप लाइन ( भूमि में 
उपयोग के अधिकार का प्रजन ) , अधिनियम , 1962 ( 1962 
का 50 ) की धारा 3 को उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें उपयोग का 
अधिकार अजित करने का अपना प्राशर्य एतद्द्वारा पोषित 
किया है । 
___ बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि 
के नीचे पाईप लाइन बिछाने के लिये प्राक्षेप सनम प्राधिकारी 
तेल तथा प्राकृतिक गैस आयोग, निर्माण और देखभाल प्रभाग , 
मकरपुरा रोड, बड़ोदरा- 9 को इस अधिसूचना की तारीब 
से 21 दिनों के भीतर कर सकेगा । । 

और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः 
यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 
सुनवाई व्यक्तिगत हो या किसी विधि व्यवसायी की मार्फत । 

अनुसूची 
हजीरा व बरेली से अगदीशपुर तक पाइप लाइन बिछाने के 
लिये । 
राज्य गुजरात जिला बडोदरा तालुका- डमोई 
गांव सर्वे नं हेक्टर पार सेन्टी 

यर 

3 4 5 
बानोद ! Kotar 

0 09 44 
कार्ट ट्रेक 

0 05 12 
169/ 1 / P 

0 2288 
1169/ 1/ P 

0 20 48 
169/ 1/ A / P 0 17 22 

0 00 88 
214/ 1 

03200 
214/ 2 

to 2080 
214/ 1/ P 003 
212 

0 3408 
004 

0 1968 
211 

08 
198 

0 1600 
0 00 80 

0 2880 
0 00 32 
00064 

0 0752 
193 

10 1568 
397 

0 21 2 

0 1760 
178 
178/ 1 

00496 


09 


2 . In support of his contention, the licensec has filed an 
affidavit duly sworn before an appropriate judicial authority . 
I am accordingly satisfied that the original import 
No. P / F / 2030913 dated 19th January . 1984 ( E. C . Copy ) 
has been lost by the applicant. In exercise of the powers 
conferred under Sub -clause 9 ( cc ) of the Import ( Control) 
Order , 1955 dated 7th December , 1955 as amended from 
time to time the said original import licence No . P / F /2030913 
dated 19th January. 1984 issue to M / s. Aelpe Services, New 
Delhi. 

3 . A duplicate copy of the Import Licence (Exchange Con 
trol Copy ) is being issued to the party separately . 

[ F. No. Adhoc 31 / 83- 84 / BLS / 981] 
N, S. KRISHNAMURTHY , Dy. Chief Controller 

of Imports & Exports 
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कर्जा मंत्रालय 

( पेट्रोलियम विभाग ) 
नई दिल्ली , 6 जुलाई, 1984 
का० प्रा० 2339.----यतः केन्द्रीय सरकार को यह प्रतीत 
होता है कि लोकहित में यह पावश्यक है कि गुजरात राज्य 
में हजीरा बरेली से जगदीशपुर तक पेट्रोलियम के परिवहन 
के लिये पाइपलाईन तेल तथा प्राकृतिक गैस प्रायोग द्वारा 
बिछाई जानी चाहिये । 

और यतः यह प्रतीत होता है कि ऐसी लाईनों को 
बिछाने के प्रयोजन के लिये एतत्पाबद्ध अनुसूची में वर्णित 
भूमि में उपयोग का अधिकार अजित करना पावश्यक है । 
444 GI /84 - 2 
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सिं०0- 12016/ 56 / 84 - प्रो एन जीडी - 4 ] 
पी० के० गजगोपालन , रेस्क अधिकारी 
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0 1760 
176 
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00496 
178/ 2 
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176/ 4 

0 0184 
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0 00 20 
406 

0 1696 
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0 1584 
404 / 1 

0 03 52 
404 / 2 
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0 30 24 
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0 01 92 
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0 13 28 
128 

0 00 24 
126/ 2 

0 0752 
127 

0 16 16 
Kans 

007 20 
[ No. 0- 12016/ 56/84 - ONG- D- 41 
P. K . RAJAGOPALAN , Desk Officer 


MINISTRY OF ENERGY 

(Department of Petroleum ) 

New Delhi, the 6th July , 1984 
S. O . 2339. - Whereas it appears to the Central Govern 
nient that it is necessary in the puhlic interest that for the 
transport of petroleum from Hajira - Bareilly to Jagdishpur 
in Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission ; 

And whereas it appears that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in the 
land described in the schedule annexed hereto ; 

Now therefore , in exercise of the powers conferred by 
sub - section 11 ) of the Section 3 of the Petroleum and Mine 
ruls Pipelines ( Acquisition of Right of User in the Land ) 
Act, 1962 ( 50 of 1962 ) , the Central Government hereby 
declarcs its intention to acquire the right of user theicin ; 

Provided that any person interested in the said land may , 
within 21 days from the date of this notification , object to 
the laying of the pipeline under the land to the Competent 
Authority . Oil & Natural Gas Commission , Construction & 
Maintenance Division , Makarpura Road , Vadodara ( 390009 ) . 

And every person making such an objection shall also 
state specifically whethe , he wishes to be hear in person or 
hy legal practitioner 


SCHEDULE 
PIPE LINE FROM HAJIRA TO BAREILLY TO 

JAGDISHPUR 
State : Gujarat District : Vadodara Taluka : Dabhoi 


Village 


Survey No. 


Hec. Are Cen 
tare 

tiare 


( कोयला विभाग ) 
नई दिल्ली , 5 जुलाई , 1984 
का प्रा० 2340. - केन्द्रीय सरकार ने , कोयला धारक क्षेत्र 
( अर्जन और विकास ) अधिनियम , 1957 ( 1957 का 20 ) 
की धारा 4 की उपधारा ( 1 ) के अधीन , भारत सरकार के 
ऊर्जा मंत्रालय ( कोयला विभाग ) की अधिसूचना सं का 
प्रा 2481 तारीख 19 जून , 1982 द्वारा उस में संलग्न 
अनुसूची में विनिर्दिष्ट परिक्षेत्र में 394 एकड़ ( लगभम ) 
या 180 हेक्टर ( लगभग ) माप की भूमि की बाबत कोयले 
का पूर्वेक्षण करने के अपने प्राशय की सूचना दी थी । 

और उक्त भूमि की बाबत उक्त अधिनियम की धारा 7 
की उपधारा ( 1 ) के अधीन कोई सूचना नहीं दी गई है ; 

अतः , केन्द्रीय सरकार , उक्त अधिनियम की धारा 7 की 
उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 


. - . ... 


3 


4 


5 


BANOD 


Kotar 
Cart track 
169/ 1 / P 
169//1P 


0 09 44 

05 
0 2288 
0 2048 


[ भाग - - बण्ड 3 ( i ) ] 
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कुल 


39.4 एकड़ ( लगभग ) 
160 हैक्टर ( लगभग ) 


सीमा वर्णनः 


10 जुलाई, 1984 से प्रारम्भ होने वाली एक वर्ष की और 
अवधि को उम अवधि के रूप में विनिर्दिष्ट करती है जिसके 
भीतर केन्द्रीय सरकार उम भूमि या उसमें अथवा उस पर 
किन्हीं अधिकारों को अर्जित करने की सूचना दे सकेगी । 

अनुसूची 
ब्लाक मं० 1 और 2 विस्तारण 
क्रम मौजा थाना थाना जिला क्षेत्र टिप्प 
सं० ग्राम मं० 

( एकड़ णियां 


कलाक 


कम- ग - घ रेखा मौजा इंद्रकाटा के परिमाप के माथ -साथ 

नाती है और बिन्दु “ घ ” पर मिलती है । 
इ- च- छ-ज - श -ज रेखा भागतः मौजा नाकराजुरिया , मौजा 

मालन पुर के माथ -साथ जाती है और विद् 
अ पर मिलती है । 


2 कुल्टी 


वर्खवान 


- 


- - 


- 


- 


- - - - - 


1 . इंदकाटा 
2 . सालनपुर 
3. नाकराजु - 


27 


287 पूर्ण 
93 भाग 
14 भाग 


26 


, 


- - - - - -- 
[ सं० 19/ 31/ 82-सी एल /सीए ] 
टी०सी०प० श्रीनिवासन , निदेशक 


रियां 


( Department of Coal) 


New Delhi , the 5th July , 1984 


S . 0 . 2349 .- Wheroas by the notification of the Governmont of India in the Ministry of Energy (Dopartment 
of Coal ) No . S. O . 2481, dated the 19th June, 1982 , under sub - section ( 1 ) of section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) published in the Gazette of India , Part II , sçction 3 sub 
Section ( ii ) dated the 10th July, 1982, the Central Government gave notice of its intention to prospect coal in lands 

measuring 394 acres ( approximately) or 160 hectares ( approximately ) in the localities specified in the Schedule 
appended hereto ; 

And wherzas in respect of the said lands, no notice under sub- section (1) of section 7 of the said Act has been 
given ; 

Now. thcrefore in exercise of the power conferred by sub- section ( 1 ) of section 7 of the said Act , the Central 
Government hereby specifies a further period of one year commencing from the 10th July, 1984 as the period within 
which the Central Government may give notice of its intention to acquire the said lands on any rights in or over sucli 
lands. 


SCHEDULE 
Block No. 1 and 2 Extension 


District 


Remarks 


S . - Mouza (village ) . 
No . 


Thana 

No . 


Police 
staton 
( Rihana ) 


Area in 
acres 


Full 


1 . Indkata 
2 . Salanpu 
3, Nahrajuria 


Kulti 
Kulti 
Kulti 


Burdwan 
Burdwan 
Burdwan 


93 


Part 
Part 


Total area -394 acres (approximately ) 

-- 160 hectares ( approx imately ) 
Boundary description : 
A - B- C - D 

Line passes along the perimeter of Mouza Indkata and mot at point D . 
E - F . G - H 

Line passos along part of Mouza Nakrajuria 
T - J Mouza Salanpur and mects at point . 

INo. 19/ 31/ 32 -CL/ CA] 
T . C . A. SRINIVASAN, Director 
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मसायन और उर्वरक मंत्रालय 
विकास आयुक्त औषधि का कार्यालय 
नई दिल्ली , 2 जुलाई, 1984 

आदेश 
का आ० 2341. -- केन्द्रीय सरकार, औषधि ( कीमत 
नियंत्रण ) आदेश , 1979 के पैरा 3 के उपपैरा ( 1 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हए, 45 . 85 रु० प्रति 
ग्राम को ऐसी अधिकतम कीमत के रूप में नियत करती है 
जिस पर, देश में विनिर्मित प्रपुंज ओषधि मोरथोस्टेरोन 
ऐसिटेट का विक्रय किया जाएगा । 

[ सं० 8 ( 9 )/ 81- डी - 2 ] 

ई० एन० मूर्ति , उप सचिव , 
MINISTRY OF CHEMICALS AND FERTILIZERS 
( Office of Development Commissioner ( Drugs ) 
New Delhi, the 2nd July , 1984 

ORDER 
S. O . 2341. . - In exercise of the powers conferred by sub 
paragraph ( 1) of paragraph 3 of the Drugs (Prices Control) 
Order , 1979 , the Central Government hereby fixcs Rs. 45. 85 
por gram as tho maximum price at which the bulk drugs 
Noretbisterone Acetate , manufactured indigineously shall 
be sold . 

No. 18( 9) / 81- D . II ) 

E. N . MURTHY , Dy. Secy . 
स्वास्थ्य और परिवार कल्याण मंत्रालय 

( स्वास्थ्य विभाग ) 

नई दिल्ली , 5 जुलाई, 1984 
का० प्रा० 234 2.--.- प्रौषध और प्रसाधन सामग्री अधिनियम , 
1940 ( 1940 का 23 ) की धारा 33- ग को उपधारा 
( 1 ) , ( 2 ) , ( 3 ) और ( 7 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए और भारत सरकार के स्वास्थ्य और परिवार 
कल्याण मंत्रालय ( स्वास्थ्य विभाग ) को 18 जुलाई 1979 
की अधिसूचना ( संख्या एक्स 19012/ 3 / 78-ए० पी० सी० ) 
का अतिक्रमण करते हुए केन्द्रीय सरकार एतद्दवारा पहली 
जुलाई, 1984 से एक मायुर्वेदिक सिद्ध और यूनानी तकनीकी 
सलाहकार बोर्ड का गठन करती है , जिसमें निम्नलिखित 
सदस्य होंगे अर्थात् :- - 
1 

2 
धारा 33ग की उपधारा ( 2 ) 1. स्वास्थ्य सेवा महानिदेशक 
( 2 ) के खंड ( 1 ) से ( 4 ) भारत सरकार 
के अधीन पदेन सदस्य 2. पौषध नियंत्रक ( भारत ) 

3. स्वास्थ्य और परिवार 

कल्याण मंत्रालय में भार 
सीय चिकित्सा -पतियों का 
काम देखने वाला मुख्य 

अधिकारी 
4. निदेशक , केन्द्रीय प्रौषध 

प्रयोगशाला , कलकत्ता 
धारा 33 ग की उपधारा भी पाई . पार० मेहता , सरकारी 
( 2 ) के खंर ( 5 ) के अधीन विश्लेषक एस . एम . एस . 
मनोनीत 

• मेडिकल कालेज , अयपुर 


धारा 33 ग को उपधारा ( 2 ) प्रोफेसर बी० ए० राजी, अध्यक्ष , 
के खंड ( 6 ) के अधीन मनोनीत ( मेवा निवृत्त ) वनस्पति 

विज्ञान विभाग, मैसूर विश्व 
विधालय , 28/ 2 डिस्पेन्सरी 

रोड, कलामी एलाम , बंगलोर 
धारा 33 ग की उपधारा ( 2 ) प्रो० पार० ए० कुरूप , अध्यक्ष, 
के खड ( 7 ) के अधीन मनोनीत रमायन शास्त्र विभाग, केरल 

विश्वविद्यालय , त्रिवेन्द्रम 
धारा 3 3 ग की उपधारा ( 2 ) 1. कुमारी सदिता साताकोपन , 
के खंड ( 8 ) के अधीन मनोनीत खारा और प्रौषध प्रयोगशाला 

नजदीक पोलीटेकनीक , 

बड़ौदा 
2 . श्री प्रजापति जोणी , प्रबन्ध 
निदेशक इण्डियन मेडिसन 
फार्मास्युटिकल कारपोरेशन 
लिमिटेड रानीखेत , उ० प्र० 
3 हकोम एम० कयामुद्दीन 

जे -+ 6 , गवर्नमेट क्वार्टज, 

श्रीनगर 
4 . डा० पी० स्यागराजन , 58 , 

आयुध नायड स्ट्रीट शोनाय 

नगर, मद्रास- 30 
धारा 33 ग को उपधारा 2 के डा० एन० जी० बन्दोपाध्याय . 
खंड ( 9 ) के अधीन मनोनीत प्रोफेसर द्रव्यगुण , गवर्नमेट 

आयुर्वेदिक कालेज, पटना 
धारा 33 ग की उपधारा 2 के हकीम एम० तैय , प्रोफेसर, इल्म 
खंड ( 10 ) के अधीन मनोनीत उम - मादविया विभाग , प्रली 

गन मुस्लिम विश्वविधालय , 

अलीगत 
धारा 33 ग की उपधारा 2 के डा० वी० राम दास, लेक्चरर, 
खंड ( 11 ) के अधीन मनोनीत गवर्नमेंट मिद्ध मेडिकल कालेज 

पालायमकोटई 
धारा 33 ग की उपधारा ( 2 ) 1. हकीम फेयाज आलम , मिरे 
के खंड ( 12 ) के अधीन मनो- शक -इजलाही वाखाना , 

फैसी महल , मुहम्मद अली 

रोड, बम्बई 
डा० नैथुन वेजीयन हरवालाया 
फार्मास्युटिकल्ज , 1014, 

ईस्ट पोरोपुरम , कारूर 
3. वैध नायक चन्द्र शर्मा, 
पायुविाचार्य और आयुर्वेद 
बृहस्पति , कायायता प्रामुर्वे 
दिक फार्मास्युटिकल चर्स 
(प्राइवेट ) लिमिटेड, 8/ 352 
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rum . 


REITT , TTTTTTT, 

नई दिल्ली 
NIET 33-17FT STUTTT ( 2) 1. Au ato sto fatton , 143 
a s ( 13 ) spetta सराय काले खां , निजामुदीन , 
मनोनीत 

नई दिल्ली 
2 . Toto to ETT, 

डाकघर कानामाल , ताल्लुक 
मुक्करी जिला खेलगाम . 

कर्नाटक 
3. To ato fer apo 

TO TAO JETZT 

जिला तिरुनेलवेली, तमिलनाडु 
1 . केन्द्रीय सरकार एतद्वारा स्वास्थ्य सेवा महानिदेशक , 
पदेन सदस्य को उक्त बोर्ड के अध्यक्ष और वैध एस० के० 
firm , FEATT (ory to far ) afferent en 
में नियुक्त करती है । 

[to 0-11022/ 1/82-970 oto me) 

ato o JHTV1FT, 497 afat 
MINISTRY OF HEALTH AND FAMILY WELFARE 

(Department of Health ) 
New Dolhi, the 5th July , 1984 
S . O . 2342 .- - In exercise of the powers conferred 
by sub- sections (1), (2 ), (3) and (7) of section 33C of 
the Drugs and Cosmetics Act, 1940 (23 of 1940 ) and in 
supersession of the notification of the Government of 
India Ministty of Health and Family Welfare (Depart. 
mont of Health ) (No. X . 19012 / 3/ 78 -APC ) dated 18th 
July 1979 the Central Government hereby consti 
tute with offect from 1st July , 1984 , an Ayui vedic 
Siddha and Unani Drugs Technical Advisory Board 
consisting of the following members, namely : 
Ex -officio members 1, Tho Director General of 
under clauses (i) to Health Services of Govern 
( iv ) of sub - section ment of India . 
(2 ) of section 33C : 2 . The Drugs Controller (India ). 

3 . Tho principal officer dealing 

with Indian systems of modi 
cino in the Ministry of Health 

and Family Welfarc . , 
4 . The Director Contral Drugs 

Laboratory Caloutta . 
Nomi ated under Sh . Y. R . Mehta Government 
clauso ( v ) of sub - Analyst S . M . S . Modical 
section ( 2) of section College Jaipur. 
33C : 

Prof. B.A . Razi Head (Retd .), 
Nominated upder Department of Botany My 
clause (vi) of sub - Scre University , 28 /2 
section (2 ) of section Dispensary Road Kalasi 
33c 

palayam , Bangalore. 


Nominatod under Prof. R . A . Kurup Head 
clause ( vii ) of sub - Dopartment of Chemistry , 
section (2 ) of section Kerala University Trivand 
33C 
Nominated under 1. Kumari Savita Satakopan , 
clause ( viii ) of sub - Food & Drugs Laboratory , 
section (2 ) of section Near Polytechnic , Baroda - 2 . 
33C . 

2 . Sh . Prajapati Joshi Managing 

Director Indian Medicine 
Pharmaceuticals Corporation 

Limited Ránikhet U .P . 
3. Hakim M . Qayamuddin 

J- 16 Government Quartors , 

Srinagar, 
4 , Dr. P . Thyagarajan , 58 

Ayyayu Naidu Street, S noy 

Nagar , Madras -30 . 
Nominated under Dr. N .G . Bandopadhya , 
clause ( ix ) of sub - Prof. of Darvyaguna, Go 
section (2 ))of section vernment Ayurvedic College , 
33C : 

Patna . 
Nominated under Hahim M . Taiyab, Prof. Do 
clause ( x ) of sub - partment of Ilm -UL -Advia , 
section ( 2 )of section Aligarh Muslim Univorsity , 
33C . 

Aligarh . 
Nominated under Dr. V . Ram Das, 
clause (xi) of sub - Lecturer, 
section (2 ) of section Government Siddha Medical 
33C 

College, 

Palayamkottai, 
Nominated under 1 Hakim Faiyaz Alam , 
clause (xii ) of sub Director, Islahai Dawakhana 
section (2 ) of section Fanoy Mahal 
33C . 

Mohd . Ali Road Bombay . 
2 Dr. Nedunchezhiyan 

Herbalaya Pharmaceuticals 
1014 East Gowripuram , 

Karur. 
3 Vaidya Nanak Chand Shamra , 

Ayurvedicaharya and Ayur 
ved Brahaspati Kayamaya 
Ayurvedic Pharmaceutical 
Works ( Pvt.) Ltd . , 8 / 3552 
Regar Pura , Karol Bagh , 

New Delhi, 
Nominated undor 1 Vaidya BD . Trigun a 
clause (xiii ) of sub- 143 Sarai Kale Khan 
section (2) of section Nizamuddin New Delhi 
33C : 

2: Dr. J. D . Sandorwala , 

At & Post Office Kanagalo , 
Taluka Hukkeri 
Distt . Belgaum Karnataka . 
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( i) a period of two years or 
( ii ) the period during which Dr. Stones Robert William 

is attached to the said Trailokya Bauddha Sahayaka 
Gana, Pune, Maharashtra , whichever is shorter , al 
the period to which the medical practice by the 
afoucsaid doctor shall be limited. 

INo . V . [ 1015 / 3 / 83- ME( P ) ; 

R . N. TEWARI, Dy. Secy . 


3 . Dr. V . Raghupati L . I. M . 

Ambasamudram , 
Distt . Tirunelveli , 

Tamil Nadu. 
2 . The Central Government hereby appoints th 
Director General of Health Services an ex - officio 

member as Chairman and Vaidya S . K . Mishra Advi 
ser ( Ayurveda & Siddha), as Secretary respectively of 
the said Board . 

[ No. K - 11022/ 1 / 82 - APC ] 
P. K . UMASHANKAR Addl. Secy . 
नई दिल्ली, 6 जुलाई, 1981 

आदेश 
का० प्रा० 23 43.- - यतः, भारत सरकार के स्वास्थ्य 
मंत्रालय की 21 जून , 1984 की अधिसूचना सं० बी० 
11016/ 3/ 83- म० ई० (पो० ) द्वारा केन्द्रीय सरकार यह 
निदेश देती है कि लंदन विश्वविधालय को एम० बी० बी० एम० 
नामक विकित्सा अर्हता भरतीय प्रायुर्विज्ञान परिषद अधिनियम , 
1956 ( 1956 का 102 वां ) के प्रयोजन के लिए मान्यता 
प्राप्त चिकित्मा अर्हता होगी । 

और यतः, डा० स्टोन्म राबर्ट विलियम, जिनके पास 
उक्त महता है फिलहाल धर्मार्थ कार्यों के प्रयोजन में बैलोक्य 
बौध सहायक गण, पुणे से सम्बद्ध है । 

अब इमलिए, उक्त अधिनियम की धारा 11, उप-धारा 
( 1 ) के परन्तुक के खंड ग के अनुसरण में केन्द्रीय सरकार 
एतदद्वारा निम्नलिखित विनिर्दिष्ट करती है : - - 

( 1 ) दो वर्ष की एक अवधि अथवा 
( 2 ) जिम अवधि तक डा० स्टान्म राबर्ट विलियम उक्त 

वैलोक्य बोध सहायक गण , पृणे महारष्ट्र के 
माथ सम्बद्ध रहेगें , जो भी छोटी हों , वह 
अवधि होगी, जब तक उक्त डाक्टर द्वारा मेडिकल 
प्रेक्टिम सीमित होगी । 
[ संख्या बी० 11015/ 3/ 83-एम० ई० ( पी० ) ] 

रविन्द्र नाथ तिवारी, उप सचिव 


समाज कल्याण मंत्रालय 

नई दिल्ली , 1 जून , 1984 
का . आ . 2344 . - केन्द्रीय सरकार , राजभाषा ( सम के 
शासकीय प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियग 10 
के उप -नियम (4) के अनुसरण में विकलांग व्यक्तियों के लिए 
संस्थान 4 , विष्ण दिगम्बर मार्ग , नई दिल्ली -110004 को , 
जिनके 80 प्रतिशत कर्ममारिवन्व में हिन्दी का कार्यसाधक ज्ञान 
प्राप्त कर लिया है , अधिसूचित करती हैं । 

___ [सं . ई . 11017/ 3/ 84 -हिन्दी ] 

एम . एम . साहनी , अवर सचिव 
MINISTRY OF SOCIAL WELFARE 

New Delhi, the 1st Junc , 1984 
S .O . 2344 , - In pursuance of sub -rule ( 4 ) of rule 10 of the 
Official Language ( loe for oilicial purposes of the Union ) 
Rules , 1976 , the Central Government hereby notifies the 
Institute for Physical . Handicaped , 4 , Vishnu Digamber 

Marg , New Delhi, the 800 - sta whereof have required a 
working Knowledge of Hindi. 

[ No , E . J1017/ 3 / 84 - Hindi] 

___ M . M . SAHNI . Under Secy . 
दिल्लो विकास प्राधिकरण 
( सर्वे एवं सेटलमेंट यूनिट-1 ) 

नई दिल्ली , 15 जन , 1884 
का प्रा० 2345 दिल्ली विकास अधिनियम 1957 
( 1957 को सं0- 61 ) की धारा 22 को उपधारा ( 4 ) की 
व्यवस्थात्रों के अनुसरण में दिल्ली विकास प्राधिकरण ने मीचे 
लिखो अनुसूची में उल्लिखित भूमि पागे खालसा शिक्षा 
समिति को प्राइमरी एवं मिसल स्कूल चलाने को हस्तान्तरित 
करने के लिए भूमि एवं विकास कार्यालय , निर्माण और 

आवास मंत्र लय , भारत सरकार, नई दिल्ली के निपटान पर देने 
हेतु केन्द्रीय सरकार के निपटान पर लौटा दी है :-. . 

अनुसूची 
लगभग 0 . 75 एकड़ माप का भूमि खण्ड जो सरोजिनी 
नगर, नई दिल्ली में स्थित है, जिसका स्थल 19 है और 
जो अधिसूचना म० 4719 दिनांक 21- 8- 75 का समस्त 
भाग है । 

उपर्युक्त भूमि/स्त्रण्ट की सीमाएं निम्नलिखित है :- - 
उत्तर में : सड़क 
दक्षिण में : सड़क 
पूर्व में : सड़क 
पश्चिम में : सड़क 
[ सं० एस०एण्ड एस- 33 ( 9)/ 83-ए ०ई० -1/ 1957 ] 

नाथू राम , सचिव 
दिल्ली विकास प्राधिकरण 


New Delhi, the 6th July, 1984 

ORDER 
s . o . 2343 .- - - Whereas by the notification of the Govern 
ment of India in the Ministry of Health No . V . 11016 / 3 / 83 . 
ME ( P ) dated the 21st June, 1984 , the Central Government 
has directed that the medical qualification, " M . B. B . S ., Univer 
sity of London " shall be recognised medical qualification for 
the purpose of the Indian Medical Council Act, 1956 ( 102 
of 1956) ; 


And whereas Dr. Stones Robert Willium , who possesses 
the said qualification is for the time- being attached to the 
Trailokyu Bauddha Sahayaka Gana, Pune , for the purposes of 
charitable work. 

Now , therefore, in purauance of clause ( c ) of the provise 
to sub - section ( 1 ) of section 14 of the said act, the Central 
Government hereby specifies 
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DELHIDEVELOPMENT AUTHORITY 

SCHEDULE 
( Survey & Settlement Unit. I) 

ricce of land inoasuring about 0 . 75 acres situated 
New Delhi , the 15th June, 1984 

in Sarojini Nagar, Now Dolhi bearing site No . 19 
S .O . 2345 . -- In pursuance of the provisions 

full of Notification No. S .O . 4719 dated 21- 8 -75. 
of Sub - Section ( 4 ) of Section 22 of the Delhi Deve 

The above piece of land is bounded as follows : 
lopment Act , 1957 (61 of 1957 ), the Delhi Develop 

North : by Road . 
ment Authority has replaced at the disposal of the 

South : by Road . 
Central Government the land described in the schedule 

East : by Road. 
below for placing it at the disposal of the Land & 

West : by Road . 
Development Office , Ministry of Works & Housing 
Govt. of India , New Delhi for further transfer to 

[ S & S 33( 9)/ 83/ A. E.(I)/ 1956 ] 
the Khalsa Education Society for Running Primary / 

NATHU RAM. Secy . 
Middle School in Sarojini Nagar, New Delhi . 

Delhi Development Authojity 


मम मार पुनर्वास मंत्रालय 

( श्रम विभाग ) 
नई दिल्ली , 6/ 12 जून , 1984 

आदेश 
का०मा० 2346- - इसमे उपाबद्ध अनसूची में विनिर्दिष्ट प्रौद्योगिक विवाद श्री टी . अमलगज , पीठासीन अधिकारी, 
प्रौद्योगिक प्राधिकरण , मद्रास के समक्ष लंबित पड़े हैं ; 

और श्री टो० अगलराज की सेवाएं अब उपलब्ध नहीं रही हैं ; 

अतः अब प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 का 14 ) की धारा 33 ख की उपधारा ( 1 ) के साथ पटित 
धारा 7 क के सारा प्रदत्त शक्तियों का प्रयोग करते हए, केन्द्रीय सरकार एक प्रौद्योगिक अधिकरण गठित करतो है जिसके पीठासीन 
अधिकारी श्री के० एस० गुरुमूर्ति होंगे , जिनका मुख्यालय मद्रास में होगा और उक्त श्री टो० अरुलराज, पोठामीन अधिकारी, प्रौद्यो 
गिक अधिकरण, मद्रास के समक्ष लबित उक्त विवाद के संबद्ध कार्यवाही को वापस लेती है और उमे श्री के० एम० गुरुमूर्ति , पीठा 
मोन अधिकारी, औद्योगिक प्रधिकरण , मद्रास को इस निदेश के साथ स्थांतरित करती है कि उक्त प्रधिकरण आगे कार्यवाही उस 
उपक्रम में करेगा , जिस पर वह उसे स्थानान्तरित की जाए तथा विधि के अनमार उमका निपटान होगा । 

अनुसूची 
क्र० मामला संख्या 

भारत सरकार , श्रम मंत्रालय , नई दिल्ली आदेश पक्षकारों के नाम 

की संख्या और तारीख 
-~ - - 

- - - - - - - - - - - - - -- - - - - - - - 


- 


-- 


- - - - 


---- . .. 


- 


- 


1. प्राई डो में० -14/ 75 


कर्मकार और प्रबधतंत्र , भारतीय स्टेट बैंक , 

मद्राम 
मद्राम स्टीवीयर्स एसोसिएशन , मद्रास 


2. प्राईडी मं0 - 56/ 76 


3 . प्राईडी मं0 - 70/ 77 


कोचीन पोर्ट ट्रस्ट , कोचीन 


4. आईडी म0 - 75/80 


इंडियन 


प्रोवरमिज बैंक , मद्रास 


यादेश मं० - ल -12011/ 4/ 74-एलपार- 3 

दिनांक 26- 2- 1975 
आदेश सं० एल-33012 ( 2 )/ 76-डी- 4 ( ए ) 

दिनांक 27- 10- 1976 
प्रादेश सं० -एल 35 0 1 1 / 4/ 77- की - 4 ( प ) 

दिनांक 2 - 12- 1977 
आदेश सं० 1 2 012/ 64/ 79- डी - 2 ( ए ) 

दिनांक 7- 10- 80 
प्रादेश स० 1 2012/ 213/ 79- डो -2 ( ए ) 

दिनाक 16 - 2-1981 
( उपर्यक्त विवाद 1- 6- 82 को निपटाया गय । । 

लेकिन उक्त कर्मकार द्वारा धारा 33 ( क ) 
के अधीन की गई शिकायत ( शिकायत नं० 
1 / 82 ) अभी लंबित पड़ी है और इसलिए 
प्रौद्योगिक 2/ 82 विवाद 16/ 81 के लिए 
स्थानान्तरित अधिसूचना भी प्रावश्यक है ) 


5 . प्राईडो मं० -] 6/ 81 


इडिय : बक , त्रिवेन्द्रम 


- 


- -- -- - - 


- 


- 


- - - - - --- -- - -- - - 
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6 . प्राईडी सं0 - 45/ 81 


7 . प्राईडी सं0- 6/ 82 


8 . प्राईजी सं०-13/ 82 


9 . आईडी सं०- 16/ 82 


10. आईडी सं0- 19/ 82 


11. आईडी सं0 - 49/ 82 


12. आईडी सं0- 50/ 82 


। 


13. प्राईडी सं० - 53/ 82 


14. प्राईडी सं०- 54/ 82 


. 


N 


15. आईडी सं०- 56/ 82 


16. आईडी सं0 - 6/ 83 


3 
प्रादेश संख्या एल -33011 ( 2)/ 81- डी - 4 ( ए ) थेराप्यूटिक्म केमिकल अनुसंधान कार्पोरेशन , 
दिनांक 22- 5- 1981 

- मद्राम 
आदेश सं० -एल 12012 ( 327 )/ 81- डी - 2 ( प ) स्टेट बैंक प्राफ इंडिया , मद्रास 

दिनांक 29 -1 - 1982 
प्रादेश सं० एल -29011/ 35/ 8 1- डी - 3 ( बी ) भारतीय सीमेंट लिमिटेड , मनकारी पश्चिम 

दिनांक 23- 2 - 1982 
प्रादेश सं०-एल - 29012 ( 7 ) / 81- डी - 3 ( बी ) 

- यथोक्त -- 
दिनांक 27- 2-1982 
प्रादेश सं० एल - 29011/ 40/ 81- डी - 3 ( बी ) 

-ययोक्त 
दिनांक 27- 2- 1982 
आदेश सं० एल -12012 ( 319) / 81- जी -2 ( प ) भारतीय स्टेट बैंक , मद्रास - 1 

दिनांक - 7- 1982 
प्रावेश सं० एल -44012 ( 2 )/ 81- डी - 4 ( ए ) तूतीकारीन पार्ट ट्रस्ट , तूतीकारीन 

दिनांक 10- 8- 1982 
आदेश सं० एल -17012( 20)/ 81 - डी -2 (ए ) घुनाइटिड इंडिया इसोरेंस कम्पनी लि० , 
दिनांक 21- 7- 1982 

___ मद्रास - 6 
प्रादेश सं० एल-33012 ( 2)/ 82- डी -1 ( ए ) के० पी० वी० शेंक मोहम्द रौठर एंड कंपनी 
दिनांक 21- 7 -82 

मद्रास - 1 
प्रादेश सं० एल - 17011 / 8/ 6 1 - डी - 4 ( ए ) एन आई सी माफ इंडिया , मद्रास- 2 

दिनांक 17- 9 -82 
आवेश सं० एल -17012/8/ 82- डी- 4 ( ए ) भारतीय जीवन बीमा निगम, मदुरै 

दिनांक - 1 -1983 
प्रादेश सं० एल -33011/ 2 / 82- डी -4 ( ए ) सूगेसन एण्ड कंपनी प्रइवेट लि० , मद्रास 

दिनांक 26- 2- 1983 
आदेश स० एल - 1 20 1 2455/ 82- डी - 2( 4 ) सिंडीकेट बैंक , मणिपाल 

दिनांक 4 - 3- 1983 
आदेश सं० एल- 12012/ 30/ 82- डी -2 ( ए ) भारतीय स्टेट बैंक एल० एच० प्रो० . मद्रास - 1 

दिनांक 17- 3 - 1983 
प्रादेश सं० एल -1 2012/ 300/ 82-डी -2 ( ए ) 

-- - यथोक्त - - 
दिनांक 24- 5- 1983 
प्रादेश सं० एल - 12012/125/ 83- डी - 2 ( ए ) साउथ मालाबार ग्रामीण बैंक , मेलापुरम 

दिनाक 1- 8- 1983 
आदेश सं० एल- 12012/ 318/ 82- डी - 2 ( ए ) भारतीय स्टेट बैंक , मद्रास - 1 

दिनांक - 7- 1983 
प्रादेश सं० एल- 44011/ 3 / 82- ली - 4 ( ए ) तूतीकोरीन पोर्ट ट्रस्ट , तूतीकोरानी 

दिनांक 23- 8- 1983 
प्रादेश सं० एल-12012/ 17/ 83- ही -4 ( ए ) बैक प्राफ मदुरल लि०, मद्रास - 2 

दिनांक 27- 8- 1983 
प्रादेश सं० एल- 29025/ 8/ 82- डी - 3 ( बी ) दी माइन्स एजेन्ट , मैसर्स इंडियन मिनरल्म 
दिनांक 25- 8-1983 

__ एंड एलाइड इंडस्ट्रीज सलीम 7 
प्रादेश सं० एल- 1 2012/ 14 / 83- डी -4 (ए ) बैक प्राफ कोचीन लिमिटेड, एर्नाकुलम 

दिनांक 29- 10 - 1983 
आदेश सं० एल- 12012/ 98/ 83- डी - 2 ( ए ) इंडियन बैंक , मद्राम - 1 
दिनांक 17- 11- 1983 


17. प्राईडी सं०-18/ 83 


18, आईडी में०- 20/ 83 


19. प्राईडी सं0- 24/ 83 


20. प्राईडी सं० 35/ 83 


21. प्राईडी स०- 49/ 83 


22. प्राईडी मं0 - 51/ 83 


23. प्राईडी सं0- 58/ 83 


21. प्राईडी सं0 -61/ 83 


25. आईडी सं0- 62/ 83 


26. प्राईडी मं0- 71 / 83 


27. प्राईटी सं0- 76/ 83 


- - 


- - 


- ...- - - - 


- - 
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28. आईडो सं० - 79/ 83 


29. प्राईडो सं0- 80/ 83 


30. आईडी सं0 -81/ 83 


31. आईडी मं० -1/ 84 


32. श्राईडी सं0-3/ 84 


33. आईडी सं0 -4 / 84 


प्रादेश सं० एल 43012 ( 16 ) / 83- डी - 3 ( बो ) मद्रास एलुमुनियम कम्पनी लिमिटेड , मेटूर 
दिनांक 29- 11- 1983 

बांध 
प्रादेश सं० एल- 27012 ( 4)/ 83- डी - 3 ( बी ) डालमिया मेगनेसाइट कार्पोरेशन , सलीम 

दिनांक 29- 11- 1983 
आदेश म० एल- 27011 ( 11 )/ 83 डी - 2 ( बी ) श्री० सी० कन्दन , कंट्रकटर, श्री , पोनकुमार 
दिनांक 6 - 12 - 1983 

मेगनेसाइट माइन्स , सलीम - 32 
आदेश सं० एल- 42011 ( 8 )/ 83- डो - 2 ( बी ) तुतीकोरीन बेस प्राफ एक्सफलोरेटरी मिपारीज 
दिनांक - 1- 1984 

प्रोजेक्ट, तूतीकोरीन 
प्रादेश सं० एल - 33011/ 6/ 83- डी -4 ( ए ) मद्रास स्टीवीडोर्स एसोसिएशन , मद्रास- 1 

दिनांक 7 - 1 - 1984 
प्रादेश सं० एल- 33012/ 3/ 83- डी - 4 ( ए ) 

- यथोक्त - - 
दिनांक 10- 1-1984 
प्रादेश सं० एल - 33025/ 3/ 83- डी - 4 ( ए ) 

-~ ~यथोक्त -- - 
दिनांक 25- 1- 1984 
प्रादेश सं० एल- 43011/ 11/ 82- डी - 3 ( बी ) / डो - मद्रास एलुमिनियम कंपनी लिमिटेड, मेदूर 
2 ( बी ) 

बांध 
दिनांक 1 - 2 -1984 
प्रादेश सं० एल-1 2012/ 41/ 73- ही - 2 ( ए ) धन लक्ष्मी बैंक लि०, त्रिचुर 

दिनांक 4 -10-1983 
प्रादेश सं० एल - 42011 ( 22 ) / 82- डी - 2 ( बी )/ फूड कारपोरेशन आफ इंडिया , मद्रास- 1 

डी - 4 ( बी ) 
दिनांक 6- 2 -84 
आदेश सं० एल - 11011 ( 3 ) / 82- डी - 2 ( बी ) एयर इंडिया , मद्रास 


34. भाईडी सं0 -10/ 84 


35. आईडी सं0 -12/ 84 


36. प्राईडी मं0- 34/ 78 


37. आईडी सं०- 13/ 84 


38. प्राईडी सं0 -15/ 84 


3 - 2 - 1984 


39. प्राईडी सं0- 16/ 84 


40. प्राईडी मं०- 17/ 84 


तिरुनेलवेली, जिल्ला, क्लेमाइन्स, मुलावना , 


41 . प्राईडी मं० - 19/ 84 


42. आईडी सं0- 20/ 84 


43. प्राईडी मं०-24 / 84 


प्रादेश सं० एल- 42012 ( 31 )/ 83- डी - 2 ( बी ) / फड कारपोरेशन आफ इंडिया , मवास 

पी - 4 ( बी ) 
दिनांक 24- 2- 1984 
आदेश सं० एल - 29011/ 79/ 83-डी - 3 ( बी ) इंडिया सीमेंट लि० शंकरनगर 
दिनांक 25- 2- 1984 

तिरुनेलवेली , जिला , 
आदेश सं० एल - 29012/ 57/ 8.3 -डी - 3 ( बी ) मंसर्स विजय लक्ष्मण क्लेमाइन्स , मुलावना , 
दिनांक 27- 2- 1984 

पो० आफिस 
आदेश संख्या एल- 4.40 1 1 / 9/ 83- डी - 4 ( ए ) तृतीकोरीन पोर्ट ट्रस्ट , तूतीकोरीन 

दिनाक 28- 2- 1984 
प्रादेश सं० एल- 42012( 30)/ 83- डी - 2 ( बी ) / फूड कारपोरेशन आफ इंडिया , मद्रास 

डी - 4 ( बी ) / टी - 5 
दिनांक 14- 3- 1984 
प्रादेश सं० एल -42012 ( 1 )/ 83- डी - 4 ( बी ) 

- यथोक्त - - 
दिनांक 24- 3- 1984 
प्रादेश सं० एल- 29011/ 30/ 82- डी - 3 ( बी ) / मैसर्स तमिलनाडु मिनरल्स लिमिटेड, घेपक , 
डी - 2 ( बी ) 

मद्रास- 5 
दिनांक 3 - 4 - 1984 
प्रादेश सं० एल - 29012 ( 68 ) / 83- डी - 3 ( बी ) इंडिया सीमेन्ट लिमिटेड पोस्ट प्रा० शंकर 
दिनांक 3 - 4 - 1984 

नगर तिरुनेलवेली, जिला 
नादेश सं० एल - 42011 ( 28 )/ 83- डी - 2 ( बी )/ फूड कारपोरेशन आफ इंडिया 

डी - 4 ( बो ) 
दिनांक 3 - 4- 1984 


44. प्राईडी सं0 - 27/ 84 


45. आईडी सं0-29/ 84 


46. प्राईडी मं० 32 / 84 


47. प्राईडी मं०-35/ 84 


444 GI / 84- - 
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48. ATSETADO 

ATTFO 777 -42012 ( 37 ) / 93- 31- ( 71 ) 97 FTCTTTTTT 3914 FUSTT 

37 -4 (at) 

far 3- 4 - 1984 
49. TEETH0 - 3018.1 

VIET HO 97- 29011/ 74 / 83- et- 3 (at ) effor F # fro, VİT TEST 
fari 23 - 4 - 1984 

[170 17 9- 11025 ( 1 ) 84-64- 4 (at ) ] 

TAN Tम मेहता , इक अधिकारी 
MINISTRY OF LABOUR AND REHABILITATION 

(Department of Labour ) 

ORDER 

Now Delhi, the 6th / 12th June, 1984 
S. O . 2316 — Whereas the industrial dispute specified in the Schedule hereto annexed are pending before 
Shri T . Arulraj the Presiding Officer , Industrial Tribunal, Madras; 

And Whereas the services of Shri T . Arulraj are no longer available ; 

Now Therefore , in exercise of the powers conferrod by section 7A read with sub -section ( 1) of section 33B of 
the Industrial Disputes Act, 1947 ( 14 of 1947), the Central Government hereby constitutes an Industrial Tribunal, 
The Presiding Officer of which shall be Shri K .S . Gurumurthy with headquarters at Madras and withdraws the Pro 
coedings in relation to th : disputes pending before the said Shri T . Arulraj Presiding Officer, Industrial Tribunal, 
Madras and transfer the same to Shri K . S . Gurumurthy, Presiding Officer, Industrial Tribunal Madras with the 
direction that the said Tribunal shall proceed with the proceedings from the stage at which they are transferred to it 
and dispose of the same according to law , 

SCHEDULE 
SI. Case No. : 

Number and date of the Order of the Govern - Name of the Parties 
No. 

ment of India , Ministry of Labour, New Delhi. 

3 


1. I. D .No. 14 /75 


2 . I. D . No.56 /76 


3 . I . D . No. 70 /77 
4 , I. D .No. 76 /80 
5 . I . D .No . 16 /81 


6 . I . D . N . 45 /81 


Order No. L - 12011 /14 /74 LR , III, dt, 26 -2 - 75 , Workmen and the Management 

of: Indian Bank , Madras . 
Order No. L - 33012 (2 )/ 76 D . IV ( A ), dt, 27- 10 - 76 . Madras Stevodores Associa 

tion , Madras. 
Order No. L -35011/ 4 /77 - D .IV (A ), dt. 2 - 12 - 77 Cochin Port Trust , Cochin . 
Order No . L - 12011/64 / 78 - D . II ( A ) dt. 7 - 10 -80 Indian Overseas Bank ,Madras 
Order No. L - 12012 /213/ 71 D . II ( A ) dt. 16 -2 - 81. Indian Bank , Trivandrum . 
( The above dispute disposed on 1-6 -82 . 

But complaint u /s, 33 ( A ) ( C . No. 1 /82 ) filed by 
the workman is pending and hence transfer 

notification for I . D . 16 /81 is also nocessary ) 
Order No.-L - 33011 (2 ) /-81- D ( A ) dt. 22 -5 -81, Theropeutics Chemical Re 

search Corporation , Madras. 
Order No. L - 12012 ( 327)/81- D .JI( A ) dt. 29 - 1 -82 State Bank of India , Madras. 
Order No. L -29011/ 35 /81- D .III ( B ) dt. 23 - 2 -82 India Cements Ltd ., Sankari 

West . 
Order No.L -29012 (7)/81- D . III (B ) dt. 27- 2-82 

- do 
Order No. L - 29011 /40 /81- D . III (B ) dt. 27- 2 - 82 

- do 
Order No.L -12012 / ( 319)/81- D . JI( A ) dt. 7-82 State Bank of India , Madras- 1. 
Order No. L -41012/81 - D .IV ( A ) dt. 10 -8 - 82 Tuticorin Port Trust , Tuti 

corin . 
Order No .L - 17012 /(20 )/81- D .(A ) dt. 21-7-82 United India Insurance Co 

Ltd ., Madras-6 . 
Order No. L -33012 (2 )/ 82 - D .( A ) dt . 21-7-82 K . P . V . Shaik Md . Rowther 

& Co ., Madras- 1 . 


7. I. D .No. 6 / 82 
8 . I. D .No.13/82 


9 . J . D .No. 16 /82 
10 . I. D .No. 19 /82 
11. I. D .No.49 /82 
12 . I. D . No.50 / 82 


13. I. D .No.53/82 


14 . I. D .No.54/82 


[1977] 11 - 
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15 . 1. D .No .56 /82 
16 , I. D .No 6 /83 
17. I. D .No 18 /83 


Order No. L - 17011 /8 /81 D .IV ( A ) dt. 17- 9 - 82 
Order No L - 17012 /8 /82 - D .IV (A ) dt . 1-83 
Order No L -33011/2 /82 - D . IV ( A ) dt. 26 - 2 - 83 


L : J. C . of Inda, Madras- 2 
L . I. C . of India , Madurai 
Sugesan & Co P . Ltd . , 

Madras - 1 
Syndicate Bank , Manisal 
State Bank of India , L.H . O 
Madras - 1 

-do 


18 . J. D .No.20 /83 
19 . I. D .No 24 /83 


Order No . L - 12012 / 55 /82 D . II ( A ) dt. 4 -3- 83 
U de: No L - 12012 /30 /82-D . II(A ) dt. 17 -3-83 


20 . I. D No 35 /83 


0 :der No L- 12012 / 300/82-D , II(A ) dt, 24-5-83 


21 1.D .NO 49183 


22 . I. D .NO 51/ 83 
23. I. D .No 58 /83 


24 . 1 . D .No 61/83 


25 . I. D . No.62 /83 


26. I,D .No . 71/83 


27. 1 . D .No. 76 /87 
28 . I. D . No 77 /83 


29 . I. D .No.80 /83 


30 . 1 D .No. 81 /83 


31. I. D .No .1 / 84 


Oder No L - 12012 /125/83 - D II (A ) dt, 1- 8 -83 South Malabar Gramin Bank 

Melappuram 
Order No. L - 12012 / 318 /82 - D , II( A ) dt. 7- 83 State Bank of India Madras- 1 
Order No. L -44011/ 3 /82- D IV ( A ) dt. 23 - 8 -83 Tuticorin Port Trust Tuti 

corin 
Order No.L - 120 !2 /17/83-D IV ( A ) dt. 27 -8 -83 Bank of Madurai Lid ., 

Madras- 2 
Order No. L 29025/8/82-D . III( B) dt 25 -8 - 83 The Mines Agent M /s Indian 

Minerals & Allied Indus 

tries, Salem - 7 
Order No. L - 12012 / 14 /83 - D . IV (A ) dt.29- 10 -83 Bank of Cochin Ltd , Ernaku 

lam 
Order No. L - 12012 /98 /83 - D .II( A ) dt. 17 - 11- 83 Indian Bank Madras- 1 
Order No. L-43012( 16 )/83-D . III(B ) dt. 29-11 -83 Madras Aluminium Co. Ltd . 

Mettur Dam 
Order No L -27012 (4)/83- C . III( B ) dt. 29- 11-83 Dalmia Magnesite Corpora 

tion , Salem 
Order No L -27011( 11)/83- D . II( B ) dt. 6 - 12 -83 Shri C . Kandar , Contractor 

Sri Ponkumar Magnesite 

nines , Salem - 32 
Order No L -42011(8)/83 -D II ( B ) dt 1-84 Tuticorin Base of Exploratory 

Fisheries Project, Tuticorin 
Order No. L -33011 /6 /83- D .IV (A ) dt. 7- 1-84 Madras Stevedores Associa 

tion , Madras - 1 , 
Order No. L - 33012 / 3 /83 - D . IV ( A ) dt, 10 - 1 -84 . 
Order No. L -33025 /3 /83 - D . IV ( A ) dt. 25 - 1-84 . 

- do 
Order No. L -43011 / 11/ 82 - D . III( B )/ B II( B ) dt Madras Aluminium Co Ltd . 
1 - 2 -84 

Mattus Dam . 
Order No. L - 12011/ 41 /78 - D . II( A ) dt , 4 - 10 - 83 Dhanalaxmi Bank Ltd . Tri 

chur, 
O der No. L - 42011( 22 3 /82 - D . II (B )/D IV ( B ) Food Coi poration of India 
| dt. 6- 2 - 84 

Madias - 1 
Order No. L - 11011( 3)/82 - D . JI (B ) dt. 13- 2-84 Air India , Madras 
Older No.L -42012 (31) /83- D . II ( B ) / D IV (B ) dt Food Corporation of India 
24- 2 -84 

Madras 
Order No. L -29011/79/83- D . IJI (B ) dt. 25-2 - 24 India Cements Lid . Sankar 

nayar Tirunelveli Distriot 
Order No.L -29012 / 57 /83-D . III (B ) dt. 27-2-84 M /s Vijayalakshmna Clay 

Mines , Mulavana P . O . 
Order No. L -44011 /9 /83- D . IV (A ) dt 28 - 2 -84 Tuticorin Port Trust , Tuti 

corin 
Order No. L-42012 ( 30 )/83-D . IF ( B)/D . IV /(B )/D .V . Food Corporation ofIndia 
dt, 14 - 3- 84. 

Madras. 


32 . I. D .No. 3/84 


- do 


33. I. D .No. 4 /84 
34 . I, D .No. 10 /84 
35. I. D .No. 12 /84 


36 . I.D .No. 34/78 


37, I. D .NO, 13 /84 


38 . I.D .No . 15 / 84 
39 .ʻI,D .No. 16 /84 


40. 1. D . No . 17 /84 


41. I. D .No. 19 /84 


42 . 1. D .No. 20 /84 


43. 1. D .No. 24184 


- - 


- - 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- - 


- 
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44. I.D .No. 27 /84 
45 . I. D .No. 29 / 84 


46 . I . D .No . 532 /84 


47 , I. D . 


Order No. L - 42012 (1 )/ 83 - D . IV ( B ) dt. 24 - 3 - 84 . 

- do 
Order No. L - 29011 /30 /82 - D .III ( B )/ D . II( B ) dt. M /s. Tamilnadu Minerals Ltd . 
3 - 4 -84 

Chepauk , Madras - 5 
Order No L - 2901 2 (68 ) /83 - D JII( B ) dt 3 - 4 -84 India Cements Ltd ., F , O 

Sankarnagar Tirunelveli 

District. 
Order No. L -42011(28 )/83- D , II ( B ) /D . IV .( B ) /dt. Food Corporation of India 

3 - 4 - 84 . 
Order No. L - 12012 (37 )/ 83- D . II( B )/ D . IV ( B )/ D . V . 

- do 
Order No . L - 29011 / 76 - 83 - D . III ( B ) dt. 23- 4 -84 . India Cements Ltd , Sankar 

nagar . 
(No. S -11025 (1 )/84 - D . IV ( B ) 
S . S . MEHTA , Desk Officer 


49. 


New Delhi, the 7th July , 1984 . 


S .O . 2347 ,-- In pursuanfe of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . 3 , Dhanbad , in the industrial 
dispụte between the employery in relation to the management 
of Kendra Collicry of M / s . E . C . Ltd ., P . O . Pandaveswar , 
Distt. Burdwan and their workmen , which was received by 
the Central Government on the 2nd July , 1984 . 


2 . The case of the union on behalf of the workman is 
that Sri Nagen Dhangra ( concerned workman ) was working 
as a Haulage Khalasi under the minagement and he felt 
sick on and from 16 - 1 - 1974 and way under the treatment 
of Colliery Doctor upto 26 - 1 - 1974 . His sickneys , however , 
turned out to be T . B , and he was allowed outside treatment. 
The concerned workman wag admitted into & Sanitarium 
at Birbhum from 27- 1 - 1974 to 11- 1 - 1975 and on his recovery 
he approached the management on 12 - 1 - 1975 with a fitness 
certificatc from the Sanitarium together with a medical certi 
ficate from the Colliery Doctor and filed an application for 
resumption of his duties, 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM - LABOUR COURT NO . 3 , DHANBAD . 


Reference No . 5182 


PRESENT : 


Shri J. N . Singh , 
Presiding Officer. 


3 . It is then started that the Sub - Area Manager Samla 
Group forwarded the said application together with the 
relevant certificates to the Arca General Manager under his 
letter dated 16 - 1 - 1975 but it got inisplaced . Thereafter the 
management referred the concerned workman to the Medical 
Board , Central Hospital, Kalla ( Asansol) under letter dated : 
3 - 2 - 1976 and in persuance of the directive of the Deputy 
Superintendent, Kalla Hospital the concerned workman 
apptured before the Medical Board but us the documents 
were misplaced by the management he could not produce 
the same on demand . The management, however , informed 
the Medical Board of tho fact of misplacement of the docu 
ment but no filnega certificate was granted by the Board 
nor the concerned workman was allowed to resume his duty . 
The workman filed several representations from time to 
time through the union but the manageinent did not pay any 
heed and subsequently an industrial dispute was raised which 
resulted in the present Reference . It is submitted that the 
concerned workman should be reinstated as Haulage Khalasi 
with effect from 12- 1 - 1975 with full back wages. 


PARTIES : 
Employers in relation to the management of Kendra 

Colliery of Mo. Eastern Coalfeldy Ltd ., P . O . 
Pandaveshwar, Distt . Burdwan . 

AND 


Their workman 


APPEARANCES : 

For the Employers — Sri R . S . Murthy , Advocate . 
For the Workman Sri c . S . Mukherjee , Advocate . 
INDUSTRY : Coal, 

STATE : West Bengal, 
Dated , the 22nd June, 1984 . 


AWARD 


4 . The defence of the management, however , is that there 
was no workman under the name Nagen Dhungra serving 
as Haulage Khalasi at Kendra Colliery . It is stated that 
from the records it has transpired that there was one Nogen 
Dangta in thc colliery who had been working as a general 
mazdoor in between March 1973 and January 1974 having 
C . M . P . F . Account . The management, however, pleaded their 
ignorance about the allegations made in para 1 to 6 of the 
writton statement of the union regarding filing of the docu 
ments by the workman before tho månagement , sending the 
workman to Kalla Hospital for Medical Board etc. It is 
submitted by the management that the seevral lettera referred 
to in the written statement of the union are quite unknown 
to them and it is denied that all those letters had been issued 
by and on behalf of thç management. According to the 
management none of the name of Nagen Dhangra worked 
as a Haulaye Khalaşi and it in subinitted that the workman 
concerned who has come to make present clairty is a " fictitious 
person and the union should prove his identity . 


The Goverament of lodia in the Ministry of Labour in 
exercise of the powers conferred on them US 10 ( 1 ) ( d ) of 
the Industrial Disputes Act, 14 of 1947 has referred the 
dispute to this Tribunal for adjudication under Order No . 
L - 19012 ( 26 ) 82 - D . IV ( B ) dated the 28th May , 1982 . 


SCHEDULE 


“ Whether the action of the management of Kendra 

Colliery of M /s. Eastern Coalfields Ltd . , under 
Pandaveswar Area , Post Office Pandavoshwar , Distt . 
Burdwap not to allow Shri Nagen Dhangra , Haulage 
Khalast to join his duties with offoct from 12 - 1 - 75 
is justified ? If not, to what relief the workmen 
is entitled 7 " 


5 . In the rejoinder filed on behalf of the workman it is 
stated that the union do not know as to how Nagen Dhangra 
was designated viz . whether he was designated as a gencral 
mazdoor or ag a Haulage Khalasi at tho material time. But 
the fact remains that he was working as a Haulage Khalasi 
Juring the relevant period and the samo Nagen Dhangra hag 
raised the present dispute . 


- 


- 
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6 . The point for consideration is us to whether the action and the subject in Medical Board for physical fitness in respect 
of the management not to allow Sri Nagen Loungin , Hauiage of Nagen Dhangar. The Manager was informed that the 
Khalası to join bis duty with eilect from 12- 1 - 197 is justid . 

patient had not brought any paper with him and he had 
lt not, to what relief the workman is enittled , 

not Tought medical certificate from the collicry dispensary , 

vertihcate from the Medical Officer , Niramn : Sanatorium 
7 . From the pleadings of the partics it will appear that and two applications and so he wils directed to come with 
one Nagen Whangta was working in the colliery in question these papers on 13 - 2 - 1976 . This letter this refers to the 
in the year 1914 . The case of the workman that he was medical certificates of the collicry dispensary as also of 
working theic as a haulage khalust but lle tail ii ] and it was Niramoy Sanatorium and the two applications, The workman 
detecied to be d case of T . B . and bence he was permitted in his written statement as also in his evidence has clearly 
for outside treatment. On the other band the care of the stated that he made over these documents to the managemnt 
management is that one Nagen Dbangra way working undei 

when he reported for duty and he was referred to Kalla 
the management for sometime but he was a general inazduor 

Central Hospital. 
and not as q hauiage Whalaşi and that the concerned work 
man is trying to induct himself in his place . The manage 
ment in their pleadings has not stated as to what happened 
to Nugen Dhengist who was working as general mazdoor 

10 . Thus three letters are conclusive proof of the fact 
there . All the papers are nolurally with the management 

that the concerned workman Wag working under the manage 
and so the management should have filed necessary documenis 

ment and after recovery he reported for duty but he was 
to show whether that Nagen Dhangra was dismisscd or içſt 

not allowed to join and was referred to Kalla Central Hospital 
his sei vico Suo -moto . 

for medical Bourd . The management in their written state 
ment have not specifically denied the genuineness of these 

letters and it is simply stated by them 
8 . As against this it is the clefinite Curse of the concerned 

in their written state 

ment that they are not aware of these correspondence. But 
workman wat he was working under the present managemcut 

that is not enough . The documents of the management them 
As a haulagc khalası and that ho fell sick from 16 - 1 - 19 / 1 
and remained under the treatment of Colliery Doctor til ) 

selves prove the genuineness of the claim of the concerned 

Workman . 
26 - 1 - 19 / 4 and as it was found to be a case of 1 . B . hc Wus 
Allowed outside treatment . Accordingly he went to Njiamoy 
Sanatorium Birbhum for his treatment where he remained 

11 . The workman raised the dispute before the inanagement 
trom 27 - 1 - 1974 till 11 - 1 - 1975 and on 12 - 1 - 1975 he appeared 

by Ext . W -31 dated 2 - 9 - 1977 and before the A . L . C . by 
before the management with fitness certificate from that 

Ext. W - 3 dated 8 - 8 - 1980 . Ext . W - 4 series are different 
hospital ay also the certificate from the Colliery Duclor and 

notices işgued by the A . L . C . to the management as also to 
the management along with the application of the workman 

the union for holding conciliation of the dispute raised by 
sent his two certiticates to the Area General Manager for 

the union . 
advice if he can be allowed to join . Thereafter the applicant 
was sent to Kalla Central Hospital, Asansol for obtaining 
medical fitness but the application and his ceililicates were 

12 . The only document filed on buhalf of the management 
mispiaced during transit from the Sub - Aiea Manager 10 Area 

are two bonus rcgisters Exts. M - 1 & M - 1 ( 1 . Page 67 of the 
General Manager . Hence they could not be filed before the 

bonus register M - 1 relate to the bonus for the year 1973 
Central Hospital, Kalla and so no fitness certilicate was issued 

in respect of Nagen Dhangra . Here against his designation 
and he was not allowed to join by the inanagement. He 

the word " G . M . " is written and on this basis it is contended 
made several representations and finally raised the present 

that onc Nagen Dhangra was working as general mazdoor 
dispute , 

and there was Nagen Dhangra as Haulage Khalusi. Page 110 
of the bonus register Ext. M -11 for the first quarter of 1974 

is in respect of Nagen Dhungru but no designation is men 
9 . in support of it the earliest document filed on behall 

tioned in it . It might just be possible thut in the year 1973 

the concerned workman was designated as a general mazdoor 
of the workman 15 copy of a lettei ntcu 16 - 1 - 1975 sent 
by the Sub -Area Manager , Samla Group to Area Gencial 

but in 1974 he wilg woiking as a haulage Khalusi. Ext. W - 1 
Manager , Area V and the subject was " Joining of duties of 

has described him is a haulage Whalaşı. Further it is a matter 
Nagen Dhangra , H . Khalasi of Ramnagar Section of Kendra 

of common experience that in 4 mine though a workman 
Colliery . lo this letter thc Sub - Area Managerjeported ihut 

has got one designation but he is required to work in another 
Nagen Dhangar , haulage khalasi of Kendia Lolliery Wus sick 

job and the designation has got no valțe. It might just 
from 16 - 1 - 1974 to 26 - 1 - 1974 at Colliery dispensary and he 

be possible that the concerned workman though he was 
was sufferring from T . B . After that he was allowed to go 

working as a haulago khalasi wag designated 

general 

mazdoor. This is also the evidence of the workman himself 
for better treatment to Niramoy Sanatorium , Birbhum and 

who has stated that he was working as a huulave Khalasi 
now he has come with a medical certificate of Dr. $ . N . 

when he was ill . WW - 3 is Sri Hiralal Roy a Mining Sirdar 
Ghose Medical Oliver Incharge , NiiAmoy Sanatoriuin to 

who has got his residence ncar the residence of the concerned 
resume duties. It was also mentioned that the two mcdica ) 

workman . He has stated that in his shift the concerned 
certifi . ates , one of the colliçiy dispensary and other from 

workman worked as a haulage khalasi in the year 1973 - 74 . 
Nitamoy Sanatorium and two applications are enclosed for 

He has stated that he cannot say if the designation of Nagen 
ready reference . Thus this letter clearly indicate that ibe 

Dhangra was of a general mazdoor or not but there was 
certificates and the applications were sent to the Area Genera ) 
Manager , The case of the workman is that these certificates 

only one person of the namc of Nagen Dhangra who worked 

as a haulago khalasi and that Nagen Dhangra is the concerned 
and tis applications were misplaced by the manageonent. It 

workman himself . Similar is the cvidence of WW - 1 Sri 
is also in evidence of the workman that he was referred to 

Subodh Banerjec working ag an Overman and he is also trade 
Veuical Board of Central Hospital Kalla , Asansol for his 

linion workei . He has also stated that the concerned work 
physical fitness . This fact is proved from Hoothcr letter 

man was working as a haulage khalasi. 
Ext . W - 1 dated 12 - 2 - 1976 written by the Manager , Kendra 
Coliery to the Deputy Mulical Superintendent, Central 
Hospital Kallu , Asansol. In this letter the referencc of a 
letter dated 4 - 2 - 1976 of the Dy . Meclical Superintendent has 

13 . As against this the management has examined MW - 1 
been made and hc was infocities that all papers regarding 

Sr. Frecutive Engineer who has stated that haulage khalasi 
the T . B . C . se of Nagen Dhangra was forwarded by old and others work under him and that an unskilled worker 
Samla Group by letter dated 16 - 1 - 1975 to their old Aica V 

çaunot work us haulagc khalasi. According to him there 
1 Bankola ) for obtaining permis 10n to resume normal duties WAY no person of the name of Nagon Dhangia working as 
by the umpluyee in question . But due to creation of new 

haulage khalasí. MW - 2 is the Welfare Oficer who has 
area and sub - areu all connected paper seemed to have been 

vrove the bonus registeis Ext . M - 1 series . 
isteis Ext. M - 1 series . 

It is 

It is admitted 
thuisplaced . Thus it was admitted by the management thai by him that full particulars regarding any worknian is avail 
all connected papeis concerning Nagen Dhangril were mis 

able in Form B register . He has also admitted that most 
placed . This is further corroborated from another letter of the rolumns of the bonus register Ext. M - 1 and Ext. 
Ext . W - 2 dated 4 - 2 - 1976 written by Dy. Medical Superinten . M -11 huve not been filled up . For B register is a statutory 
dent Cential Hospital Kalla to tie Manager , Kendra Colliei ) 

register and it has got to be maintained in every mine . 
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MW - 2 has stated that no Form B register was maintained 

ORDER 
in the year 1973 -74 which cannot be believed . The manage 
ment has not filed Form B register to show whether the 

New Delhi, the 13th June, 1984 
nanıc of the con - erncd workman appeured in it or not. The 

S. O . 2348. — Whereas the Central Government is of the 
attendance register for the year 1973 - 74 has also not been 

opinion that an industrial dispute exists between the employers 
Hled . It was clearly suggested to MW - 2 that though Nagin 

in relation to the management of Employecs State Ingurance 
Dhangra worked as haulage khalasi but he was not regularised 

Corporation , Ahmedabad and their workmen in respect of the 
115 such MW - 2 in his cross -examination para 8 at first 

mutter specified in the schedule hereto annexed ; 
admitted that the name of Nagen Dhangra do not appear in 
Form B register which clearly meant that Form B registcı 

And whereas the Central Government considere it desirable 
was available , but subsequently he changed his version and 

to refer the said dispute for adjudication ; 
stated that no such register was maintained in the year 
1973 - 74 . It is clear that the management has purposely w 

Now , therefore, in exercise of the powers conferred by Sec 
held the Form B register as also the attendance register of tion 47A and clause ( d ) of gub - section ( 1 ) of Section 10 of 
the relevant period . 

the Industrial Disputes Act , 1947 ( 14 of 1947 ), the Cenir: 
14 . It is clear from the evidence on record that the con 

Government hereby constitues an Industrial Tribunal of which 
cerned workman was working as a haulage Thalasi when he 

Shri G , S . Barot shall be the Presiding Officer, with head 
fell ill though his designation was that of a general mazdooi 

quarters at Ahmedabad and refers the said dispute for Adju 
only and due to the latches of the management all his papers 

clication to the said Tribunal. 
were lost and yo he could not obtain fitness certificate from 

SCHEDULE 
the Kalla Central Hospital. The management was responsible 
fur loss of certificate of the concerned workmun and in such 

" Whether the action of the Regional Director, ESIC 
circumstances the management was not justified in not 

Ahmedabad in terminating the services of Shri S . S . 
allowing the concerned workman to join his duties with 

Ganguli LDC w .e.f. 11 - 11 -82 (A . M .) is justified 2 
effect from 12 - 1 - 1975 . The said action of the management 

If not, to what relief the workman is entitled ? " 
must bo held to be illegal, 

[No . L - 15012( 1) / 83 - D . II (B )] 
15 . The next question is regarding the relief to be granted 
to the concerned workman . In my opinion , the ends of 

T . B . SITARAMAN , Under Secy 
justice will be met if the concerned workman is allowed to 

New Delhi, the 4th July , 1984 
join his duty as a Haulage Khalasi within a month from the 
date of publication of the award . But in the circumstances 

S . O , 2349 . - - In pursuance of Section 17 of the Industrial 
I of the case he will be entitled to only half the wages of 

D sputes Act, 1947 ( 14 of 1947 ), the Central Government 
Haulage Khalasi in lowest category from 12 - 1 - 1975 till the 

hereby publishes the following award of the Central Govero 
date of his joining. 

ment Industrial Tribunal No. 3 , Dhanbad in the industrial 
16 . The award is passed accordingly . 

dispute between the employers in relation to the management 
J. N . SINGH , Presiding Officer. 

of Gopalichuck Colliery of M /s . Bharat Coking Coal Limited 
(No. L - 19012 ( 26 ) 82 - D . IV ( B ) ). 

and their workmen , which was received by the Central 

Government on the 28th June , 1984 . 
S . S . MEHTA , Desk Officer. 
efecat, 13 F 1984 

BEFORE THE CENTRAL GOVT , INDUSTRIAL TRIBU 

NAL - CUM -LABOUR COURT NO . 3 , DHANBAD 
आदेश 

* Rference No. 28 / 83 
# ro 3To 2348. FIT # TAIT # 7 FF FTËT 
PRESENT : 
उपाबद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में कर्मचारी 

Shri J. N . Singh, Presiding Officer . 
राज्य बीमा निगम अहमदाबाद के प्रबंधतंत्र से सम्बद्ध एक 

PARTIES : 
औद्योगिक विवाद नियोजकों और उनके कर्मकारों के बीच 

Employers in relation to the management of Gopalichuck 
fauna , 

Colliery of M / s . Bharat Coking Coal Ltd . 

AND 
और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 

Their workmen 
लिए निर्देशित करना वांछनीय समझती है , 

PPEARANCES 
Hai, garantie 7 7 , telfstu fare fuft4H , 

For the Employers - Su R . S. Muthy, Advocate , 
1947 ( 1947 fil 14 ) TTT 7 37T SET 10 7 

For the Workmen -- Sri Lalit Burman , Vice - President, 
39 UTTT (1) ( ) TTT fut $ T SOTT 

U . C .W . U . 
करते हए , एक औद्योगिक अधिकरण गठित करती है जिसके STATE , Bihar 

INDUSTRY : Coal 
पीठासीन अधिकारी श्री जी० एस० बरोत होंगे , जिनका मुख्या 

Dated the 21st June, 1984 
लय अहमदाबाद में होगा और उक्त विवाद को उक्त अधि 

AWARD 
करण को न्यायनिर्णयन के लिए निर्देशित करती है । 

The Govt, of India , in the Ministry of Labour in exercise 
अनुसूची 

of the powers conferred on them U / s , 10 ( 1 ) ( d ) of the In 

dustrial Disputes Act, 14 of 1947 has referred the dispute 
" क्या क्षेत्रीय निदेशक , कर्मचारी राज्य बीमा निगम , to this Tribunal for adjudication under Order No. L - 20012 / 

( 122 ) / 83 -D . IJI ( A ) dated the 17th August , 1983 . 
अहमदाबाद की अवर श्रेणी लिपिक , श्री एस० 

SCHEDULE 
Teo sitott * * 11- 11- 82 ( TTT) TOT FATET 
करने की कार्यवाही न्यायोचित है ? यदि नहीं , तो 

" Whether the demand of the United Coal Workers 

Unon , Dhanbad in respect of Shri Arjun Yaday and 
कर्मकार किस अनुतोष का हकदार है ? " 

9 other workers in the Gopaļicbuck Colliory of 

M / s . Bharat Coking Conl Ltd ., Dhanbad (As per 
(H TAO 15012/ 1/ 84-870 2 (ato )] 

Annexure ) for regularisation 8 permanent workmen 

is justified ? If so , to what relief arc the concerned 
to oto startha, # 77 aftea 

worknicn eottiled ? " 


(PTT II - TV 3 ( 11 ) ] 


STT 41 73947 


r 21, 1984/ 197 30 , 1900 
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Аппохиге 
Si Name of the workmed 
No 
1 Shri Arjun Yadav 

„ Sitaram Yadav 
3 , Birendru Yuday 

Lakhan Mahato 
Puna Mahato 

Dwarık Rajbanshi 
7 Bacchu Mahatny 

Sitarom Ram 
y Ditesh Prasad 
To Raju Shaw , 
2 The case of the workmen concerued who are to ih num 
bet is that they have been working as Stonc / Dr ft cutting 
worhers in Balihari , Bansdeoput & Gopalichuck Colleries 
linder Bhagaband Area No vít of M /s Bharat Coking Coal 
Lid , for thc last several years as a Team under the direct 
control and supervision of the colliery management and have 
been getting orders from the Manager and Agent of the 
Gopaliehuck Colliery where they are working at present 


leader and they all performed the job of tone cuttora and 
other miscellaneous jobs There is no paper to show that the 
General Manager over allowed Arjun Yadav to work as a 
Team Leader or the concerned workmen to work as a Toamn , 
Admittedly no appointment letter was ever Ifalled to these 
concerned workmen noi they received any ideintity card 
According to the mangement the concerned workmen per 
formed miscellaneous jobs including the job of stone cutting 
at times under the contractor Adjun Yadav and that the 
manngement has nothing todo with the other workers who 
ure all working under Arjun Yadav Thuy according to the 
mangemont Arjun Yadav became a petty contractor under 
the management after Sri A K Singh left and as he did not 
engage more than 20 workers the provisions of the Contract 
Taboul ( Kegulation and Abolition ) Act, 1970 did not apply 
and no registration was necessary 


3 It is submitted that though they are working under the 
management they arc not being regularised in their categories 
nor hey are being paid their warges and other benefits as 
are enjoyed by the regulai workmen of the collicry It is 
algo submitted that the management instead of regularising 
thom indulged in harassing them by various meras and when 
they demanded regularisation they were given other types of 
work It is also submitted that the Stone and Drift cutting 
workcis fall within the prohibited categories so far as con 
tract system is concerned and they are to be deemed as circft 
employecs of the management 

4 It is stated that they are at present cmployed in Gopali 
chuck Colliery whcre they aic performing the work of Stone / 
Drift cutters and other jobs under the control of the manage 
ment and the said works are of perennial nature and hence 

are entitled to be regularised as Stone / Drift Cutting 
mazdoors Category V with effect from January , 1980 


10 lit support of the fact that Arjuti Yadav was a con 
tractor the mangement hon filed 24 sets of work ouders billy 
und inonay rece pts standing in the name of Alu Yadav 
us contractor and have been marked Ext M - 1 series These 
documents would show that the management gave work 
order to ATJHD Yadav for doing miscellaneous jobs such as 
carrying llipper from surface to underground and other works 
for which u rate was pfcxribed On the basis of said catc 
Aljun Yadav submitted his bill and thereafter was made 
thiough vouchers and Arjun Yaday put he signatuie in token 
of receipt of the amount This is invariably in all the docu 
ments filed on behalf of the management in which Arjurt 
Yadav has also been designated as a contiactor Beyides this 
Ext M -2 is the register of billy and work onders which 
shows that the work allotted to different contractorg includunts 
Aijun Yadav The work orders consist of several types of 
miscellaneous jobs and on the basis of these documents 
coupled with the evidence of MW - 1 thc Agstt Surveyor the 
management hus urged that Arjun Yadav or the concerned 
woihmen were never under the employement of the mange 
ment and so the question of regului ising them does not arise 
ut ull MW - 1 has also stated that Arjun Yaday or the con 
ceined workmen were never under the employment of the 
management and that Aijun Yadav was a contractor under 
whom the other concerned workmen worked and that tbeit 
work was not superv sed by any official of the mangement 
nor the official, had any control on them 


5. The defence of the management is that there is no le 
lationship of employer and employee between the concerned 
workmen and the management and further no demand was 
ever made before the management and hence the present 
Reference is untenable . 


6 According to them the workmen concerned were ongi 
nally working under one Sri Ak Singh , contractor who was 
doing miscellaneotis jobs in different collieries from time to 
time After some time Shri Singh fled away and Sri Arjun 
Yadav one of the concerned workmen stopped into his shoes 
and started working as a contractor It is submitted that 
the concerned workmicn aro working under Arjun Yadav a 
contractor who is entrusted with different jobs of cutting 
clean ng, transportation etc on the basis of work orders 
given to him and Arjud Yadav is paid on the bills 
submitted by him while the other workers have got no 
concein with the mangement In short, the defence of the 
management is that Arjun Yaday is a contractor and other 
workmen are working under him and hence there is no re 
lationship of employer and employee and therefore the 
qucst on of regularising these workmen does not arise at all 

7 On the above gi ound it is prayed that the Reference he 
decided in favour of the man igement 


11 As against this the workmen have filed Ext W - 1 which 
18 a representation filed by them before the Colliery Manager 
Bansdeopur Colliery in which it 19 stated that they were 
working in his colliery but as there was no work they had 
been transferred to Gopalichuck Colliery and at the request 
of Gopalivhuck Colliery he is filing the list of the workers 
working under him On this the Surveyoi was directed to re 
port and the Surveyor reported that their names appeared in 
Form C register Thereafter they werc asked to work on 
Co -operative system It is not disputed that the concerned 
workmen were working in Bansdeopur Collicry also but ac 
cording to the management they were working under the 
contractor Arjun Yaduv This document, therefore , does not 
prove that the concerned workmen were working as an 
employce under the mangement Ext W - 2 is another 10 
presentation filed by these workmen before the General 
Manager , Bhagaband Arca stating that the works which they 
were doing in Baliharı Colliery had been stopped and they 
have been rendered idle and hence necessary orders may be 
issued in their favour for allotment of work in Baliharı Col 
liery or other colliery where they had worked earlier Thus 
this representation would also show that the concerned work 
men prayed for allotment of work to them which clearly meant 
that they wanted allotment of work inder contract 
The endorsement on the back of this representation shows that 
those workmen were given some work in No 10 Scam along 
with one Radhe Singh This is admitted by WW 1 that for one 
uime they had worked with the Team of Radhe Singh also 
ExtW 3 is a slip 19sued to the Attendance Clerk to allow 
works to the gang of Radhe for doing certain jobs These 
are the only three documents Aled by the conceined workmen 
but they in 10 way indicate that they were working wider the 
management as their employee The documents Ext M series 
filed on behalf of the mangement clearly prove that Arjun 
Yadav one of the con erned workmen was given contract of 
some miscellaneous jobs and the genuineness of these docu 
meots is admitted by WW - 1 himself in his evidence All 
these documents bear his signaure Further Pxt M - 2 the 


8 The point for consideration 19 as to whether the demand 
of the concerned workmen for regularisation AS permanent 
workmen is justified If so to what relief are they entitled 


9 It is admitted that the concerned workmen were original 
ly working linder a contractor Sri A K Singh It is also 
admitted that Sri A K Singh left the contract as also the 
colliery WW - 1 Sri Arjun Yadav who is one of the concerned 
workmen bas stated in his evidence that after Sri A K 
Sngh left tho concerned workmen were stopped work and 
on representation before the General Manager they were 
given work as Team workers and that he was the Team 
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· register of bills and work orders would also indicate that 

there are several other contractors of the type of Arjun Yadav 
who are doing miscellaneous jobs in the colliery in question 
and on the basis of the contract the concerned workmen or 
the other contractor s cannot claim regularisation under the 
management . 

12 . Considering the evidence on record I hold that the 
demand of the union in respect of the concerned workmen for 
regularisation as permunent workinen is not justified , In the 
circumstances they are not entitled to any relief . 
13. The award is passed accordingly . 

J. N . SINGH , Presiding Officer 
[NO, L - 20012 ( 122 ) / 83- D . III( A ) } 


1979 the basic pay of thợ concerned workman should havo 
been fixed at Rs. $ 54 . The concerned workman has suffered 
financial loss due to the wrong fixation of his basic pay . The 
concerned workman himself as well as his trade union raised 
the issue hefore the inanagement but the managemcnt did 
not rectify the mistake in fixing the basic salary of the 
concerned workman . Thercufter they represented the matter 
before th¢ ALC ( C ) , Dhanbad vide letter Jated 23 - 3 - 81. 
The ALC ( C ) , Dhanbad held conciliation proceedliny which 
ended in failure and thereafter the ALC ( C ) . Dhanbad sent 
the failure report to the Central Government and thereafter 
the present reference was made. 


New Delhi, the 6th July , 1984 


S . O . 2350 . - - In pursuance of section 17 of the Industial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the followiny ward of the Cential Govern 
ment Industrial Tribunal No . 2 . Dhanbad in the industrial 
dispute between the employers in relaton to the management 
of Jeulgora Collici y of M /s. Bharat Coking Coal Ltd ., Post 
Office Jealgora . Dsstrict Dhanbad, and ther workolen , which 
was received by the Central Government on the 2nd Toly , 
1984 . 


The concerned workman is in continuous employment in 
the same colliery since 1962 in Clerical Cadre and is senior 
tu many other in the clerical cadre in the concerned area . 
His basic pay should have been fixed taking into account 
the norms laid down in NCWA - I and II respectively but 
the management did not explain to the workman the reason 
for not fixing him in the proper scale of pay according to 
the norms of NCWA- I and II. The action of the manage 
nient is illegal ſind cannot be justified . It is prayed that 
the basic pay of the concerned workman should be fixed at 
Rs. 398 per month w . c . f . 1 - 8 - 1979 with consequential 
benelits thereafter as per NCWA - I and II. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 


Reference No . 69 of 1981 


In the matter of industrial dispute under Section 10 ( 1 ) ( d ) of 

the I. D . Act, 1947 
PARTIES : 

Employers in relation to the management of Jcolgora 

Colliery of M / s . Bharat Coking Coal Ltd ., P . O . 
Jealgora , District Dhanbad and their workmen . 


APPEARANCES : 
On behalf of the employers. — Shri R . S . Murthy . Ad 

vocate . 
On behalf of the workmen. - Shri S Bose , Secretary, 

R . C . M . S . Union , 
STATE : Bihar 

INDUSTRY · Coal 
Dhanbad , the 26th Junc, 1984 

AWARD 
The Government of India in the Ministry of Labour, in 
cxercise of the powers conferred on them under section 
10 ( 1 ) ( d ) of the I. D . Act, 1947 has referred the following 
dispute to this Tribunal for adjudication under Order No . 
L -20012 / 191 /81- D . III ( A ) , dated , the 1516 October , 1981, 


The case of the management is that the concerned work 
man was previously employed in clerical grade III in Jealgora 
Colliery of the management. He was reçatcgorised in clerical 
grade II w . c . f . 1 - 8 - 1977 along with 84 other employees in 
higher post depending on the nature of dutics performed by 
them . The basic pay of the concerned workman in Clerical 
grade II 99 a result of jecategorisation was fixed W . c . f. 
1 - 8 - 1977 at the stage of Rs . 378 in the NCWA - I pay scale of 
Rs. 378 - 18 -520 - 24 - 570 . The claim of the concerned work 
man is that the pay should have been fixed at Rs. 396 per 
month is misconceived and untenable . During the concilia 
tion proceeding a claim was made on behalf of the conceſned 
workman that he should have been placed w .e . f. 1 - 8 - 77 at 
the stugo of Rs. 396 per month in the aforesaid pay scale 
by granting an extra increment by treating it as a case of 
promotion . It is submitted on behalf of the management 
that according to its policy a distinction iz made betwcen the 
case of employees regularised in higher posts and promoted 
to higher posts. Promotions are based on the recommenda 
tion of the departmental promotion committee as approved 
by competent authority taking into account the factors such 

q seniority of the employees concerned vis - a -vis other in 
the same grade , suitability merit etc . This procedure is not 
followed in the case of regularisation of cmployees in bigher 
posts . Such cases of regularisation are treated as cases of 
Appointment to such higher posts as distinct from the cases 
of promotion . In respect of the other 80 employees similarly 
regularised on the game occasion , the puy in higher posts 
way fixed in the same manner 99 WUS fixed in the case of 
the concerned workman but they did not make any demand 
in respert of the fixation of their pay. An employee appoin 
ted to higher post on upgradation cannot claim more than 
the minimum of the pay scale of their post . The conten 
tion of the management further is that the annual increment 
of the workers placed in a particular category or pay scale 
fall on the aniversary of the date of placement and not on 
first of January . His next increment fall due in the pres 
cribed pay scale on 1 - 8 - 78 and the same was allowed to him . 
The date of increment WAA however modified by NCWAJI 
which come into force w . c .f . 1 - 1 - 1979 . In view of the above 
facts the case of the management is that the demand of 
the concerned workman that his basic should be fixed at 
Rs. 396 per month w .c . f. 1 - 8 - 1977 with consequential 
bcncfits as per NCWA - T And II is not at all justified . 


SCHEDULE 


“ Whether the demand of the workmen of Jcalgoni 

Colliery of Messrs Bharat Coking Coal Limited , 
Post Office Jealgora . District Dhanbad , that the 
basic wages of Shri Babujan , Bill Clerk should be 
fixed at Rs. 396 per month with effect from the 
1st August. 1977, with all coisequential benefits 
thereafter as per the National Coal Wage Agree 
ment - I and II is justificd ? If so , to what relief is 
the concerned workman cntitled ? " 


The only question to be determined in this reference is 
whether the basic wage of the concerned workman should 
be fixed al Rs 396 per month w .e . f. 1 - 8- 1977 as per NCWA - L 
and IT 


The case of the workmen is that the concerned workman 
Shri Bahujan Mian was a permanent cmployce working as 
Bill Clerk in Clerical Grade - II. He was being paid Rs. 378 
P . M . as basic pay till 31- 1 - 1977. The concerned workman 
was wygraded in Clerical Grade- II w .e . f. 1 - 8 - 1977 and his 
basic salary was fixed at Rs. 378 per month although his 
basic salary should have been fixed at Rs. 396 per month , 
The annual increments are to be made from first of January 
every year and accordingly the concerned workman became 
entitled to a monthly basic of Rs. 448 w . e . f. first of January , 
1978 . After implementation of NCMA- IĮ from Jenuary , 


The concerned workman Babujan Mian has examined 
himself as WW - 1 and has exhibited two documents llamely 
Futs, W - 1 and W - 2 in support of his ca4 . The management 
did not examine any witness . On behalf of the management 
two documents namely Ext. M - 1 and M - 2 were got exhibited 
in support of the case of the management . 
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WW - 1 Shri Babujan Mian is the concerned workman . ,hereby publishes the following award of the Central Govern 
He has stated that he is working as Bill Clerk in Jealgora nient Industrial Tribunal No. 2 . Dhanbad in the industrial 
Colliery since 1975 and that since 1 - 8 - 77 he hay been fixed dispute between the employers in relation to the manuge 
in Clerical Grade - II. He hus further stated that the salary ment of Bagdigi Colliery of Jayrampur Arca of M / s . B . C . C . L . 
fixed on 1 - 8 - 77 was less than what it should have been Post Office Lodna, District Dhanbad , and their workman , 
fixed . He has also stated that after his fixation in Clerical which waq received by tho Central Government on the 2nd 
Grade - II, the date of his increment c 

July , 1984 . 
to July. In Cross - examination he has stated that he was 
in Clerk Grade - III before he was fixed up in Clerk Grude - II 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
He has stated that at that time the pay scale of Clerk Grade 

TRIBUNAL (NO . 2 ) AT DHANBAD 
I started from Rs. 378 per month . According to him many 
other clerks were also regularised in Clerical Grade II along 

Reference No. 19 of 1982 
with him wic . f . 1 - 8 -77 and that the pay of the other clerks 
of Grade- II were fixed in the same manner in which his pay In thc matter of industrial dispute under Section 10 ( 1 ) ( d ) of 
WAS fixed . He has also stated that the increment is allowed 

the I. D . Act, 1947 
after one year of the fixation of the new grade , In view of 
this evidence of WW - 1 himself that the increment is allowed PARTIFS : 
after one year of the fixation of the new grade , it will appear 
that his next increment fell due on 1 - 8 -78 and not earlier , 

Employers in relation to the management of Bagdigi 
It is stated on behal of the management in Para - 4 of the 

Colliery of Joyrampur Arca of Messis Bharat Coking 
Icjoinder to the W . S . of the workmen that the next incre 

Coal Limited , Post Office Lodni, Dist . Dhanbad 
ment of the concerned workman ſell due on 1 -8 - 1978 und 

and their workmen . 
the same was allowed to him . This atatement of the manage 
ment is not denied by the concerned workman . Thus the APPEARANCES : 
concerned workman got the next increinent on the cate when 
it fell due. 

On behalf of the employers. Shri B . Joshi, Advocate . 

On behalf of the workmen - Shri B , N . Sharma , Joint 
WW - 1 has staets in his clos- examination that according 

General Secretary , Santa Mazdoor Sangh . 
to the rules when a clerk from Grade- II ] is promoted 10 
clerk Grade - Il in the BCCL there is Departmental promotion 

STATE : Bihar 

INDUSTRY : Coul 
committee for considering the promotion and that when 41 
clerk is promoted his pay is fiexed at the next higher grade. 

Dhanbad , the 27th June, 1984 
He did not know if in the case of regularisation the matter 

AWARD 
is considered by the Departmental propotior committee . He 
has not yeen fixation chart for Clerk Grade- II and Grade - III 

The Government of India in the Ministry of Labour , it 
of NCWA - Il which came into force from first January , 1979 . exercise of the powers conferred on them under section 
He does not know if the benefit of next higher grade which 10 ( 1 ) ( d ) of the I. D . Act , 1947 has referred the following 
is given in the case of promotion is also given in the case dispute to this Tribunal for adjudication under Order No 
of regularisation in the grade. Thus there is nothing in the L - 20012 ( 362) /81- D .UI ( A ) , dated , the 15th February , 1982 
evidence to show that the concerned workman way entitled 
to the basic pay of Rs. 396 per month , with effect from 

SCHEDULE 
1 - 8 - 77. 

“ Whether the demand of the workmen of Bagdigi Colliery 

of Joyarampur Arca of Messrs Bharat Coking Cou 
Ext . W - 1 is a letter dated 17 - 6 -80 from Shri G . D . Pandey , 

Limited , Post Office Lodna District Dhanbad tha 
Scoretary of the RCMS Union to the General Manager , 

Shri Baban Singh , Onsetter / Banksmun should be 
BCCL Bhowru Area in respect of fixution of salary of Shii 

regularised on the post of Pit Sarkar in Clerioa 
Bubujan Mian . It will appear from this letter that Shri 

Grade- III is justified ? If so , to what relief is tbu 
Babujun Mian did not get one increment in Janļiary , 1978 

workman entitled ? " 
and that the said increment due to him was stopped in un 
arbitrary manner . t appears that now the concerned work 

The case of the workmen is that the concerned workman 
man has become aware of the correct position and as such Shri Baban Singh was working in Mesors Bharat Çoking Coal 
has stated in his cvidence that the increment is allowed after Ltd , Bagdigi Colliery since a period of about 30 years and 
One year of the fixation in the new grade and as such the he was designated as a Banksman /Onsetter. The said desig 
Usmand made in Ext. W - 1 does not appear to be well founded . nation was not correct as the nature of work entrusted to 
Ft. W - 2 is lettei written by the workman himself on him was quite dilferent. The concerned workman wag work 
2 - 2 - 81 to the Personnel Manager Area No . XI. Bhowru ing independently as a Pit Sarkar which is the job of Clerical 
regarding the wrong fixation of sulary in Clerical Guade - II . Grade -III for the last 8 years and his designation of Pit 
I have already referred to the evidence of WW - 1 in conne , Sarkar ought to have been changed long ago but his fictitious 
tion with the next date of increment falling due to him and designation of Banksman /Onsetter till continues. The 
as it appears that his next increment was viven after comple management has been ignoring actual job performance of 
tion of one year of the fixation of his salary in the new grade , the concerned workman and has been wrongly paying him 
he was not entitled to the increment of his pay on first of wages of Category -IV with wrong designation of onsetter / 
January , 1978 . The claim of the workmann on behalf of he banksman although he is not performing the job of onsettor / 
concerned workman that the basic ray should have been banhsman since last 8 years. The concerned workman 
Axed at Rs. 396 per month w . e . f, 1 - 9 - 77 docs not appear should be properly designated as Pit Sarkar and should be 
to be justifica 

puid grade of pit sarkar in Clerical Grade -111 , in view of the 

actual job performed by him . 
In view of the facts , evidence and circumstances , discussed 
above I hold that the demand of the workmen of Jealgora 

The workmen represented by Santa Mazdoor Sangh raised 
Colliei y of M / s . BCC Ltd . that the basic wage of Shri Babii an industrial dispute with the management of M / s . Bharat 
jan Mian , Bill Clerk should be fixed at Rs. 396 per month Coking Cual for changing the designation of the concerned 
w . . . f . 1 - 8 - 1979 is not justified . It follows therefore that the workman as Pit Sarkar in Clerical Grade- III . The dispute 
concerned workman is not entitled to any consequential was taken up and discussed on various level but the efforts 
benefits and is entitled to no relief , 

for inutual settlement of the dispute failed . An Industrial 

· Dispute was raised before the ALC ( C ) , Dhanbad II and 
This is niy Award . 

the matiei WAY taken up for conciliation . The ALC ( C ) , 
I. N . SINHA , Presiding Officer Dhanbad - ]I ] fuilcd to conciliate the linptue and as such he 
No. L - 20012 ( 191 ) 181 - D . III ( A ) 

submitted a failure report to the Secretary , Government of 
India , Ministry of Labour New Delhi. It was specifically 
contended during the conciliation proceeding by the upion 

that is the concerned workman why working as a Pit Sarkar 
New Delhi, the 61h July, 1984 

independently for a long period , he should be placed in 

crical Grade - lli with his designation as a Pit Srlar . 
S . O . 2351 , - In pursuance of section 17 of the Industrial Thercafter the dispute was referred to this Tribunal for 
Disputes Act. 1947 ( 14 of 1947 ). the Central Government adjudication . 
444 G1/84 — 1, 
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The case of the management is that the concerned appointing a substitute in place of an absent worker. It 
workman has been along performing the duties of Bank 

appears that WW - 1 cannot road and write properly . He 
man /Onsetter w . c .f . 18 - 9 -694 Baguigi Colliery as prey . 

could not properly function as Pit Sarkar as it was not 
cribed in the Coal Mines Regulation , 1957 . The suid possible for him to issue Overtime slip and slip for appoint 
Bagdigi Colliery was nationalised .cf, 1 - 5 - 72 and cune 

ing a substitute in place of an absent workman . He has 
under the ownership and possession of M / s. Bharat Coking admitted that no appointment letter had been issued to him 
Coal Ltd . The deignation given to the concerned workman for working on the post of Pit Sarkar. He has denied 
was teal and not artificial. He is actually performing the that he way temporarily employed to work as Pit Sarkar 
statutory duties as specified for Banksman / Onsetter . In all 111 absence of Shri Satyanarain Pandey and that when he 
thc pity of the Colliery where winding enginç operaters , anc had worhed temporarily as Pit Sarhur in the absence of 
workman designated as Banksman is deputed at the pit top Satya Naram Pandey , he had been paid the clifference of 
and another workman designated as onsetter is deputed at wages for the said period . The case of the management 
the pit bottom to give signal for the control and operation appeary from the suggestion made to this witness that this 
of the winding engine, cages and all other appliances instal. witness had worked temporarily as Pat Sarkar in ihe ubsence 
led at the pit top and pit bottom . Where pit operates round of permanent Pit Sarkar Shri Sutyangrain Pandey . In this 
the clock one set of banksman and onsetter is deployed in connection the workmen s own document Ext , W - 1 , W - 2 
each shift of 8 hours duration . The concerned colliery works and W - 3 is of importance for the purpose of deciding the 
round the clock and Banksman /Onseiter are deployed shift matter in reference . Ext. W + 1 is a letter written by the 
wişe . The management has created a post of Pit Sarkar in concerned workmen to the Manager Bagdigi Colliery for his 
Clerical Grade - III for the purpose of the maintenance of regularisation as Pit Sarkar. It is stated in this petition 
accounts of all three shifts for all the pits of the Colllery that he is working as Pit Sarkar since lust three years in 
relating to Bankoman / Onsetter , The duties of the Pit Sarkar night shift and reguested to be regularised as Pit Sarkar , 
are to properly deploy all the Banhiman und Onsetter in i he said letter was received by the Manager of Baguigi 
different pits in different shifts and to ensure that all the Colliery on 20 - 1 -81 and it is noted that his case should be 
Bankoman / Onseiter on the rolls are given leave / sick leave considered sympathetically as his work has been excellenı. 
etc . in such a manner that there are substitutes available Ext . W - 2 is another letter from the concerned workman 
and no Pit stops operating in any shift . The duties of a to the Superintendent of Bagdigi Colliery . It will appear 
Pit Sarkar are verioue in nature and the management has from this letter that the concerned workman jequested the 
already designated a workman ay Pit Sarkar in Bagdiyi management for changing his designation as Asyistant Pit 
Colliery and there is no further need of any other Pit Sarkar Sarkar in he was looking the work of Pit Sukar whenever 
in the said Colliery , The Union cannot demand for deploy the Pit Sarhar used to go on leave . It is clear from this 
ment of onc Pit Şarhar in cach shift as the management Ext. W - 2 that the concened workman had worhed as Pil 
does not require Pit Sarkar in each shift . There are suff 

Şarkar whenever the permanent Pit Suihur had gone on 
cient number of supervisory 4taff , mines officials in each leave . It further appcaty that the concerned workman was 
shift authorised to employ substitute as and when required . conscious of the fact that there can be ( nly one Pit Sarkar 
Shri Singh did not ever work independently as Pit Sarkar in the Colliery and a slich his prayer was for designating 
or under the guidance of any oiher person . As he did not him AS Asstt . Pit Sarlat although there 15 no such pon . 
work at Pit Sarkar there is no question of changing his There is a notc on this letter which shows that the manage 
designation to that of Pit Şarkar . The concerned rockman mçnt had agreed to allow him to Glliciate when the Pit 
has been correctly receiving the wages of Category IV Şarkai was on leuve or sick but the management refused 
according to his designation and performance of his job . to designate him an Pit Sarkar so long as the permanent 
The present demand of the linion is illegal and unjustified . Pit Şarkas way in service , Ext. W - 3 is thc iccord of notes 

of discussion held between the mungenicnt und die Irion ) 
The question to be determined in this reference are whe 

represented by the Janta Mazdoor Sangh On 7 - 3 -79 in 
ther the concerned workmanis regularly working AS Pit 

respect of demand relating to Bagligi and othei Collieries , 
Sarkar and whether he should he iegularised on the post 

It will Lppear from itcm No . 8 of the demand raised in 
of Pit Sarkar in Clerical Garde- JIT , 

respect of Bagdigi Colliery that the Union demanded regule 
larisation of Shri Bahan Singh as releivng Pt Sarkar or us 

Asstt. Pit Sarkar and the decision was that the commitment 
The concerned workman Shri Baban Singh has cxamined 

was being honoured and the concerned workinan was given 
himself as WW - 1 and has got 3 Jocuments cvhibited in 

to work during leave / sick Vacancy of Pit Sarkar as and 
support of his case . The management hay examined one 

when requircd . On reference to the above three documents 
witness who is Şri T . K . Bandopdhyaya . Asstt. Manager in 

exhibited on hchalf of the concerned workmen it will sppear 
Bagdigi Colllery. 

that the concerned workman never worked icvularly as Pit 
Sarkar and that he had worked as Pit Suckar occasionally 

when the permanent Pit Sarhar liged to go on Icave , 
It will appear from the W . S . filed on behalf of the 
concerned workman that he was actually working as Pit 
Sarkar but was designated ps Bankdan /Onsetter in Cate 
gory IV . WW - 1 Baban Singh has stated that he is desig 

MW - 1 Shri T . K . Bandopadhyayu un Asstt . Manuger 
nated as Banksman but he is actually working as Pit Sarkar in Bagdigi Colliery under whom the Cuicerscd workman is 
in the Engineering department of Bagdigi Colliery since working as Otsetter / Banksman . He has stated there i4 
about 8 years . He has further stated that he had yot the no post of Pit Sarkar in any colliery except Bagdigi and 
difference of wages of Pit Sarkar in the past but since onc that Shri Satyanaruin Pandey is working as Pit Sarkar in 
and half month he is not getting the difference of wages of Bugdigi Colliery since before the lake over of the colliery 
Pit Sarkar. He has stated that his work as Pit Sarkar is und us Suich he was allowed to continue As Pit Saikar. 
the job distribution of the workers and when there is shor He has further stated that the concerned workman did not 
tage of workers in any particular branch be arrangey for 

work as Pit Şarkar but he used to mark attentlance of Banks 
workmen from the other shift. He has also stated about man /Onsetter And forwarded the attendunce of those people 
the duties of a Bankyman and has stated that the work of to the niunager . He has also stated that the job of Pit 
Bankoman is to give signal to the Cagemun . He has further Sarkar of Bagdigi Colliery is supertuous and there is no 
stated that the union had raised his disputo before the circular of keeping a post of Pit Sarkar in the Colliery 
Agent of the management who gave assurance that his According to him the Assti . Manager or Supervisory staff of 
designation will be changed according to the work pel the colliery look after the work of Onsettei / Banksman in 
formed by him but the Agent did not give the proper desig other collieries . It will appear from hi, evidence , therefore . 
nation and thereafter the union took up the matter before that except in Bugdigi Colliery there is no post of Pit Sarkar 
the General Manager , Joyarampur. Lodna Area , but the in other collieries . From all the evidence on the record 
General Manager also did not give proper designation . He it appcars that unles4 Shri Satnarayain Pandey , Pit Sarkar 
has stated that the matter wag taken up before the Director retires, there is no post of u Pit Suikar in which the con 
of Personnel but no relief was given to him . He haq stated cerned workman could be placed . He has only worked 
that the management did not give any reply to his applications temporarily as Pit Sazkur in the ulsenre of permanent Pit 
Exts. W - 1 and W - 2 . It will appear from his coss - examina Surkar and that cannot give him a riunt 10 claim to be 
tion that there is one Shri Satyanarain Pandey who is working desimated as Pit Sarkar in Category - ] Il. There is no post 
29 Pit Sarkar . He has stated that Pit Şarkar maintains 

of Asstt . Pit Sarkar and as such this Tribunal cannot ask 
the attendance register . He has admitted that he cannot the management to create a post of Asstt. Pit Sarkar for 
read and write properly . According to him he has to issue posting of the concerned workman . The concerned workman 
Overtime slips but bas depied that slip bag to be issued for has stated that he had got the difference of wagey when he 


demanded 


gh as releas 


WAS being markar and the 


- 
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worked as Pit Sarkar. The concerned workman stated that he given in the Coal Wage Board Recommendation in Cat, IV 
did not get the difference of wages of a Pit Sarkar for one ( skilled junior ) . None of the concerned workmen do any 
and half inonth but no cvidence has been adduced on be work even remotely connected with or similar to the job 
half of the concerned workman to show that he was 

description as given in respect of scraper / slusher / drax line 
As a Pit Sarkar during the said period of one and half month . khalasi and as such the concerned workmen have correctly 

been placed in Cat . Ill as belt feeder Operators as per job 
Taking the entire facts , evidence and circumstances of 

performed by them . They do not shoulder any higher respon . 
the cave into consideration , I hold that the demand of the sibilities in comparison to other Cat . III workers . Their 
Workmen of Bagdigi Collicry of Joyarampur Area of M / s . main job is to feed the conveyor belt through opening or 
Bharat Coking Coal Ltd . that the concerned workman should closing valves of chutes whetc sand is already stored , In 
be rcgularised on the post of Pit Sukar in Clcrical Grade the adjoining Sudamdib Colliery of BCCL similar type of 
III is not justifical and accordingly he is not entitled to any operation is carried on whcre the sand plant operators are 
relief , 

placed in Cat . II. The workmen themselves had stated in 

their representation addressed to the Chief Executive ( C ) of 
This is my Award . 

the management that they were working as belt feeder opera 
I. N . SINHA , Presiding Oficer tor and their demand was for promotion to Cat. IV . They 
[No. L - 20012 (362 ) / 81- D . III ( A ) ] did not state in the representation that they were working as 

scraper / slusher / drag linç khalasi. "The management docs not 

have any scraper / slusher / drag line in their sand plant in 
S . O . 2352 .- In pursuahce of scction 17 of the Industrial 

Chanalla as such there is no questioji of the concerned 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

workmen operating any such machine. The job of the con 
bereby publishes the followiny award of the Central Govern 

cerned workmen is identical to that of sand mixing chamber 
ment Industrial Tribunal No. 2 , Dhanbad in the industrial 

khalasi who are placed in Cat. ll of the Coal Wage 
clispute between the employers in relation 10 the management 

Board Recommendation . The concerned workmen are rather 
of Chasnalla Colliery of M / s . Indian Iron and Steel Com 

placed in the higher category II ulthough they should 
pany Limited , Post Office Chasnalla , District Dhanbad 

have been allowed Cat. II only according to the job being 
their workmen , which was received by the Central Govern 

performed by them . The JBCCI had not taken any deci 
ment on the 28th Junc, 1984 . 

sion that workers such as the concerned workmen in this case 
BEFORE THF CENTRAL GOVERNMENT INDUSTRIAL 

should be placed in one Cat. higher than and as such there 
TRIBUNAL (NO . 2 ) AT DHANBAD 

was no question of the management in not implementing 

the decision of the JBCCI. On the above facts it is sub 
Reference No. 107 vf 1982 

mitted on behalf of the management that their action is 
In the matter of an industrial disptuic under Suction 10 ( 1 ) ( d ) perfectly justified and that the concerned workmen have 
of the I. D . Act, 1947 

been properly categorised in Cat. III having regard to the 
PARTIES : 

nature of job actually performed by them . 
Employers in relation to the management of Chasnalla 
Colliery of Messrs Indian Iron and Steel Company 

The case of the concerned workmen is that they are work 
Limited , Post Once Chasnalla , District Dhanbad . 

ing in permanent post with superfluous designation of belt 

feeder Operator in Chasnalla Sand plant section by igoor 
APPERANCES : 

ing the duties and rosponsibilities and actual job performed 
On behalf of the employers - Shri R . S . Murthy, Advocate . 

by them . They have been arbitrarily placed in Cat. III . 
On behalf of the workmen - Shri B . N . Sharına . Joint 

The cadre scheme for upgradation to higher categories of 

all kinds of operators wrongly designated as khalasies came 
General Secretary , Santa Mazdoor Sangh . 

into cxistence and percolated from NCWA- II applicable to 
STATE : Bihar 

INDUSTRY : Coal the Coal Minos Industries and this bencficial scheme was 
Dhanbad , the 25th June , 1984 

evolved and passed by JBCCI before October, 1980 and 

BCCL hos implemented it but the management of IISCO , 
AWARD 

Whose representative was also a member did not issue any 
The Government of India in the Ministry of Labour, in circular for upgrading one "category higher. The concerned 
cxercise of the powers conferred on them under section 

workmen represented by Janta Mazdoor Sangh raised an 
10 ( 1 ) ( d ) of the l. D . Act, 1947 has referred the following Industrial Dispute for their upgradation with the employer 
dispute to this Tribunal for adjudication under Order No . by letter dated 26 - 10 -80) which was duly received by the 
L - 20012 ( 156 ) / 82 - D . III ( A ) , dated , the 18th September, 1982 . management. The said demand was not conceded . There 

after they raised an Industrial Dispute with the ALC ( C ) 
SCHEDULE 

Dhanbad vide their letter dated 11- 12 - 80 sent by the Joint 

General Secretary , Janta Mazdoor Sangh giving details about 
" Whether the action of the management of Chasnalla 

the job performance and responsibilities of the concerned 
Colliery of Mests Indian Iron and Steel Company 

workmen with a prayer for their upgradation to one cate 
Limited , Post Office Chasnalla District Dhanbad in 

gory higher than their existing category . The conciliation 
not designating as Scraper /Slusber /Dragline Khalasi 

failed and thereafter the present reference was mado . The 
and placing in Cat. IV Sarvashri Rabindra Singh , 

concerned workmen are lawfully entitled to be placed 
Rajendra Thakur , Md . Ruzaulla , Sheokumar Singh , 
Bijay Shankar and Abas Ansari as per nature of jobs 

category higher than their existing category in view of the 
performed by them is justified ? 

job performance and technical skill. On the above facts 

If not to what 
relief are the said workmen entitled and from what 

the concerned workmen have prayed for upgradation of one 
higher category than their existing category II w . e.f. 1 -139 

with payment of difference in wages . 
The case of the management is that the concerned work 
men are working in the Sand plant. The sand plant is The only question to be determined in this case is whe 
operated for the purpose of storing sand in stowing under ther the concerned workmen deserve to be designated as 
mines. The said plant is on the surface where the con scraper slusher drag line kbalasi and placed in Cat. IV AS 
cerned workmen work . The stowing goes inside the inincs per nature of job performed by them . 
underground where the services of the concerned workmen 
are not required . The job of the concerned workmen is 

Admittedly the concerned workmen are designated as 
simply to feed sand to the conveyor belt for transporting 

belt feeder operator in Cat. III . There is no designation 
the sand through the belt of a particular bunker and maxi 

of belt feeder operator in the Wage Board Recommenda 
mum hauling per hour does not exceed 30 M . T . The con 

tion . As such the category of the concerned workmen can 
cerned workmen are not to attend any break down or for 
operating any machinery . There are lot of technical person be decided only on the basis of the job actually being per 
nel in the shape of mechanical/ electrical fitters in the sand formed by them . The case of the concerned workmen is 
plant to attend to the break down and day to day repair that they are operating on the machine known as scraner / 
jobs. The jobs performed by the concerned workmen Are Slusher drag line through which sand is transported in Chas 
entirely different fro mthe joby performed by the scraper / nalla minc . If the concerned workmen are actually oneral 
slusher / drngline khalasi operators whose job description Are ing scraper stusher drag line machines then it will not be 
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linc as tbey are surface workers working below the bunker 
which at a distance of 1 K . M . fror. liver Damodar where 
according to WW - 1 those stationery machines are located 


difficult to fix their catogory in as much as the workmen 
who drives the machine which hauls the sand scraper slu 
ther drag line , collecting , sand for stowing purpose are 
designated as scrapcr slusher drag line kbalasi in Cat. ill 
( vido Sl. No. 8 at page- 45 of the Wage Board recommen 
dation Vol. II ) and also in Cat, IV ( skilled junior in Sl. No . 
8 at page -47 of the Wage Board recommendation Vol. II ) , 
The difference of Cat, ILI and IV in respect of scraper 
slusher (drag lino kbalasi is in the effect that when the 
duties include paying attention to signals , porlodic Deces 
sary cleaning and lubrication , the workman is placed in 
Cat. IV and if this part of job is not entrusted for per 
formance to the scraperglusbor drag line khalasi he is placed 
in CAT, III. The concerned workmen , therefore , have to 
establish that they drive the machine which hauls Sand 
BCTaper /slusher drag line which collects sand for the stow 
ing purpose and also that they arc paying attention to the 
signals and periodic and necessary cleaning and lubrication 
of the machines being worked by him . We have , therefore, 
to look into tho evidence of the witness to find out as 
to what type of job are being performed by them . WW - 1 
Shri Rabindra Prasad is one of the concerned worknen . He 
has stated that the other concerned workmen are doing 
the same job which he is performing . He fuither states 
that the concerned workmen check the belt feeder machine 
which is fitted with gear box and motor and they operate 
the said machine and also maintain and repair it . He has 
stated that they do all type of jobs relating to sand stow 
ing and also note the reading of the sand despatched by 
them . In respect of their job performance this witness has 
further stated that the concerned workmen are operating on 
the machine known as scraper /slusher dias line through 
which sand is transported in the mines. WW - 2 who is 
working as coaveyor attendance in Chasn ulla has stated 
that he has seen the work of the concenred workmen from 
the place of his working . He has stated that the concerned 
workmen work in gand plant department and operatc motor 
gear box and speed variator and also operate scrapers) ų 
sher drag line machines which they also l epair . From the 
cross-examination of WW - 1 it will appear that they are 
designated as belt foeder operator and work according to 
their designation . His evidence in cross-examination shows 
that sand is brought from the river for slowing in the 
bunker which is at a distance of 1 k . m . from the river 
from where the sand is stored . Their work is below the 
buaker and conveyor belt is operated below the hunker 
where sand is sent through the conveyor helt. He has 
further stated that there is Valve through which sand falls 
from the bunker on the conveyor belt and the concerned 
workmen have to operate the said valve . Although in the 
examination in Chief he has stated that they check belt 
fooder machine which is fitted with gear box and machine 
but in cross - examination WW - 1 has stated that there is 
th ) machine named as belt fesdes machino . "Thus it will 
appear from the cross -examination of WW - 1 that the cost 
corned workmen operate the valve through which sand 
talls from the bunkers in the conveyor helt and the said 
work is done by them below the bunker at a distince of 
1 km from the river . It is clear , therefore , that they aic 
working on the surface . He has further stated in his cross 
examination that there are electricians and fitters in the 
colliery for repair the machine, MW - 1 has stated that the 
repairs are done by clectrician and mechanics. It will 
appear from the evidence of WW - 1 himself that chinel 
# lusher and drag line remove and extract the sand from 
the river which are stationery machines. Thus it is clear 
that the machines arc hnown as scraperislusher and drag 
line and these stationery machines are installed near the 
rver to remove and extract the sand . The concernel 
workmen being qurface workers working at a distance of 
1 K . M . from the river . therefore , do not appcar to operate 
the scraper slusher . drag line machines stationed near the 
river Damodar, WW - 2 has not ever worked 94 telt feeder 
operator. He has stated that the work of helt feeder oncra 
tor is also to oren and close the valve . - He has statet 
that when the valve is opendod the sand falls on the helts 
of the conveyor and thereafter the sand is carried 
on the conveyor inside the mines. He has also stated that 
There are Atter , electrician and mechanics to conut machines 
it Chasnalla Colliery to attend the major hrenk dow Th115 
the cvidence of WW - 1 shows that the concerned women 
do not work on the machine known as Scraper slusher diag . 


The only witness examined va behalf of the management 
is Group Engineer of Chasnalla Colliery . He has stated 
ibat the concerned workmen are operating valves sand ic 
claiming bunkers . He has also in short stated about 1hc 
luction of the valve . He has stated that when the con 
certed workmen open the valve sand falls on the conveyor 
bel ; and the conveyor belt take the sand to another bun 
ker and that the valve is closed when the bunker is not in 
operation . Ho has stated that it is a semi- skilled job . He 
has denied that the concerncd werkmen are operating 
scraper kusher drng line, According to him the management 
does not have any such machine at Chasnalla Colliery. Ho 
has stated that such machinç work in the river bank for 
extracting sand . The concerned workmen work on the 
surface . According to him there can be no comparison of 
job done by the concerned , workmen and the operators of 
scraper slusher drang line . According to bim the management 
workmon is comparable and identical to that of sand mixing 
chumber khalasleg of Cat. II . He has denied that JBCCI 
has decided that all type of operators should be rlaced in 
Category - IV . In the cross -examination also he bus stated 
about the specific job which is performed by the concern 
ed workmen , He has stated that when the sand is brought 
to the bunker which is put on the conveyor belt and for 
this purpose there is a valve which is opened by these 
concerned workmen by operating manually a wheel which 
opong the valve and that it is not actually machine but a 
device which is manually operated . He has stated that the 
conveyor belt is a centralised mechanical operation and that 
record of sand stowing is maintained in the Colliery . Ho 
hag further stated that the concerned workmen do not 
oporate the conveyor belt. It will thus appear from the 
evidenco of MW - 1 that there is no scraper slushei drug line 
presently being worked at Chasnalla , Even if such machines 
Wera in operations they would have been installed near the 
river from where sand is extracted and sent for stowing in 
the minca . Admittedly , the concernej workmen werc 
working on the surface at a distance from the river and 
as such it is clear that the concerned workmen were not 
operating scraper slusher drag line . It is nobody s case that 
the scraper , slusher, drag line are installed near the bun . 
her. Considering the evidence of the witnesses, I am of 
the opinion that the concerned workmen do not operate 
scraper slusher drag line , 


Now we have to see us to what type of job is actually 
to be performed by the concerned workmen , The cvidence 
of MW - 1 clearly shows that the concerned workmen open 
the valve by operating manually the wheel which opens 
the valve and thereafter the sand falls on the conveyor belt 
And sand is taken on the conveyor belt to another bunker. 
WW - 1 and wW - 2 also stated that the concerned workmen 
open and close the valve thd that when the valve is 
opended the sand falls on the belt of the conveyor und 
thereafter the sand is carried on the conveyor inside the 
mine, WW - 1 and WW - 2 both in their cxamination - in - chief 
have stated that the concerned workmen operate belt feeder 
machine and allied machines but in the cross -examination 
WW - 1 hus clearly stated that there is no machine as helt 
feeder machine. Thus it appears that the concerned work 
men Are operating only the valve which is manually operat 
cd . The facts stated in the evidence of the witnesses exa 
mined on behalf of the concerned workmen in respect of 
their job performance has not been stated in their W . S . In 
view of the evidence discussed above I hold that the con 
cerned workmen are operating the valve manually and that 
they are not required to repair the same. 


It will appear from Ext. M - 1 which is a letter addressed 
by the concerned workmen to the Chief Executive ( C ) MX. 
IISCO , Chasnalla Colliery for changing the designation 
from belt feeder operatoi . It will appear from Ext, M - 1 
that they had applied for promotion from Cat. III on the 
ground that there is a procedure under ruleg of Wage Board 
that all types of operators will firstly he appointed in Cat. JV 
There is no mention in this petition that they are doing the 
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jobs similar to that of scraperslusher drag line khalasi. They APPEARANCES : 
woro claiming Cat. IV on the basis of Wage Board Reconi 
mendation . On perusal of the Wage Board recommenda 

For the Management . - Sbri B . Joshi, Advocate . 
tlon it will appear that theie is no provision that all type 

For the Workmen : Shri B . K . Ghose , Member , Exe 
of operators will be firstly appointed in Cat. IV . The 

cutive Committec, Janata Mazdoor Sangh , 
Wage Board Recommendation have given the job descrip STATE : Bihai. 

INDUSTRY : Coal, 
tion to cach category of work and they have been catego 
in accordance with the job performance . If thc con 

Dhanbad , the 25th June, 1984 
cerned workmen were in fact working the machines known 

AWARD 
as scraper slusher drag line they would have stated before 
the management in Ext. M - 1 that they are working on those By order No. L - 20012 / 12 / 371 / 82 - D .III (A )., dated , the 
machines and as such they are entitled to Cat. TV in ac 24 / 31st March , 1983 , the Central Government in the 
cordaoce with the job performance given in the Wage Ministry of Labour has, in exercise of the powers conferred 
Board but the same has not been stated which also wea by clausc ( d ) of sub - section ( 1 ) of section 10 of the Indus 
hens the present case of the concerned workmen , 

trial Disputes Act , 1947 , referred the following dispute to 

this Tribunal for adjudication : 
Ext. M - 2 dated 20 - 8 - 82 is a letter from the Joint General 
Secretary , Santa Mazdoor Sangh to Shri R . K Prasad , 

“ Whether the demand of the workmen of Barora Col 
A . D . M . The Indian Iron and Steel Co . Ltd ., Chasnalla 

liery in Arca No. 1 of Messrs Bharat Coking Coal 
colliery regarding the upgradation of the concerned work 

Limited , Post Office Nawagarh , District Dhanbad 
men io Cat. IV . Here also the request was for their up 

for excavation group - B to Shri Jagdish Rawani, 
gradation to Cat. IV . It is not disclased as to what joh 

Pay Loader Operator, is justified ? If so to what 
was actually being pereformed by the concerned work 

relief is the said workman entitled and from what 

date ? " 
men so as to promote them in Cat, IV , Ext. M - 3 clated 
6 - 12 - 80 is a Jettei of the Joint General Secretary of Jantu 
Mazdoor Sangh to the ALC ( C ) Dhanbad raising Industrial 

2 . The case of thợ concerned workman Shri Jagdish 
Dispute for fixation of correct category of the concerned 

Rawani is that originally he was a Truck Driver in cate 
workmen . It is stated that the concerned workmen have 

gory - V . Subsequently he was posted at Barora Colliery as 

a Pay Loader Operator by office order dated 12 - 8 - 1979 
been wrongly categorised and placed in Cat . III and that 

( Ext. W - 1) issued by the General Manager , Barora Area . 
the assessment of their duties , responsibilities and experi 

(Ext. W -2 ) of 
cnce und technical skill has not been correctly made. 

As per office order dated 27 - 8 - 1979 

the 
In 

Superintendent, Baróra Colliery , he was ordered to take 
this letter also it has not been stated specifically as to what 

training as Pay Loader Training Operator for 10 days and 
is the job performance of the concerned workmen . Thus it 

then to assume charge of Shift Operator , As an interim 
will not appear from any of the above letters by which a 

measure , for working as Pay Loader Operator he was al 
claim was made on behalf of the concerned workmen for 

lowed by office order dated 24 / 26 - 2 - 1980 ( Ext . W - 3 ) of 
Cat. IV that the job being performed by the way of such 

the Manager, Bárora colliery the difference between the 
description which place them in Cat. IV of the Wage Board 

daily wages of pay loader operator in excavation Grade- B 
Recommendations. 

and the daily wages of Driver in category - V which post he 

was substantively holding . The above office order was im 
In view of the facts , cvidence discussed above I hold thut 

plemented and he got the difference of wages as aforesaid . 
the action of the management of Chasnalla Colliery of Ms. Thereafter hc As well as the sponsoring union represented 
Indian Iron & Steel Co. Ltd ., in not designating the con to the management for change of big designation from Truck 
cerned workmen as scraper slugher drag line khalasi and plac Driver to Pay Loader Operator and scale of wages on per 
ine them in Cat . IV as per unturc of job performed by tien job of louder operator as by receiving only difference of 
is justified and that the concerned workmen are not cntitled wages he wus to lose the consequential benefits of a proper 
to any relief . 

scalo viz . annua ) increment etc ., which was , however , not 

done by the management, Subsequently , a dispute was raised 
This is my Award 

by the union before the Assistant Labour Commissioner 
1. N . SINHA , P : cgiling Officer 

( C ), Dhanbad , by letter dated 14 .6 / 7 - 7 - 1982 demanding the 

relief of proper designation and Grade as per job , annval 
[No. L - 20012 ( 156 ) 82- D . III ( A ) increments and such other benefits as may be deemed fit ; 

but the concilliation proceeding ended in failure on 

6 - 9 - 1982 . During the pendency of the above dispute before 
S .O . 2353 . In pursuance of section 17 of the Industrial 

the Assistarrt Labour Commissioner ( C ) , Dhanbad , the 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 

Agent, Barora Colliery issued offico order dated 25, 7 / 
hereby publishes the following award of the Central Gov 

2 - 8 - 1982 ( Ext. W -4 ) fixing his pay in excavation Grade - E 
ernment Industrial Tribunal No. 1 , Dhanbad in the Indus 

with retrospective effect from 28 - 2 - 1980 and by another 
trial dispute between the employers in relation to the manage 

letter dated 25 . 7 / 2 - 8 - 1982 (Ext . W - 5 ) the Agent. Barora 
ment of Barora Colliery in Area No. 1 of Ms. Bharat Cok 

colliery , directed the bill clerk to deduct in 20 instalments , 
ing Coal Ltd . , Post Olce Nawagach , District Dhanbad , 

the amount of exccés payments made to him 86 per letter 
and their workmen , which was reccived by the Central dated 24 / 26 - 2 - 1980 ( Ext. W - 3 ) by which he was allowed 
Government on the 29th June , 1984 . 

the difference between the wages of excavation pay loader 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

Operator of Grade - B and his own wages as a driver in Cat, 

V . His contention is that this amounted to his illegal re 
TRIBUNAL No. 1 , DHANBAD 

version from higher excavation Grade - B to a lower exca 
In the matter of a reference under section 10X1Xd) of the 

vation Grade- E . His demand is that he should be regula 
Industrial Disputes Act, 1947 . 

rised As pay loader Operator in excavation Grade - B scale 

of wages and the action of the management in withdrawing 
Reference No. 20 of 1983. 

the management s order dated 24 / 26 -2 - 1980 (Ext. W - 3 ) 

hy which he was given the difference between the wages of 
PARTIES : 

Ctrade - B and his own wages as a Truck Driver in Cat, V 
Employers in relation to the management of Barora 

he held to be unjustified . 
Colliery in Arca No. I of Messrs Bharat Coking 
Coal Limited , Post Office Nanagarh , District 

3 . The case of the management , on the other hand , is 
Dhanbad . 

that the Pay Loader Operators are placed in excavation 
AND 

Grades B , C , D and E according to the normas prescribed 

by the JBCCI, Initially Grade - E is given to Pay Loader 
Their workmen . 

Operators at the initial stage of their appointments . After 
PRESENT : 

2 years experience and possessing necessary certificates , 

Grade - E Pay Loader Operator is promoted to Grade- D 
Mr, Justice Manoranjan Prasad (Retd), Presiding Offi provided his performance is satisfactory and he is able 
cel . 

to operate bigger Pay Loaders. Similarly , a Pay Loader 


- 
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Operator in Grade- D is considered for promotion to Grade - C highest Group and Group -D being the lowest Group and 
rovided he fulAls the norms laid down by the JBCCI after 

Group - C being a Group in between Group- A and Group - D . 
completion of 3 years experience as Grade - D Operator . During the course of arguments I have been informed at 
A Pay Loader Operator in Grade - C is promoted to Grade- B the Bar that Grade - B and Grade- E referred to by the parties 
according to the norms specified by the JBOCI. The con in their pleadings are the same thing as Group- B and 
corned workman , Sri Jagdish Rawani, was a Truck Driver Group - E of JBCCI circular ( Ext. M - 1 ) which have been 
und wus in category V According to the job description ieferred to in N . C . W . II , which was applicable during the 
contained in the Central Coal Wage Board recommendations relevant period , as category - B and category - E for daily rated 
read with NCWA - I and II. He applied for giving him a excavation workers . The concerned workman who was ad 
chance to work as Puy Londer Operator and on his option mittedly formerly working as a Truck Driver in Cai . V AS 
he was given elementary training for 10 days and was post a daily rated worker in the scale of Rs, 19 . 50 - 0 . 12 - 28 . 14 and 
ed as Pay Loader Operator ( T ) with effect from 6 - 9 - 1979 . who had after receiving only 10 days training as Pay Loader 
According to the JBCCI recommendation he was entitled Operator had joined as a Pay Loader Operator and was just 
to Grade - E . At the initial period , before his fixation in at beginner in the job could not possibly have been given 
Grade- E in accordance with the procedure , he was to re tho highest Group - B under JBCCI which is meant for Pay 
ceive the difference of wages of Pay Loader Operator and Loader Operator of Grade -I have category - B pay scale of 
Cat. V . It subsequently transpired that he managed to Rs. 25 -45 - 1 . 30 -41 .05 under NCWA - I ) and hence the office 
take the difference of wages betweon tbe Grade - B und Oider dated 24 / 26 - 2 - 1980 (Ext . W - 3 ) issued by the Manager , 
Category V during that period . As soon as the matter was Baiora collieiy sanctioning to the concerned workmen pay 
detected by sen or officers of the management when the file ment of difference between the wages of Pay Loader Opera 
went to them for scruitiny and some complaints were toc in excavation Cat . B and wages of Truck Driver in 
roceived regarding tho irregularity , the manavement had category V in addition to his wagey as Truck Driver in 
to take steps to rectify the mistake and instructions were category V way wholly unjustified and un - called for and it 
issued to realise the excess amount paid to him . HIC WAS way rightly withdrawn by tho Avent , Barora Colliery , by his 
not entitled to be placed in Grade- B and he can not de letter dated 25, 7 ;/ 2 - 8 - 1982 (Ext. W - 5 ) but the office order 
roand for his placement in Grade - B taking advantage of dated 25 - 7 / 2 - 8 - 1982 (Ext. W - 4 ) of the Agent, Baiora colliery 
his own manipulations and the inistakes committed by the fixing the wages of the concerned workmen in Grade - E 
Rtaff and the officials at the colliery level. The Manager having excavation category - E scale of wages of Rs. 17 . 20 
was not empowered to pay wages of the highest Grade - B 0 .48 -22. 96 linder N . C . W . A .- II appears to be unjustified for 
to a higinner Pay Loader Operator in violation of the two reasons. Firstly , in the JBCCI ecommendationg ( Ext . 
JBCCI circular and management s instructions and it appears M - 1) no Pay Loader Operator has been placed in Group - E , 
that the Manager sanctioned the payment without obtaining the lowest Group of Pay Londer Operator being Group- D 
approval of the competent authority as a stop - gap arrange and the highest Group being Group - B , with Group - C in 
ment as he was not aware of the rules applicable to the between the two . Secondly , the concerned workman as a 
case . On they grounds the contention of the management Tiuck Drivor was already in Cai. V the wage scale of which 
that the demand of the union for placement of the con 

is Rs. 19 . 50 - 0 . 72 - 28 . 14 which is higher than the wagc scale 
cerned workman directly in the highest Grade - B is without of excavation workers in Cat . E which is Rs. 17 . 20 - 0 .48 
ony basis and contrary to the JBCCI circular which is 22. 96 under N .C . W . A - II , and hence the concerned workman 
binding on the union being party to the NCWA - II and who was already in category V as a Truck Driver could not 
JBCCI. According to the inanagement, therefore, the con have been placed in a lower category- Ę , and, in all fairness 
cerned workınan is not entitled to any relief. 

hc should have been given at least category - D having wage 
scale of Rs. 20 . 90 -0 .83 - 30 .86 which is the lowest category 

meant for excavation Pay Loader Operator under JBCCI 
4 . On behalf of the concerned workmen the lone witness 

circular and the wage scale of which is slightly higher than 
examined is the concerned workman Jagdish Rawani, 

the wage scale of Truok Driver of category V . The concerned 
(WW - 1) himself . On behalf of the management 110 witness 

workman cannot, however , claim Group - B Or Grade- B or 
has been examined . Some documents have , however, been 

Category - B which is the highest category meant for excava 
exhiblted on either side . 

tion Pay Londers , Grade -I under JBCCI recommendation 

( Ext: M - 1 ) . 
5 . The concerned workman Jagdish Rawanı (WW - 1 ) has 
doposed that he was working as a Truck Driver in Barora 

7 . The order dated 25 .7 / 2 -8 - 1982 (Ext. W -4 ) of the Agent, 
Colliery since 1974 or 1975 and before that he was work Rarora Colliery treating the concerned workman 49 Pay 
ing there as a Khalaşi since before the nationalisation of 

Loader Operator in Grade- E or Group - E of JBCCI circular 
the colliery from the time of the erstwhile owner of the 
colliery and ho continued to work as a Truck Driver from 

( Ext. M - 1 ) and fixing his wages io excavation workers cate 
1974 Or 1975 till Auglist, 1979 whereafter he won given gory - Ě wage scale of Rs. 17 . 20 -0 . 48 - 22 . 96 under N . C . W . A - II 
• training of Pay Loader Operator for 10 days, and , after with retrospective effect from 28 - 2 - 1980 is , therefore , quashed 
completion of his aforesaid training, directed by the managc 

und it is directed that he may be treated as Pay Loader 
ment to opciate Pay Loader and thereafter hc started worh 
ing ay Pay Loader Operator and he is still doing that work . 

Operator in Grade - D or Group- D of JBCCL circular (Ext. 
He has further deposed that as a Truck Driver he was in M - 1 ) and his wages in excavation workers category D wage 
category V and after he was appointed as Pay Loadei Ope scale of Rs, 20 - 90 -0 - 83 - 30 - 86 under N . C . W . A - II may be fixel 
rator after completion of his aforesaid 10 days training he 

with ictrospective effect from 28 - 2 - 1980 and on that basis if 
wag paid ; besidex his wagcy as Truck Driver in category 

any excess payments have been made to him the same may 
V , the difference between the wages of Pay Loader Operator 
· Grade-I of Group - B and the wages of Truck Driver in 

be deducted from his wages in 20 equal instalments. The 
Cat. V and this he continued to get till some time in July reference is answered and the award is made accordingly but 
or August, 1982 when the management issued a letter to in the circumstances of the came there shall be no order as 
him fixing him in Grade- E and directing him to refund to costs . 
the excesy wages drawn by him on the basis of Grade- B . 
In his cross - examination he has stated that his des 

+ his designation 

MANORANJAN PRASAD , Presiding Officer . 
is still Truck Driver and he has not as yet being confirmed 
as a Pay Loader Operator in any Grade . 

[No. L - 20012(371) / 82- D . III ( A ) ] 

A . V , S . SARMA , Desk Officer 
6 . Ext. M - 1 is a copy of the circular containing the 
recommendations of the JBCCI from which it -will apitear 

New Delhi, the 5th July , 1984 
that Pay Loader Operators of Grade - I have been placed 
in Group- B , Pay Loader Operators of Grade - 16 have been 

S . O . 2354 . - In pursuance of section 17 of the Industrial 
placed in Group - C and Pay Loader Operators of Grade - III Disputes Act, 1947 ( 14 of 1947), the Central Government 
have been placed in Group - D . In the said recommendations hereby publishes the following award of the Central Govern 
there is also Group - E and Group - F but no Puy Loader ment Industrial Tribunal New Delhi in the industrial dis 
Operator has been placed either in Group - E or in Group - F . pute between the employers in relation to the Central Bank 
Thus the Pay Loader Operators have been placed only in 

India , Chandigarhi and their workmen , which was received 
Group - B , Group - C and Group - D , Group B being the by the Centrul Government on the 23rd June . 1984 . 
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BEFORE SHRI O . P . SINGIA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL . 

NEW DELHI 


submitted ite comments to the Assistant Tabour Commin 
pioner (Central ). 


ID No. 110 / 77 
In the matter of displic 

BETWEEN 
Sbri A . L . Chopra through 

The Central Bank of India Employees 
Union Haryana (Rcgd ), 
146 - A , Lal Kurti, Ambala Cantt. 


5 . The case of the Central Bank of India Employees Union 
Haryana is that the facility available under the settlement 
could not be withdrawn and that such facility was avallable 
to the office- bearer of the rival Union and it was a case of 
customery benefits and facilities being - enjoyed by the office 
bearers of Union since 1962 and there was no notice under 
section 9 ( A ) of the I. D . Act. The Management s contention 
that the settlement of 30 - 1 - 73 was against the provisions of 
Awards and Bipartite Settlement applicable to bank employ 
cry was said to be wrong and false and that the office -bear 
er s of the other rival Union were being given these facilities , 
und how could that be in accordance with the Bipartite 
settlement and the Awards . The request was made that the 
termination of settlemer may be declared to be unjustificd 
and that the Management should grant duty / special leave 
facility tu A . L . Chopra for attending proceedings before the 
Assistant Labour Commissioner ( Central) Labour Courty 
and Industrial Tribunal w . e. f . 28 - 8 - 73 onwards, 


Versus 


The Central Bank of India , 

Head Office, Mahatma Gandhi Road , 
Bombay through Zonal Manugar, 
Central Bank of India , 

Sector 17B , Chandigarh , 
APPEARANCES : 

Shri B . N . Kak — for the Management. 
Shri Tara Chand -- for the Workman . 


6 . The Management of Central Bank of India contested the 
clain set-up and pleaded that the Management terminated 
the settlement, inter alia , on the ground it was contrary to 
Desai Award and Bi-partite settlement applicable to bank 
employees and the said settlement was also opposed by the 
Central Bank of India Employees Union , Punjab , which was 
recognised Union of Punjab . 


AWARD 
Central Government, Ministry of Labour vide Order No . 
L - 12012 / 151 / 73 / LR III dated 16th January , 1975 made ro 
ference of the following disptic to the IndustȚial Triliunal for 
udjudication . 


7 . Preliminary objections were raised that the order of re 
fereoce was without jurisdiction and illegal in view of the 
fact that the demand is contrary to subsisting Bank Awards 
and Bipartite Settlements. Second objection rajsed was that 
the order of reference was reference in respect of matters 
which fall within the ambit of Management- functions and 
rights of the employers , and no Industrial dispute can be 
raised . The plea that there was not valid demand or espousal 
was also raised . 


“ Whether the action of the Management of Central Bank 

of India , Chandigarh in withdrawing the facility of 
duty / special leave to Shri A . L . Chopra , Special 
Assistant, Central Bank of India , Ambala Canton 
mçnt for attend ng proceedings before the Assistant 
Labour Commissioner ( Central ) / Labour Courty and 
Industrial Tribunals with effect from the 28th August , 
1973 is legal and justified ? If not, to what ielief 
is Shu A . L . Chopra entitled ? " 


8 . On merits it was pleaded that the recognised Union gave 
cally for agitation from timc to time and started non -coopc 
lation against the said settlement and the Management also 
found that the said settlement was not proper and wİN not 
in accordance with the bank Awards and , therefore . termi 
nitted the settlement. 


9 . The following issues were settled on the pleadings on 
20 - 5 - 75 . 


2 . The Central Bank of India Employees Union Haryana . 
through Mr. R . K . Joshi, Assistant Gencral Secretary , filed 
the statement of claim . It way pleaded that Mr, A . LL . Chupra 
Wits General Secretary of the Central Bank of 
India Employecs Union , Haryana . Prior to the 
formation of Haryana Union w .e . f. 12 - 10 -71 he was General 
Secretary of the Central Bank of India Employees Union , 
Punjab . Before that he was Dy. General Secretary of the 
Union in Punjab before its recognition in 1969 , and had 
been attending the conciliation -- proceedings before Assistant 
Labour Commissioner (Central) and cases pending before 
Labour Courts / Industrial Tribunal, or other Authorities under 
the Industrial Disputes Act, 1947 glongwith other office 
benrer s of the Union 


(1) Whorter there exists to industrial dispute justifying 

a reference to this Tribunal for reasons stated in 
the preliminary objections 1 and 2 in the written 
statement wherein it is pleaded . inter - alia , 


( i ) existing settlements and Awards bar the instant 

reference and that the alleged industrial dispute 
has not been espoused by a substantial number 
of the respondent bank . 


On merits : 


3. The Office beurers of the Central Bank of Ind u Emp . 
lovees Union and Central Bank Workers Union were treated 
on duty -leave by the bank , as and when they had beçu at 
tending proceedings before the Authorities appointed under 
I . D . Act . 


( 1 ) Whether the action of the Munagement of the respon 

dent Bank in withdrawing the facility of duty / 
special feave hitherto before available Shri A , L . 
Chopra , Special Assistant posted in Ambala Cantt., 
branch for attending proceedings before the A , L , C . 
( Central ) , Labour Courts and Industrial Tribunal 
with effect from 28 - 8 - 73 is justified and legal ? 


( 2 ) Jf issue No. 1 is decided against the Management 

and for the workmen , to what relief, if any , is the 
workman entitled ? 


4 . The Management stopped this facility to Mi. A . I . 
Chopra , General Secretary , Central Bank of India Employees 
Union Haryana ( Regd . ) w . c . f . 11 - 11 -71, The allegation is 
that it was done under the pressure of rival recognised Union , 
The Central Bank of India Employees Union Haryana raised 
an industrial dispute before the Assistant Lahour Commis 
yioner, Chandigarh and the Management entered into settle 
mert dated 30 - 1 - 73 . However , the Cential Bank of Indiu 
Fmployees Union Punjab pressurised the Manugement and 
gave calls for ag tation from time to time and started non 
cooperation . They issued circulars on 17 - 4 - 73 , 29 - 4 - 73 and 
15 - 6 - 73 comanding cancellation of settlement for Special 
leave allowcu 10 Shii A . L . Choprú . The Management, through 
its Chicf Oflices Industrial Relations Bombay . by lettel 
dated 9 - 8 - 73 indicated that the settlement stood terminated . 
Thereafter , this Central Bank of India Employees Union 
Harvana raised an industrial dispute and the Management 


10) . The workman gave his own affidavit and has been 
Crosy -examined . The Management filed the affidavit of 
Shri H , S . Dh ngra , Chief Manager of the Bank and he was 
Cross -examined by the workman . I have carmined written 
arguments submitted by the parties 


11 . The bank vide ils circular No. BID / STAFF / 14 / . 
65 / 120 dated 7 - 1 -65. addressed to the Agent of the Bank of 
Imbala Cantt . with reference to a leter dated 22 - 12 -64 from 
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the Punjab Union (which was not then recognised ) gave the 
following directions : 


17 . The position of law , therefore, is that until a new 
award or settlement replaces a provious conciliation 
nettlement or award , the latter continue to regulate the 
relations hetween the partics . 


" Pleaso note whenever any office bcurer of the union of 

Any other staff member has to attend a department 
tal enquiry Against a member of our staff as his 
representative , his absence from duty should not be 
treated as leave . His absence for the number of 
days he attends the departmental enquiry or goes to 
the Labour Court in connection with the cascs of 
our bank s employees should be treated us special 
leave . The member who has to attend the enquiry 
or Tribunal or Labour Court as representative of 
our employees should , of course , inform the Man 
agement in writing before hand about his absence 
and requesting to treat the same as gpeciul leavc ." 


18 . It is for this Tribunal to decide whether a different 
rule should operate during the period August 73 to 24 - 1 - 79 , 
because the Management since 25- 1 -79 has agreed that all 
Union - Representatives shall be granted facility of attending 
proceedings before A . L . C ., Labour Court and Industrial Tri 
hunals, and that period shall be terated as duty / special leave . 


12 . The circular has been filed as W / 1 . In respect of this 
circular Mr. Dhingra , in cro99 -cxamination , stated that he 
did not know if the circular W / 1 had ever been revoked 
and that there was no recognised union in 1965. He further 
stated that there waY no circuler whereby it was directed 
that special casual leave could be only granted to an officer 
of the recognised Union to attend the Labour Court or 
Industriul Tribunal . 


19 . It is not at all possible to agree with the Management s 
suggestion that grant of special leave to the workers repre 
sentatives for attending proceedings before the A . L . C ». ( Cen 
tral) Labour Courts / Industrial Tribunals is opposed to Bank 
Awards . It is an additional matter . It may be that tho Induy 
vial Tribunals have a discretion in the matter of passing 
urders in reluion to attendance of a representative in the 
proceedings before Tribunals , but the general question whcther 
thly facility will be available to Union office bearers or not 
In one which can be a right determined by a settlement or 
circular of the Management. The circular of the Manage 
ment dated 25 - 1 - 79 will clearly indicate the untenability of 
the Management s plea , because therein the Management ha . 
Allowed th s facility to all union representatives , and thereby 
this becomes a right of union office -bearers . 


13 . It is , thus , clear that the Munagement s policy way 
Outlined in circular dated 7 - 1 -65 W / 1 referred 10 carlier , 
It is for this reason that the settlement dated 30 - 1 -73 was 
entered into between the Management und the Haryana 


Union . 


20 . I am of the cleur opinion thut the Management ucted 
under pressure of the rival union and there was no reason 
or logic for denying Mr, A , L , Chopra the facility or ad 
vantage of special casual leave for his attending A . L . C . office 

entral Labour Courts and Industrial Tribunals for repre 
senting the workmen involved in those proceedings. 


14 . It is only because of the pressure of the rival union 
in Punjab that the Management feit unable to grant 
Mr. Chopra same facilities which were being given to the 
office- bearers of the rival Union and terminated thc settle 
ment , because the rival Union was a lowerful one . 


15 . The present policy of the Bank is contained in its 
circular dated 25 - 1 - 79 and the circular mentions that this 
facility will be available to the Union representativer. The 
only argument of the Managemerk in that this circular is 
prospective , and ten years old claims cannot be governed by 
this circular and the old claims of 71- 73 cannot he governed 
by circular dated 25 - 1 - 79 . 


21. It may be pointed out that the Industrial Disputes 
Act , 1947 frowns upon strikes and lock -outs and the entire 
thrust of the provisions of Industrial Disputes Act, 1947 is 
towards negotiated settlements and voluntary arbitration or 
Awards by Industrial T ibunals and Labour Courts to main 
tan industrial peace and increase production . The represen 
tatives of the unions perform the same task as is performed 
by the Advocates in the High Courts oi Supreme Courts 
or in the original Civil and Criminal Courts . The facility 
demanded by Mr. A . l . Chopra is in the interest and for 
the furtherence of the objectives of the 1. D . Act, 1947 . Its 
withdrawal by the Management under pressure of the rival 
linion by terminating the conciliation - settlement of 30 - 1 -73 
was not proper or fuir to Mr. A . L . Chopra 


. 16 . The workman has referred to the Supreme Court 
judgment on the effect of a notice under section 19 (6 ) ter 
minating the settlement. The Hon ble Supreme Court in L , 1 . C . 
of India Vy, D , K . Bahadur reported in ( 1981 - 1 - LLJ- 1 ) dealt 
with th s matter in para 33 ag under ; 


Daer , 


22 . In view of the forcgoing considerations, it becomes 
clcar that the facility demanded by the workman Mr. A , L . 
Chopru WAS a right which fucilitated the negotiated settle 
ment of disputes and proceedings before A . L . C . (Central), 
Labour Courts and Industrial Tribunals , 


23 . Such it right cannot be said to be one which could 
not be made subject -matter of industrial dispute , and the 
reference by the Central Gov . of this dispute WAN valid and 
proper . On merits , it has to be held that the workman s claim 
is justified and the Management s attempt to get out of tho 
settlement of 30 - 1 - 73 has been extraneous reasons. Tho settle 
trent dated 30 - 1 - 73 wag ocither unfair nor improper nor was 
it ala nst the provisions of Industrial Disputes Act and the 
hank Awards applicable in the hank Industry . 


33 . The core question that first falls for congideration 

is as to whether the settlements of 1974 are still in 
force . There are three stages or phases with different 
legal cffects in the life of an award or settlement, 
There is a specific period contractually or statutorily 
fixed as the period of operation . Thereafter , the 
award or settlement does not becom¢ NON - EST but 
continues to be binding. This is the second chapter 
of legal efficacy but qualitatively different as we 
will presently show . Then comes the last phase . If 
notice of intention to terminate is given under $ . 
19 ( 2 ) Or S , 19 ( 6 ) then the third stage opens where 
the award or the acttlement docy survive and is in 
force A9 i contract which has superseded the cailier 
contract and subsists until 1 new award of niego 
tiated settlement takes its place , Like nature , law 
Abhors a vacuum and cven on the notice of termi 
nation under S . 19 ( 2 ) or S , 19 (6 ) the sequence and 
consequence cannot be just void but a continuance 
of the carlier terms, but with liberty to both sides 
to ra se disputes , negotiate settlements or to seck a 
reference and award . Until such it new contract or 
Award replaces the previous one , the former Settic 
ment or dward will regulate the relations between 
the parties . Such is the understanding of industrial 
law at least for thirty years as precedenty of the 
High Courts and this Couit near testimony. To 
hold to the contrary is to invite industrial chaos by 
An interpretation of the Industrial Disputes Act 
whosc primary purpose is to obviate such a situa 
tion and to provide for industrin peace .. . . . " 


24 , Inother objection was l aised wer by the Manage 
ment that once reference had been declined and later reference 
was made by the Central Government without giving opportu 
nity of the Management to show cause against review of the 
matter . 


25. The Supreme ( ourt in Avon Services Vs Industrial 
Tribunal ( 1974 - 1 - T-LI- D ) has juled 49 under : 


Mercly hecause the Government reley request for a 

reference or declines to make a reference , it cannot 
he said that the Industrial Dispute hos ceased to 
cxjot, nor could it be said that to be a review of any 
judicial or guasijudicial order or determination 
The industrial d spute may nonetheless continue 
to remain in existence and if at a suhsequent tage 
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the appropriate Govt . lS satisfied that in the interest workman claims that he was Organising Secretary of Meerut 
of industrial cace and for promoting industial har 

Unit , and there was his group headed by Shri B . D . Tewari 
mony it is desirable to make a reference the appio . Of Allahabad Bank Meerut Cantt Bianchi ws President and 
pijate Government does not loch the power to do so 1 ) K , Sharma , Syndicute Bank , Main Branch Meerut Geno 
under S . 1011 ) nov 19 j1 precluded from making the 1411 Seeietury . Other group had Mr. G . S . Kain Cashier / Clerk 
reference 012 the only ground that on a 6411 cr 

Dena Bank as Assistant Secretary and MI, Mchal Singh Verma 
occasion it had declined to make a melerence ," 

was the President and Ved Ram Singh Secretary of the Other 

Group . The Central Office of the Unit d d not recognize the 
26 . Accordingly the reference made by the Central Govern 

cloctions of the aforesaid two groups of Meerut Unit . 
ment without notice to the Mangement of Central Bank of 
India is not without jurisdiction and has to be entertained . 

5 . The workman sel-up the casc that, being a Sole leader 
The spousal of the case by the union (Regd ) is held to be in 

and member of his Union , the workman became eyc oic fur 
order . 

Shri G . S Kai and his chums in the banh , who became ini 

mical to the workman and tortured and harassed him in 
27. Th claim of the work succecils and the Manus 

many ways and the Branch Manager of the Bank also favour 
Inent of the Central Bank of India is directed to ullow 

ed M , G . S . Kain ind connived with his grouin , encouraging 
duty / special leave facility to Sh , A . L , Chopra for attending 

harassment of the workman . 
procecdings hefore A . L , C . ( Central) Lahour Courts and 
Industrial Tribunals w . e . f . 28 - 8 - 73 onwards . The Management 
shall also pay Rs. 5001 as costs of these proceedings to the 

6 Thc workmati inentioned in his statement or claim that , 
workman Mr. A . 1 . Chopra . 

one day , when Mr. G . S . Kain worked as Chief Cashier on 
Further ordered that the requisite number of copies of this 

lemporary assignment in the absence of permanent Chick 

Cashier , Mr. G . S . Kain stolc a heavy amount of cash from 
Award may be forwarded to the Central Government for 

the bank and attentcd 10 hush - up the thcft hy parading 2 
necessary action at their end . 

Salss shortage of cush , wh ch was attributed to the workmun , 

The workman was bewillered on serious allegation and re 
Pune 18 , 1984 

quested the Manager to listen to him ) and not to cocrce him 
OP. SINGLA , Presicling Officer 

to admit the theft committed by Mr. G , S . Kain but the 

Manager , Mr. Kuin and his other collaboiators shouted at 
[No. L - 1201215173-LR . MD.IA ) Pt.il him in a threatening posture , and forced him to write accord 

ing to the dictat on of the Manager, failing which be would 

be handed over to the police where he will be subiccted to 
S . O . 2355 , - n pursuance of section 17 of the Indutrial 

the third-rate torture . This struck terror into the workman s 
Disputes Act, 1947 114 of 1947 ), the Cential Government 

mind and he was compelled to vive in writing, what was 
hereby publishcy the following awaid of hc Central Govern 

dictated to him , The workman brought this matter to the 
ment Industıial Tribunal, New Delhi in the industrial dispute 

notice of h s Union and requested them to save him from 
hetwecn the employers in relation to the Dena Bank , Morava 

victimization . They approched the Branch Manager, who 
bad and their workmen , which was iecc ved by the Central 

pacified them by saying that the document had already been 
Government on the 27th June , 1984 . 

destroyed , and that no Action would be taken against the 
BEFORE SKRI O . P . SINGLA, PRESIDING OFFICER , 

workman in the matter. The workman sought his transfer to 

Lodha branch , when his harassment did not end , and he made 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

his request on 14 - 1- 80 . 
NEW DELHI 
I. 1). No. 146 /81 

7 , Thc workman assessed probability of termination of 

sej vice , and submitted higiepresentation dated 18 - 5 -80) to 
In the matter of dispute 

the Dy, General Manager requesting him not to derrive him 

of his livelihood , but the Management terminated lis service 
BFTWEEN 

by letter dated 8 - 4 -80 which the workman saya was delivered 
Naubat Singh S / o Shri Naran Singh , C /o Nein Snoh , 

to him only on 7 -6 -80 . 
Denu Bank , Moudabad at present in Delhi, 

8 . The workman claimed relief of reinstatement in service 
Verslas 

with full back - wages and pleaded that termination of his 
Dena Bank through its Deputy General Manager, Cen 

sei vice was invalid , because termination order was served 

on him only on 7 - 6 -80 , and the order of Termination will 
tral Olice , Cuffc Parade, Maker Tower , Bombay unspeaking, and that loss of confidence necessarily involved 
APPEARANCES : 

Uross misconduct , for which no enquiry was made or charic 

sheel served on him . The termination was said to he, actu 
Shri R . C . Pathak with Shri S. S . Nandet for thc Man 

ally , an order of dismissal. Fven if it was termination of 
dgement of Dena Bank . 

service simplicitor, Section 251F ) and ( G ) of the I. D Act , 
Shri Subhash Jain -- for the Workman , 

1947 were not complied with . The orders were said to be 

mala fide and motivatect by Intra -Union rivalry . 
AWARD 

9 . The Manageinent of Dena Bank filed written statement 
Central Government , Ministry of Labour on 29 - 10 - 81 contesting the claim of the workman and nleaded that Nauhat 
de order No . L - 12012 / 305 / 80 -DJIA made reference of the Singh was performing duties of water hov -cum - senoy. His 
following dispute to this Tribunal fur adjudication : 

heing active member and office -bearer of U P . Bank Ennloy 

ces Union was not admitted . nor was the spilt in the Union 
" Whether the action of the Management of Dena Bank 

at Me2111t branch admitted . The relations amongst the em . 
in relption to its Branch at Meerut in terminat ng 

nlovees of Meeiut branch were said to be cordial and not 
the services of Shri Naubat Singh , Bill Collector 

strained , any favour to Mr. ( . S . Kain of disfavour to the 
with effect from 3 - 5 - 80 under its letter No . HO / 

wothman WAH denied , 
PER / 1591 / 80 dated 8 - 4 - 80 is justified ? If not, to 
what Iclief is the workman concerned cnxitled ? " . 

10 . The Management der ed that Mr. Kain stole the amount 
2 . Mr. Naubat Singh joined Dena Bank as subordirlate at 

from the cash of the bank . It was aled that a theft of Rs. 
Chandigarh on 25 - 9 . 74 He was transferred to the Meerut 

10000 /- from the cash lor of the cashier on Janwy 10 . 1980 
Branch of the Bank on 22 -4 - 77 and his duties were as a 

took place and ultimately , that amount was recovered from 
Bills Collector. 

Mr. Nauhat Sinch . The incident occurred on Tanuary 10 , at 

about 3 PM Shortage of Rs 10000 / - was detected when Mr. 
3 . The workman s claim is that he had been active momber kain ng balancing the cash with hook of accounts The 
and an Office -bearer ulso of the U . P . Bank Fmployees Union , Branch Miracer , on learning of hc in ident, ordered closin 

of gate of the hank and woked for general search of the em 
4 . During the session 1979 - 80 the general body of the 

· Tloyees It yielded no results , and Branch Manager advised 
Meerut Unit of the Union was spilt into two groups. The thc cashier , Shri G , S . Kain to ta se a temporary loan ani 
444 GT / 84 – 5 . 
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make other arrangements for money , bo that the cash for 
the day could be closed . Mr. Kain took tcmporary loan for 
Rs. 5000 / - fioni a customei of the bank ; a lemnujaly luuli 
for Rs. 4000 / . from the bank , by withdrawing Ry, 
1000 /- from the Saving Bank Account with the bank , 
the cash was closed on January 10 , 1980 . 


cocrcion of the workman which stated that this 
haid withic Hall alıcasdy destroyed and action 
would be taken nyt thc Hohnian . I bit W 
just a joke ," 


17 . H s only other witness W . W . 

2 Y . K . Jain Siale 
Deligutc ( G . 1 . Member ) U . P . Bank Fmployees Union , 
it the relevant time, Supported him in his deposition in 
para 9 of the atidavit us follows: 


11 . On January 11 , 1980 Branch Manager called a meet 
ing of the staff members and appealed to them to locate 
the annount and / or either hand over the same to him on 
heep the amount at some place. He also informed the 
stuff that some staff member was involved in the matter , 
and if the amount was not recovered , the matter woulu 
he hunded over to police . 

12 . The same day on January 11 , after Naubat Singh 
have come out of toilet , 1hę Branch Manager and some 
members of the stall searched the toilet and there they 
found Currency notes of Rs . 1450 , Mr. Naubit Singh was 
questioned and admitted his guilt of about having tuken 
Rs. 10000 from the cash box of the cashier on January 
10 . He also admitted his guilt in writing. He accepted that 
Rs. 8000 were lying at hs house , which were latcr recover 
ed at his instance and on his asking from his wilę at his 
house . Mr. Naubat Singh made good the balance of Rs. 
550 later on . No police - complaint was made regarding the 
11ļeged theft under these circumstances . The Management s 
assertion is that there was no coercion exerc sed on MI, 
Naubat Singh , and he voluntarily admitted the theft com 
mitted by him and got the recoveries made . He was not 
a fit peison to be retained in service of the bank , which 
is a financial institution , The Management requested that 
it may be allowed to lead evidence to justified the case on 
merits before the Industrial Tribunal, in the event of the 
Tribunal finding that the termination of the employee was 
not justified meiely for the season contended by the work 
man . 


" That when immediately after the complaint orally 

made by the workman abort some writing il 
legally obtained by the Branch Manager S . K . 
Jain from the workman , we including inter - alia 
myself , R , C . Gupta , B . D . Tewari , D . K , Sharma 
etc . approached the Branch Manager and brought 
in his notice the incident of obtaining the writ 
ing of the workman under coercion and demand 
cd the return of the said written statement of the 
workman from the Branch Manager, he assured 
that he had alrçady destroyed the written state 
meat of the workmur and no action would he 
taken against the workman in the matter , " 


18 . Both these depositions appear to be clearly false and 
an afterthought, No such conduct of the workman and of 
the Union representatives as mentioned in the workin 
letter dated 18 - 5 - 80 ( W . W , 1 / 11 ) to the Management and 
the Union s letter Jared 24 6 -80 ( W . W . 2 / 13 ) which are 
Ichroilleed hereinafter : 


" REGISTERED A . D 


TO 


13 . The evidence of the parties have bech led and th : 
arguments of the ld . counsel for the parties have been 
heard at length , 


The Dy, General Manager (Personnel) 
Dena Bank 
Head Office 
Bombay. 


Sir, 
Sub : Your letter No. 

dated 8 - 1 - 1980 
I beg to submit as follow , on the above subject : 


1 . That I have learnt that some order terminating 
my service is under contemplation of your goodyelf . 


14 . The confession or admission made in Hindi by the 
workman date 11- 1- 80 , in his own hand , is there in the 
following terms; 
" presented to the Munager, Dena Bank , Meerut Sir , 

on dated 10 - 1 -80 , I happened commit theft of 
Rs. 10000 from cashier Mr. G . S . Kain , for 
which I shamed and I place myself at your 
mercy for what I have donc. Whatever punish 
ment you give , I will bear and pray to you 
that I would be grateful to you if , looking to 
my career , you could forgive me and I fully 
assure you that I will not commit any such mis 
take hereafter . If ever I commit any such mis 
take again , then You will be at liberty to give me 
uriy punishment that you deem proper and I will 
accept the same , 

Yours servant 
Nauhat Singh " 


2 . That I am a confirmed employee and my services 
cannot be dispensed with without a full , tars and reason 
ablc opportunity of defence . 


3 . That I have been serving the Bank for the last 
more than five years faithfully , honestly and full levo 
tion to my duties . 


4 . That I am a married man and the sole 
earned for my family . 


bread 


5 . That I have been made a victim of I U . rivalry . 


15 . The workman has denied the voluntariness of the 
confession and has led cvidence that it was coerced from 
hinz. The Management has affirmed its voluntary nature and 
unfitness of Mr. Nauhat Singh for service in the Bank , 
Most important question to be decided is the vol 
ness or otherwise of the confession aforesaid , and its con 
sequences for the yorkman and the Management . 


It is , therefore , most hunbly requested that my 
services may not be terminated . 


I hope this representation will be considered sym 
pathetically , failing this I will be compelled to raise an 
Industrial Dispute within a weck hereafici . 


16 . The conduct of the worhnan immediately after the 
cxecution of this confession is the key to the decision 
about the voluntary nature or otherwise of this confession , 
Before this Tribunal workman AS WW - 1 deposed to his 
own inimediatc response in para 10 of his affidavit as 
linder : 


For this act of kindness I shall ever iemain highly 
obliged to yoli . 

Yous faithfully , 


" That I immeliately thereafter brought the above 

incident i. e . my writing obtained by coercion to 
the impartial members of the Union . The exe 
cutive members of the Union met with Sh , Sudhir 
Jain on 12 - 1 - 1980 and discussed and demanded 
the above mentioned writing obtained inder 


( Sd /- Naubat Singh ) , 

Bill Collector 
Dena Bank , 

Meerut," 


Dated : 18 - 9 - 1980 
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" U . P . BANK EMPLOYEFS UNION MEERUT 

conspiracy and utter falsity iſ on 12- 1 -80 the Manager had 

referred to the destruction of the confession statement and 
Rel. No . Dena Bank 13 / 80 

dated 24 - 6 - 1980) the same bciny a joke. M is impossible to believe that this 
The Deputy General Manager , 

workman on 13 - 5 -80 in his lettei Ext. WW1 / 11 would not 
DENA BANK , 

have mentioned about the Manager s own statement to him 
( Personnel Deparinient) , 

and the Union representatives that the confession letter signed 
Head Office , 

by him had been destroyed by the Management and was a 
Bombay . 

mere joke. 
SUBJECI : Sri Naubat Singh Bill Collector working at 20 . I am of the clear op nion that this confession by he 
your Messut Cantonment Branch ( U . P .) . 

workman on 11 - 1 - 80) was truthful and was made by hm because 

the theft committed by him had become known and his ner 
RPFFRENCI : Your lelci No, H . O . PER / 1591 / 80 Jated 

vousness, He had himself placed Rs. 14.50) in the toilct fear 
8 - 4 -80 vegarding termination of the services from ing the recovery of the money from him and his house and 
the bunk . 

criminal and other proceedings against him . The Manage 

ment ev dence of Shri G . S . Kain , Cashier of Shri B . S . Shar 
Deu Sir , 

ma then Accountunt and Shri Sudhir Jain , Bianch Manager 

about the vollotarine s of the confession of the workman 
We would like to draw your kind attention on the above 

is accepted as convincing. 
subject und request you to please consider the following 
lines on humanitarian grounds : 

21. Facts which have heen adinitied do not require to be 

proved and the workman s voluntary contession reproduced 
1, Ihut it is not nutural justice given to Sri Naubat Singh 

earlier could have been acied upon by the Management and 
from your ollice because you have taken decision to toiminute 

could certainly be the basis for the Management s loss of 
hiy services unilateily i. e . without giving him propei Opportu confidence in his integrity The rçcovery of the money had 
nity 10 explain his position . 

been made from him and it was not necessary for the Man 

avement to take disciplinary action against him and his 
2. That Sri Nuubat Singh is marsicd man . His wife is just 

sej vice could be retrenched . 
very near for delivcıy and we are afraid that his wife may 
definitely shocked to know this situation , muy also reach to 

22 . The workman seeks to escape from the consequences 
Scious, linavoidable condit on which may go to beyond his of his voluntary confession by raising threo please 
Control and when his sei vices will be terminated , How can 
Live her proper treatment etc . in absence of moncy to which 

( i) that it was not in reply to the show cause notice and 
he was earning since last 5 years continuously being a perma 

could not be bayis foi action hy the Management 
nent cmployce of Dena Bank . 

( ii ) that it was irrelevant under the U , P , Dookan Aur 
3 . That this case has been instigated by some other rival 

Vanijya Adhisthan Adhiniyum , 1962 which pro 
of ours cristing in Dena Bank because of this fact that Sri 

vided for discharge of employce only on two 
Neubat Singh is holding the post of Organising Secietary 

grounds undei section 19 ( 1 )( a ) and ( b ) as follow : 
7 , UPBEU Mecrut Unit while theie is another person named 
G . S . Kain who is Asstt , Secretary liom the side of rivaliy 

(a ) the post held by him has been retienched ; or 
4100p . 
It may please be noted that our central office has not yet 

(b ) he is unfit to peiform his duties on the giound 
1ecognised any one of them and that is why rivalry group 

✓ of physical infirmity or continued ill -health ; 
wants to demoralise 10 Sri Naubhat Singh who is our organis 

( iii) that retrenchment compensation was not paid to 
ing Secretary 

him as required under Section 25 ( F ) of the I. D . 

Act, 1947. 
4 . We understand that no action has been taken against the 
person who belongs to a rivalry group which is not at all 
appreciable because you have unilaterally chosen toimination 

23. The action against the workman has heco taken not 
for person to one grolip but are MUM against person belongs 

hy way of disciplinary action but by way of retrenchment 
lo rivalry group NOT ONLY THIS that no action has been 

and the requirement in para 19 . 12 ( D ) of Bipartitc Settle 
taken aguins person belonging to rivalry group BUT ALSO 

ment of Award of voluntary admission of guity in reply 
Branch Mandyer is having conspiracy with other rival group) 

10 aforesaid show cause notice applies only when discipli 
and since Manager Meerut branch is under influence of rivalry 

nay action is intended to be taken against the workman 
groups might have given his own created report / misguided 

because Chartci 19 deals with disciplinary action and pro 
you for which Sri Naubhat Singh may be granted opposti , 

cedure therelor und para 19 relates to the procedure for 
nity to explain this wiong presumptions of bianch Manager, 

discplinary action only . 

24 . The uction against the workman has becn taken under 
Keeping in view to the above facts you ale requçsted to fait 522 ( 1 ) of the Bank Award to terminate his services 
picase review of your decision fuvourably and advicc us ac 

and such power is upheld by the Supreme Court in the 
cordingly and coperate ourselves in mainianiu 

Chaitered Bank Bombay Vs Chartered Bank Employees 
harmonious Industrial relations between Employer and Einp 

Union reported in 1960 ( 3 ) S . C . R . 441. 
loyce . 

25 . The U , P . Dookan Aur Vun iyu Adhishthan Adhi 
Further , It is may pleased be noted that there is great 12 niyam , 1962 is State Legislation on Labour Welfare a sub 
Sentment in all bank men and if justice is pot being to Sri ject in the concurrent list in the VIIth Schedule to the Con 
Naubhat Singh Industrial peace may also be threatened for titution of India . But in case of the employees of the Banks 
which you will be solely responsible . 

the field is covered by the Bank Awards and the 

Bank Award Para 522 referred to under thic 
We hope for early favourable response 

Slip 
reme Court Judgment aforesaid allows teimination of 
Yours faithfully , 

service of Bank employee without holding enquiry . 
( Y . K . Jani 

On grounds of loss of confidence and these Awards 
State General Counccllor 

orc binding under the Provision of the Industrial Disputes 
U . P . Bank Employecs Union 

Act , 1947 . The UP, Dookan Aur Vanijya Adhishthan Adhi 
c / o Syndicate Bank , 201, Suket 

niyam , 1962 is, therefore , ijrelevant and ity provisions can 
Meerut- 250001 (UP )" 

not override the Bank Award valid under provisions of Parli . 

nicntary LAW Industrial Disputcs Act, 1947 , 
19 . The workman liimisel 1cferred to the U . P . Bank 
Employees Union as a Mighty Organisation " kuown als 

26 . The workmani rendered less than six years service 
UPBEU . This “ Mighty Organisation would have raised a und was not entitled to more than thrce inonth s ietrench 
hue and cry Aral changes the Manager with dishonesty and ment compensation . The Management ofleied him thiee 
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months wages and retrenchment compensation equal to thiee APPEARANCES : 
month s wages in the mount Rs. 3658 . 98n by crossed Day - 
Order No . 1333160 dated 2 - 5 - 80 and the workman in him 

Shu V . V . Mangalyadekar and Ashok Marwa — for the 
letler dated 7 - 6 -80 to the Management stated that he had 

workman . 
acceptcd it under protest , 

Shii Jagat Arora and A . K . Aggarwal- - for the Manage 

munt. 
27 . The Management s evidence is clear and reliable 

AWARD 
that the workman on 2 - 5 -80 was offered the latter of re 
tienchment alongwith this crussed pay -order foj Rs . 3658 . 98p . 

Central Government , Ministry of I uboli vide Oidei No. 
The evidence of B . $ . Sharmu Accountant and Mi, Sudhir 

I - 12012 / 13 / 80 - D . II . A dated 10 - 9 - 1980 referred the follow 
Juin Branch Manager is that on May 2 , 1980 D . V . Kulkarni . 

ing dispute to this Tribunal for adjudication : 
und J . S , Nandit the officer in the personnel department 
Head Office Bombay and Regional Office , New Delhi canie 
to the branch at about 11- 30 AM and Naubat Singh was 

" Whether the action of the Management of the Bank of 
Called to Manager s Cabin at about 12 - 15 anal was given the 

India , Juchnow it refusing to entertain the applica 
Letter dated 8 - 4 - 80 alongwith Pay -oider for Rs. 3658 - 98p 

tion of Shri J . M . Mista , part- time pass book wiiter 
In the presence of the Manager B . S . Sharma , D . V , kul 

of the bank , and absorb him in the post of full 
kunni aid J . S , Nanda bul Naubut Singh aftertending the 

timo Hindi Clork on the grounds įhat he was over 
contents of the jetrenchment order said that he would take 

uged at the time of making the application , is justifi 
those letters in the evening . At 4 - 30 PM when he was 

de ? If not, to what relief is the workman concerned 
aguin called to the Manager s Cabin and required to accept 

entitled ? " 
tlię retrenchment compensation and the letrenchment andler 
the workmin refused to accept the letters and left the tranch 

2 . Mi. J . M . Misra joined the service of the Bank of India 
without obtaining permission and a copy of tho said letter 

on 23 - 11 - 71 for a period of five months 49 a temporary part 
was clisplayed on the notice -boud. 

tome cmployee . He was taken up as such on regular basis 

w . e . l. 22 - 5 - 72 . 
28. The workman himself has bcen disbelieved and has 
been ſound to be false person denying his own voluntary 
confession and he sought leave from the Manayement on 

3. The Bank adventiscd the post of Hindi Clerks vide cul 
and after 3 - 5 - 80 on medical grounds. The Management s 

cillur notice dated 24111 July , 1978 . Shii J . M . Mirra ap 
cvidence is accepted and it is held that the workman sought 

pled for the said post . His case is that he was rejected by 
Icave on medical ground , only to escape acceptance of the 

thie Regional Manage of the Bank on the ground that he was 
retrenchment ouler , and the letrenchment compensation 

Ovei-aged for the post of a Hindi clerk , He uguin slihnitted 
offered to him . The Management complied with scction 25 application for the post of a clerk to the Banking Service 
( F ) of the I, D . Act , 1947 in terminating the services of 

Recruitment Board, through proper channel, under the instruc 
tho Workman without disciplinary action taken against hini tions of the Regional Manager , Bank of Indice U . P . viac 
for theft of Rs. 10 ,000 liom the Bank on 10 - 1 -80 . 

their letter No 00649 dated 8 - 1 - 79 . It is the case of Mr. 

Misra that he heard nothing from either the recruitment 
29 . Even if the matter was to be exaniined Afresh on 

Board of the Management. Ile claimed permanent absorp 
merits I have no hes tation in believing that workmoun 135 g111 

tion is a full- time Hindi Clerk in the establishment of the 
Ity of theft of Rs. 10 ,000 un 10 - 1- 80 and the Management eu 

Bank w .ef. 22 - 5- 1972 , with consequential benefits, 
dence bfoic this Tiibunal has clearly established it. The work 
man himself appears to be dishonest and a false person who 

4 . The Manugement of Bank of India contested the claim 
can charge others with dishonestly and falschood while and asserted that there was 110 Industrial Dispute hetween the 
bearing those attributes himself . The action of the Manage 

Partjes , The clispute had not been sponsored or espoused by 
ment in tcrmitting the services of the workout is completcly 

sufficient number of employees nor by the Union . 
just ficd and he is not entitled to Any relıçf, The award 19 
made accordingly . 

5 . On menits , it was pleaded that the application of Mr. 

Misra was rejected on the ground of h s being over -age . No 
Further ordered that the requisite number of copies of appointment was made as a result of the said advertisement, 
tlun Awirl may be forwaided to the Central Government and the post was made over to the Banking Service Recruit 
foi necessary action at their end . 

ment Boird , and Mr. J. M . Mina s upplication was forwarded 

to the Board but they did not select him . He was considered 
OP SINGLA , Presiding Officer by the Banking Service Recruitment Board , alongwith others . 
June 22 , 1984. 

hut was not selected hy thein . The Banking Recruitment 
INo. 1 - 12012 / 305/ 80 - D , 1 ( A )] Board did not select him and his workman could not be 

ahyoibaat by the Bank unilaterly and directly by passing 

llic Recruitnieni Bonid established by the Government , 
New Delhi, the 61h July , 1984 
3 . 0 . 2356. — In rursuance of section 17 of the Industrial 

6 . The following issues were settled on 8 - 4 -83 : 

1. Whether it is an industrial dispute ? 
Dispuitcs Act, 1947 114 of 1947 ) , the Central Goeinment 
licreby publishes the following awaid of the Cential Govern 

2 As in tcims of reference. 
inent Industial Tribunal New Delhi in the industrial dispute 

7 . The Management filed aſlidavit of Mr. M . N . Bhatt, 
between the emnJoycry in relation to the Bank of India 

RegionalM ager . Bank of India Thc workman filed his 
Lucknow , and their workmen , which was received by the 

Own affidavit, Both of them have heen Cross -examined by 
Central Government on the 27th June, 1984 

each other. I have heard the representatives of the parties. 
BEFORE SHRI () P . SINGIA , PRESIDING OFFICER , 
( INTR IL GOVT. INDUSTRIAL TRIBUNAL , NEW 

8 . M . J. M . Misra , in his cross -examination , admits that 
DELHI 

10 one was appointed as a result of vacancy adveitised by 
J. D . No . 96 / 80 

the Bank in 1978 . Appoininent was not made on account 

of the Banking Service Recrutment Board . [ [e further id 
In the matter of dispute. 

mits that his name had been recommended liy the Bank . . but 
BETWEEN 

the Board did not select. 
Shri J. M . Misia s / o Shii Shyam Narain Misia , clo . 
23 / 69, Patkapur , Kanpur, 

9 . The admission lay the workman . in his cross - mina 
Versus 

tion , clearly mean thnt there was nothing unfair in the con 

duet of the Bank of India Management. They dill not recruit 
The Assistant ( icneal Manger , 

Onvona as 7 result of vacancy Advertise . 1 in 1978 by them , 
Bank of India , U P . Region , 

and his application was forwarded to the Banking Service 
Lucknow , 

Recruitment Bourd by the Management of Bank of India , 


BERTREALSHROVER 
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but the Board did not select him . Tlie action of the Manage during his initial probationary period and was in the midest 
mcnt of Bank of India is fair and justified and does not call of achieving the target for the next year . It was avered that 
for any interfeience . The claim made by the workman is the petitioner s work and conduct had thiough out been 
dismissed and Award is made accordingly . 

satisfactory and upto the requisite standards stipulated in the 

Appointment Order and , as such , he was deemed to have 
Further ordered that the requisite number of copies of 

been confirmed w . e . f, 4 - 6 - 1980. 
this Award may be forwalled to the Central Government 

4 . Fecling aggrieved , the petitione questioned the validity 
for necessary action 21 their end . 

of his termination becallse he was neithei upplied of the 
June 22 , 1984 , 

Tousons leading to it nou ever subjeciul to any clcpuitmental 

enyuny, He, therefore , raised a ( lenzand on the Management 
0 . P . SINGLA , Presiding Officer 

to withdraw the Termination Ordei and venstore him wich 

full backwilges . But the Mariagement was fuunil quite (10 ) 
[No. L - 12012 /13 /80 - D . 11 (A ) ] iesponsive and so mlich so that ven the intervention of the 

A . L . C ( C during the Conciliation poudiligs proved futile ; 
S . O . 2357. - 11 pursuince of section 17 of the Industrial 

hence the Reference . 
Disputey Act, 1947 ( 14 of 1947 ) , the Central Government 

5 . Rexisting the proceedings on all counts , the Afinagement 
hereby publishes the following award of the Central Govery 

quiestioned the jurisdiction of the Tribunal with the avelment 
ment Industrial Tribunal, Chandigarh in the industrial dispute 
between the employers in iclation to the management of 

that the petitioner was not a " workinan " within the meaning 

of the Act and otherwise too , he could not possibly seck any 
United India Insuan e Co . Limited Chandigarh and Theji 

ielicf within its servicw because he hull alieady tailed in his 
worknicn , which WAS ieceived by the Centrul GOVCOVICI 

bid to avoid the termination by way of it rcgulai Civil suit , 
on the 26th June , 1984 . 

All the sainc ; on merits , the factum of petitioner s appoint 

ment on the projected terms and conditions as well as the 
BEFORE SHRI T. P . VASISHTH , PRESIDING OFFICER , termination of his services we. f. 8 - 8 -1980 was concealed but 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAI , it was claimed that they had acted well within their right 
CHANDIGARH 

in doing so during his probationary period because of his 

pooi und unsatisfactory performance, 
Case No. I.D . 141183 ( N , Delhi) ; 135 of 1983 ( CHD ) 

6 . In vicw of their pleidings, thc purlin were taken to 
PARTIES : 

trial on the following issues fiumed ovu anel above the 

terms of eference , 
Employers in relation to the Management of United 
India Insurance Company , Chandigarh . 

( I ) Whether the cluiment petitioner is not a wuikman 

and as such whether the provisions of 1. D . Act du 
AND 

not apply to the instant case ? O . P .R . 
Their Worhman . - Sh . Paramjit Singh , 

( 2 ) Whether the claiment petitioner is cstopped as 
APPEARANCES : 

alleged in paru No. 3 of the Prelimi ) y objectiuns 

of the written Statement ? O .PR . 
For the Employers. — Sh . P . P . Khuland , 
For the Workinan . - Sh . Pardeep Bedi. 

7 . In suppojt of their respective versions the parties adduc 

cd verbal as well as documcitary evidence which I have 
INDUSTRY : Insmance Company UNION TERRITORY : 

carefully sciutinized and heard them ut length , Aly inte 

wise discussion and findinys all as follows. 

Chandigarh . 
AWARD 

8 . Issue No. 1 
Dated , the 22nd of June, 1984 

In all fairness to him , the Li , repiesentative of the Managc 

ment did not sciously perolę his objection giving lise to 
The Central Government, Ministry of Luboni , in exercise the instant issuc ; though otherwise also from the unrcbuttcu 
of the powers confcired on them unslei Section 10 ( 1 ) d ) of 

drposition of the petitioner it appears that he had no super 
the Industrial Disputes Act 1947 , hereinaftor jcfenied to us 

visory function to pcrioim during thc discharge ol his duties 
the Act , per thçil Oider No . L - 17012117181 DIVIA ) dated 

as a probationary Inspector . Of course , he had certain agents 
the 2nd of June, 1982 reud with S . O No . S - 1102512 ) 183 dated 

to assist him in procuring business b it all the ame he had 
tho 8th of June , 1983 refciled the following Industrial 

Io effective control on the work 02 conduct . Therefore , 
dispute to this Tribunal for adjudication : 

kecping in view the ratio of S . K Verma Vs . Manesh Chandrit 

and anothei 1983 l ab . J. C . 1483 and Ved Prakash Gupta 
- Whether the management of United India Insulance Co , Vs Ms. Delton Cable India ( P ) Lid . AIR 1984 SC 914 , I 

Limited in relation to their Chincliguh Bianch Hic hold the petitioner to hc workmen and , ils such , ullswei 
justified in terminating the sei vices of Sh . Paramjit the issue against the Respdt. Company , 

Singh Inspector with cllect from 8 - 8 - 80) If not, to 
what rclief is the workman concerned entitled ? " 

ISSUL NO . 2 


2 . To trace a short history of the case , the petitioner way 
inducted on 12 months probation as an inspector by the 
Respondent Company at its Mohali brunch under Chandigarh 
office w . c. f . 4 -6 - 1979 , During his probationary perind the 
petitionel was required to undergo certain training and secure 
business worth a minimum picmium of Rs. 75,000 , it Wets 
futher stipulated that if the aforesaid business varied bet 
ween Rs 50 ,000 and Rs, 75 , 000 his niobution could be 
extended by another 12 months , and also if the Management 
deenied it necessary in view of hiq peifoidance , All the vane 
it was within the competence of the Management to do away 
with his services at any time duine the period of his 
niobation ( including the cxtended one ) without assigning 
any reason , 


9 . Drawing my attention towards the Court Orders Ext . 
M 27 and M 29 thc Ld. representative of the Management 
submitted that since the petitioner hid alicudiy failed , in it 
regulai Civil Suit in his bid to assail the impingcal termini 
tion , therefore, he was estopped from invoking the judic 
tion of the Tribunal on projecting it to be an industrial 
dispute under the Act. Elaborating 114 contention thc L . 
counsel referred me to the F . B . Case of Sukhi Rani Vs. Stalc 
of Haryana 1982 PIR 717 for the proposition that a work 
man has an option eithei to agitate his termination in a Civil 
Coust or to seek adjudication of his rights undei the Act , tu 
be precise he can choose either of tnc WU remedies but in 
no event he can seek teroit to both the pro . ceilings 

10). Inspite of its seeming attiaction , the submission failed 
to curry conviction with me, There is no dispute with the 
ratio of the can of Sunli Rali cited by the III Coluscl but 
the pertinent puiut is that despite their lyinding natuie, judicial 
precedents can not be invoked blindly as it is usually obyei V 
ed that there is some slight diffcicnce in the facts of the two 


3 . According to the petitioner he worked for the Respon 
dent Company continuously till 26th of November , 1980 when 
his services were abruptly brought to u end without assign 
ing Any Teoson , even though , he had sucessfully procireçl 
husiness worth the requisite premium of more than Rs. 75 ,000 


TO 
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given cases which , when appraised critically , may prove • including Sheikh Abdul Khader and others. AIR 1983 S . C . 
cilicial. In the case of Sukhi Ram the plaintiff had questioned 1320 Their Lordships wcie pleased to observe that : 
the legality of his dismissal in a civil action which was 
decided by the Court concerned on merita ; the first Appellate 

" As retrenchment is defined in Section 2100 ) 
Court also sustained the findings of the Trial Court but when 

covers 

every case of temination of service except those which have 
the casc came up for hearing in the RSA an objection will 

been cmbodied in the definition , discharge from einployment 
ruined before their Lordships to the jurisdiction of the Civil 

or termination of service of a probationer would also amoțilit 
Courų because , according to the common casc of the parties , 
the plaintiff was a " Workman " and the defendant- employer 

to rcici nchment. As such , whert while discharging pro 
10 " Industry " within the preview of the Act. Their Lordship 

bationcr reuirements of Section 25 - F had not beeu complieci 
held that even though the plaintiff had an alternate remedy 

with , the same was void " ( emphasis supplicd ) . 
under the Act to question the vires of his dismissal yet he 
Was at liberty to choose his forum , 

18 . As a matter of fact, their lordshirs were pleased to 

trace the entire history pertaining to the Law of Roterench 
Jl. In our case , the petitioner went to the Civil Court to 

ments and while approving the ratio of Sundiamony s caso 
seek a permanent Injunction against hly proposed termination , 

AIR 1976 S . C . 1111 thry relied on the dictum of Mohan 
and meanwhile moved an application for interim relicf under 

Lal Vs. Management of Bharat Elcctronics Ltd ., AIR 1981 
Order 39 rules 1 and 2 of the CPC to restiain thc Respondent 

S . C . 12 .53 wherein it was held that : 
Company from passing the Termination Order ; his application 
was dismissed by the Trial Court as well 114 by the Appcllate 

" Niceties and somantices apart, termination by the emp 
Court per Orders Exts, M . 27 and M . 29 . A careful peiusal 

loyer of the service of a wrohmug for any rc49011 
of these documents would show that one of the main around 

whatsoever would constitute letrenchment except 
which weighed with the 1 . d . Judges WAS that the order of 

in cases exenipted in the Section it 
Termination had already been passed and , as such , the suit 

self. The excepted or excluded cuscs ATC 
itself was infructolis , It was precisely for this rcason that 

whero termination is by way of punish 
the petitioner withdrew his suit . ( EXB . M . 28 ) . 

ment inflicted by way of disciplinary action , volun 
12 . It would , thus, be clear that there was no adjudication 

[ Lly retirenient of the workinan , jetirment of the 
on merity and ; otherwise also , no cause of action was avail 

Workman on cuching the age of superuinuation , 
able to the petitioner to maintain the said puit. In view 

if the contract of conploynitnt between the min 
thereof , it will be going too far to apply the bar of estoppol 

loyer and thc wrokmán concerned contains a sti 
against him . Accordingly , I ovei iule the objection puised by 

pulation in that behalf, and termination of the ser 
the Respdt. Company and answer ihe issue against them . 

Vice of a workoun on the ground of continued - 

health " . 
TERMS OF REFERENCE 

19 . It hardly requires any emphasis that ouis is not 
13 . That directly confionts the Ir bunul with the crusal 

case of termination by way of punisment, voluntary ietile 
question as to how far the Management s action in termuting 

ment, retirement on Teaching the age of superannuativnl, or 
the petitioner s services had the sanctity of law ? On behalt 

ribsenuc on account of continued ill - heilth . To be precise , 
of the Workman an hulf-hearted plea was raised that on com 

it no where falls in any way of the alolevaid " excepted cute 
pletion of the intial probationary period of 12 months he 

gories " to escape the diagnet of Section 25 - F Woven in the 
stood automatically confirmed , and , hence . his services oculd 

fabric of Section 2100 ). And since it has throughout teert 
not be dispensed with by the impunyed order , particularly 
when no departmental enquiry was ever held as per common 

a cmomon case of the parties that no effort was cver made 
Cave of the paitics, 

by the Management to accord any reticnchment benefits to 

the petitioner-workmun , 50 for the obvious leayati, the im 
14 . I am not impressed with the petitioner s stand because punged te minntion can not be listine . 
he appcais to have over looked the implications of Clause 
2 of his Induction Order Exb . W1 which lays down that in 

20). In it desperate bid to wiggle out of the awh word vitu 
the absence of pctitioner s applicaticn and forinal issuance ution , the l . d . Counsel for the Rosput. Company submitted 
of a regular Appointment letter , there was to be lo Automatic that as a matter of fact the petitioner s services were termi 
confirmation . It rather contemplates to the conţiary to arsu nated on account of proveu misconduct becauss on various 
ne his termination under a deeming stiputation . 

Occasions it was found that he had either misappropriated 

premium - Iruney realised front a number of clients or had 
15 . The proposition thuy emerges to the effect that at the 

dishoncstly issued Insurance Covers involving considerable 
time of passing f the impunged fermination , the petitioner 

financial risks to some of them withol t caring to icoier 
was a probationer and certainly his service , would be dis 

the premiun money . He drew my pointed attention to the 
pensed with by the Management at their will if they were 
not satisfied with his work - performincc : On that tolich stone 

cross- examination of the petitioner himself which had a 
one may not possibly have any querrel but, then , one can 

tendency of exposing his admission on this scorc , despite 
not loose sight of the fact that being a Workman " . the vague explanation of good faith . 
petitioner had certain statutory rights under the protective 
umbrella of the Act becaLSC he had already put in more than 

21. Elaborating his poini, the Id. Counsel submitted that 
240 day s continuous service by that time. It hardly equires even though there was no fromal domestic enquiry into the 
any repetition that according to the common case of the 

dubious conduct of the petitioner, yet the Tiibunal wals com 
parties , he was serving the Respdt Company uninterruptedly 

petent to adjudicatc won the issue particularly when both 
since 4 - 6 - 1979 . In other words he had put in more than onc 

the parties have exhausted their complete evidence theicon , 
ycar s continuous service within the meaning of Section 25- 

For the legal proposition reliance was placed on the ( @ yes 
so as to qualify for the retrenchment benefits envisaged by 

of workmen Vs. Motipur Sugar Fuctory AIR 1965 S . C 
Section 25- F . 

and R . G . Unnithan Vs . Industrial Tribunat Alleprcy 1982 
16 . On behalf of the Management. it was submitted that Lab . I. C . NOC 8 (Kerala ) . 
being a probationer the petitioner wus not entitled for any 
blich benefits because there was no retrenchnient in the real 

22. There is no dispute on the legal aspect of the issue, 
sense of it ; rather it was a simple case of usengagement of a 

but in view of the peculiar circumstances of our case , I am 
probationer by the Employer because of his poor perfor 

not ingressed with his effort . The pertinent point is that 
mance ; and the action was fully convci d under the terms of 

in the cited cascs , tho Management bad dispenseul with the 
Employment laid down in the relevant induction - Oider Fxb 

services of the concerned workmen on disciplinary grounds 
WI. However , the contention is devoid of force because the 
over riding provisions of Se- tion 25J oblige an Employer to hy raising specific charges, albeit without holding proper en 

quiry . whercus in our case no specific charge was ever levelled 
comply with certaiu statutory requirements while dispensing 

Acainst the petitioner OS should evident from the written 
with the services of any workm :in , including a probationer , 

statement flext by the Responder company. Actually , the 
17 . It may not be out of context to ncnlion hcic that burden of their pleidings was that it was an innocuous tei 
in the matter of Management of Karnataka State Road mination of the services of a probationer. To crown it all , 
Transport Corporation Bangalore , Vs. M . Borzach und others they nelied on the Affidavit Frh . 1 1 of their Assistant 
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Nanlagti Sliri ( D . Shoir who , hotcres , disclosed certain 

AND 
Wys of onjon 

( 

uni 1011 oli pictitiouri, forvite 
ile halucy 11 the M ,10 ,14cment 10 a 08 tlıc impinge 

Thci Wolknçu 
Termination . But cver he , could not help revealing ihe 

APPEARANCES : 
following muterial in thc penultimate part of his Affidavit ; 
" It will not be out of place to gubmit that the Manage 

For the Employers -- Shri P . Ramaswami, Advocate. 
ment took a lenicnt view for terminating the ci 

For the Workmen -- Shri Magan Phadnis . Advocate for 
vices . Had it submitted the curves of misappropria 

Canara Bank Staft Union Shri J . 0 . Gadkari, Advo) 
tion for conducting enquiry , the woman / upplicant 

cate Canura Bank Finployees Union , 
might have received cven neljor petialty of dis 
missal which would have left him with a stigmu INDUSTRY : Banking 

STATI: : Mahaiashira 
for hin future cmployment , which embrassment wus 
saved by the Management with a VII to give him 

Bombay, the 20th June, 1984 
chance to start a new life if he desires to do so " . 

AWARD 
23 . Shri Shorie is a jesponsible ofhcel of the Respet. 

( Dictated in the open Court ) 
Company and I have no reason I doubt his credentials . 
Telihci his straight- forward approach is commendable in the 

By their order No . L - 12011 , 73 / 82 - D . JIA daled n l Sup 
Senso that he failly conceded a compleic absence of any tember , 1983 the followiny dispute has been releired for 
departmental Enquiry . Obviously the petitioner got no 

adjudication under Section 10 ( 1 ) ( d ) of thc Industrial Dis 
chance to rebut the insinuations weighing in the mind of 

putes Act, 1947 - 
his Employer at the time of deciding his fate and , as such , 
the Termination is bad in the eye of Law . For my views 

" Whether the action of the management of the Canara 
I draw support from the observations in the malter of Mal 

Bank in adopting (wo iffcrcut fitment formulec 
Riot Singh Vs. Union of ludia 1981 Lab , IC . 1633 in which 

for promotion from the cadre of sub - staff to Cleri 
the scope of Motipur Sugar Factory s Case was also ex 

cal cadię j. e , one for thosc promoted between 1972 
plained . 

and 1978 , and another for those promoted after 

Avgust 1978 iesulting in anamolies, is justified ? 
24 Yt is besides the point that the petitioner was not 

If not, to what relief the workmen affected 
obliged to meet a new Case made out in the Affidavit of a 

entitled ? " 
witness ( Shri Shouie ) over und above the pleadings ruised 
by the Management in the wiitten - statement. TE they were 
really serious about it the proper course for them was either 

2 . In support of the demand the Canara Bank Stall Union 
to apprise the petitionci of the specific grounds of mis 

has filed the statement of claim whereby 10 state in brief 
conduct or order a formal domestic probe but under no they have brought out 98 to how the formula adoped has 
circumstance they could get lid of him on devising a short caused injustice to the carlier or senior promotees from 
Clt under the garb of a secmingly innocuous order. 

the sub - stalk. The Canara Bank Staff Union do not 

challenge the understanding arrived at with the Canara Bank 
25 . Thus to sum up my aforesaid discussion on the vali Employces Union , on the contrary they say that it would be 
ous aspects of the matter, as emerging from the records and a step in right direction but merely because the defects aie 
the points raised before is, on answering the issue against cxperienced subsequently which were not anticiputed , defects 
the Management, I return my Award in favour of the reti · which have crept in , the Stuff Union wants to remedy . 
tioner Workman los his immcdiate te -instatement with all 
the attendent benefits of a continuous service , except in the 

3 . Even the Bank is looking to the nattci in the same 
matter of back wages which would be paid as a token only 

spirit and I may add that Shri Gadkari who represents 
to the crient of half of the Ques, the reason is simple le 

the Employecs Union also follows the suit. Here therefore 
cause at the relevant time in August, 1980 the Management 

theic is no opposition from any quarter for remedying the 
could not visualize the pronouncements in the cases of 

wrong if there be any and the only question is whether there 
Mohan Lal Bharat Flec , AIR . 1981 SC 12 .57 and Karna 
tutha Stute Rond Transport Corporation AJ.R 1983 SC 

is any wiong and if how the same can be remedied . 
1320 which comrleictv levolutionised the Law to keep pace 

4 . The following issues arise for determination and my 
with the spirit of a Welfare State and progressive Society . 

findings are as inder : -- - 


Chandigarh , 
22 -6 - 1984 , 


ISSUES 


FINDINGS 


TP. VASISHTH , Presiding Officer 

[No . 1,-17012 / 17 /81-D . IV ( A ) / 


Whether the action of the 
Bank in adopting a fitment 
formula in the year 1978 to 
thc detriment of the promotees 
under the understanding of the 
year 1972 , justified ? . 


No 


S . O . 2 .358 . - - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. I , Bombay in the industrjal 
dispute between the employers in iclation to the Canara Bank , 
Bombay And their workmen , which will received by the 
Central Government on 28 - 6 -84 


If not to whut relief or reliefs 
the promotees under fitment 
formula under thc ycar 1972 
are entitled ? 


As per order 


3 . What award ? 


As per order. 


REASONS 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL , 

TRIBUNAL NO 2 , BOMBAY 

Reference No. CGIT - 2 / 34 of 1983 
PARTIES : 
Fmployers in velation to the management of Canara 

Bank , 


5 . In support of the contention that on account of ador 
tion of the fitment formula the yenior promotees from sub 
staft have suffered , the Stuff Union has produced a state 
ment showing the anomalies which have occured and how on 
account of stepping up of the salary of the junior promotees , 
they have crossed the race and how seniors though promoted 
carlier and seniors in the grade aic lugging behind . Now the 


- - 


- - 


- - - - - - 


- 


-- - - - - 


- - - - - 


अनुसूची 
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fact that the senior in getting less salary than the junior 

और इससे उपाबर अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
promorces - In the earne gade cannot be said to be an ideal 
situation und on the continy the same must be len edicd so रहते हुए उक्त स्थापना को तीन वर्ष की अवधि के लिए 
is to leave no Sround for discontentment. In my view on 
hearing the particy what I find is that a solution to such 

उक्त स्कीम के मामी उपबन्धों के प्रवर्तन से छूट देती है । 
issucs has been adopted by the Hindustan Antibiotics Limit 
ed , Pimpii, a Central Goveininent vndcitahiny which can 
be seen from Annexure H to the statement of claim . They 
adopted the following formula , Pay of the seniors who mny 
be getting 14 than the juniors in that category shall be 

1, उक्त स्थापन के संबंध में नियोजक प्रादेशिक विष्य 
stepped in to that of he juniors 117 that category . However , 

निधि आयुक्त हरियाणा को ऐसी विवरणिया भेजेगा और ऐसे 
while cnvisaging or adopting such rules the increments or 
additions to the bulary of the juniors on account of graduation लेना रखेगा तथा निरीक्षण के लिए ऐभी सुविधाएं प्रदान 
O on any other count le duc to merit etc . shall not be 
tullen into account for the purpose of stepping up of the 

करेगा जो कि केन्द्रीय सरकार , समय समय पर निर्दिष्ट करे । 
sulary of Seniors in the grade and il 10 done , the whole 
pomaly be solved . In my view therefore while adopting 

2 . नियोजक , ऐसे निरीक्षण प्रारों का प्रत्येक मास की 
the formula the following rulles shall also be adopted . While 
c /Fecting fitnent the pay of seniors who were getting less than समाप्ति के 15 दिन के भीतर मदाय करेगा 
thu jumors in that category i.e in the category of promotecs 
froir sub -stafl shall be stepped up lo that of the juniors in 

जो केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उप 
that category and while doiny 9o the increments or additions 

धारा ( क ) के खंड ( क ) के अधीम समय समय पर निदिष्ट 
to the salary on account of graduation or any other di count 
like merit shall not be taken into consideration for the purpose करे । 
of stepping up of the salary of the seniors in the same grade , 
If any seniors has Jagged behind on account of loss of 
increment for any reason whatsoever his or their cases shall 

- 3. मामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
be excluded to that extent from the operation of this rule . 

लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना 
The bank sh : ]l follow this rule and step up the salaries ac 
cordingly from the date of this order. 

बीमा प्रीमियम का सदाय , लेखाओं का अतरण , निरीक्षण 
6 . There is home force in the contention of the Bank प्रकारों संदाय आदि भी है, होने वाले सभी व्ययों का वहन 
that such type of anomaly occtus because of different pattern 

नियोजक द्वारा किया जाएगा । 
of special allowance and dearneys allowance to different 
catcgories . Unless this anomaly is removed and uniformity 
cstablished , I am afraid in future alyo saine thing may occur 

4 नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
again . The partics theicfore should strive to bring unifor 
mity so that the trouble would be over permanently . 

बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
Award accordingly 

मंशोधन किया जाए, तब उस संशोधन की प्रति तथा कर्म 
No order as to costs . 

चारियों को बहुसंख्या को ाषा में उसको मुख्य बातों का 
M . 4. DESHPANDE, Presiding Officer अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

INo. L - 12011 / 73 / 82 - D . II. A. ] 
N. K . VERMA , Desk Officer 

5. यदि कोई ऐमा , कर्मचारी, जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 
स्थापन की ,विष्य निधि का पहले ही सदस्य है, उसके स्थापन 

में नियोजित किया जाता है तो नियोजक सामूहिक बीमा स्कीम 
नई दिल्ली , 7 जुलाई, 1984 

सदस्य के रूप में उसका नाम के तुरन्त दर्ज करेगा और उसकी 
का आ० 2359 -- --मैमर्स इन्डस्ट्रीयल कोटिंग एण्ड बक्सर 

बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
प्राइवेट लिमिटेड 31 सैक्टर , 37 सी० फरीदाबाद , (पिन० न० / 

संदत्त करेगा । 
4166 ) (जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) 
ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 

_____ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
( 1952 को 19 ) जिसे इममें इसके पश्चात उक्त अधिनियम 

फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक धीमा स्कीम के 
कहा गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन 

अधीन कर्मचारियों को उपलब्ध फ़ायदों में समुचित रूप से 
छुट दिए जाने के लिए आवेदन किया है ; 

ववि को जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 

के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फ़ायदे उन 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 

फायदों से अधिक अनुकूल हों जो उक्त स्कीम के अधीन 
के कर्मचारी किमी पृथक अभिदाय या प्रीमियम का संदाय किए 

अनुझे य है । 
विना हो , नारतीय जीवन बीमा निगम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा रहे हैं 

____ 7. सामूहिक बोमा स्कीम में किसी बात के होते हुए भी , 
और ऐसे कर्मचारियों के लिए ये फायदे उन फ़ायदों से अधिक 

यदि किमी कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय 
अनुकूल है जो कर्मचारी निक्षेप महबद्ध बीमा स्कीम 1976 

रकम उस रकम के कम है तो कर्मचारी को उम दशा में 
(जिमे इममें इसके पश्चात उक्त स्कीम कहा गया है ) के 

सदेय होती जब वह उक्त स्कीम के अधीन होता तो , नियोजक 
अधीन उन्हें अनुज्ञेय है , 

कर्मचारी के विधिक वारिस नाम निर्देशिती को प्रतिकार के 
अतः केन्द्रीय सरकार उक्त अधिनियम की धारा 17 की रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
उपधारा ( 2 ) द्वारा प्रदन्त शक्तियों का प्रयोग करते हुए करेगा । 


[ भाग 11 --- 


3( ii )] 
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missioner, Haryana and maintain such accounts and provide 
such facilities for inspection , as the Centul Goienirent 
may direct from time to time. 


2 . The employer shall pay such inspection changes as tho 
Central Governinent may , from time to time, direct under 
clanse lat ) of sub -surlan ( 3 A ) of eclion 17 of the Sea Act , 
within 15 days from the close of every month . 


3 A1 - 1 expenses involved in the administration of the 
Group Insurance Scheme , including maintenance of accounts , 
submission of ieturns, payment of insurance premiil . trunsteli 
of accounts , payment of inspection charges ctc . shall bo 
boing by the err .ployer . 


8. मामूहिक ब्रोमा स्कीम के उपबंधों में कोई भी मंशोधन 
प्रादेशिक भविष्य निधि आयुक्त हरियाणा के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहा किमी मशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रसव पड़ने की मावना 
हो , वहां प्रादेशिक विष्य निधि आयुक्त , अपना अनुमोदन 
देने में पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का 
यक्तियक्त अवमर देगा । 

9 यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन 
जिम स्थापन पहले अपना चका है अधीन नहीं रह जाते है , 
ग्रा इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किमी गति से कम हो जाते है, तो यह रद्द की जा सकती है । 

10. यदि किसी कारणवग , नियोजक उस नियत तारीख 
के भीतर जोरतीय जीवन बीमा निगम नियत करें , 
प्रीमियम का मदाय करने में असफल रहता है, और पालिमी 
को व्ययगत हो जाने दिया जाता है तो छूट रद की जा सकती 


4 . The employer shall display on the Notice Board of the 
establishuncnt, a copy of the rules of the Group Insurance 
Scheme ils approved by the Cential Governmicil and , as 
and when amended , alongwith a translation of the salent 
features thereof, in the language of the majority of the em . 
ployees. 


5. Wherás an employce, who is already a member of the 
I nploecs Provident Fund or the Provident Fiind olan 
establiment crcinpted under the Suid Act, is employed in 

atylishment. the employer , shall immediately enrolloint 
as Innhei of the Group Insulance Scheme and pay 
necessary picmium in respect of him to the Lile Insurance 
Corporation of India 


6 . The employer shall arrange to cnhance the benefits 
available to the employeey under the Group Insurance 
Schenie appropriately if the benefits available to the employce , 
undei tbc said Scheme arc enhanced , so that the beneliis 
nailable under the Group Trumance Scheme are mure 
tuvoulable to the employecs than the bencfits admissible 
vinder the said Scheme. 


11 . नियाजक द्वारा प्रीमियम के मदाय मे कि गाा 
किमी व्यतिक्रम वी दशा में , उन मृत सदस्यों के दाम निर्दे 
शिनियो या विधिक बारिमो को जो यदि यह छूट न दी गई 
होगी तो उक्त स्कीम के अतर्गत होते बीमा फायदो के सदाय 
का उनर दायित्व नियोनक पर होगा । 

12 उक्त स्थापन के मम्ब ध में नियोजक , इस स्कीम के 
आने वाले किसी मदम्य की य- यु होने पर उसके हकदार 
नाम निर्देशिनियो/ विधिक वारिमो को बीमा कृत रकम का मदाय 
तत्परता से और प्रत्येक दशा में गरतीय जीवन बीमा निगम 
मे बीमाकृत रकम प्राप्त होने के साथ दिन के भीतर मुनिमिन्नत 
पारंगा । 

[ म० एम०-35014 ( 59 )/ 84- फ़० पी०जी० ] 


7 Nothwithstanding inything contained 111 the Group 
Insurance Scheme it on the de . th of an employee the 
amount payable under the scheme be less than the amount 
that would be puyable had employcc been covered under 
the said Scheine, the employer shall pay the dillercnc 10 
the legal heir / nominee of the enlloyer its compensation 


No amendment of the PLOV 10118 of the Group In511 
sance Scheme shall be maile without the pill uppi Qy .nl of 
the Regional Provident Fund Commissionici , aly402 And 
where any mendment 18 likely to allcct adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a 10 
asunable opportunity to the employees to in their 
point of vicw . 


S .O 2359, — Wiheicus NCSS Industrial Coutings und 
Waxes ( Private ) [ imited , 31 Sector 27 - C , Faridabad - 3 , 
( PN / 416 ) ( hereimater refericd to as the said establishment ) 
have applicd lor exemption under sub - section ( 2A ) of Scc 
tion 17 of the Employces Piovident Funds & Miscellancour 
Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter icferred 10 
the said Act ) ; 


9 . Where, for any reason , the umployees of the said 
estublishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
Indiit as alieudy adopted by the said cytablishment, or the 
bencfits to the employece under this Scheine urc reduced in 
any munner , thic exemption shall he liable to be cancelled . 


10 . Where for any reason , the employer fails to pay the 
premium ctc , within the due date , a fixed by the Life 
Insurance Corporation of ladin , in the policy 15 allowed 
to tapse , the exemption is liable lo ha cancelled . 


And whereas , the Central Government is satisfied ibat ihe 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy 
ment of beuclits under the Group Insurance Schemic of the 
Tife Insurance Scheme of the Life Insurance Corporation oi 
India in the nature of Life Insuiance which are note favour 

ble to such employecs than the benefits admissible Loader 
The Hmplovees Deposit Linked Insurance Scheme, 1976 
( hereinafter referred to as the said Scheme ) ; 


11. In case of default, if any nhade by the employer in 
Payment of premium the responsibility for payment of all 
san - e benefits to the nominees or the legal hcirs of deceased 
memhers who would have been covered under the said 
Scheme but for grant of this exemption , Shall he that of the 
employcl . 


Now , therefore , in exercise of the powery conferred by 
Sub- section ( 2A ) of cction 17 of the said Acl and 
subject to the conditions specified in the Schedule annexed 
heieto , the Central Government hereby exempts the said 
establishment from the operation of all the provisions of the 
suid Scheme for a period of three years. 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of Indiu shall e111e 
prompt payment of the sum Jured to the nomince / legal 
heirs of the deceased member entitled for it anal in any 
cave within one month from the receipt of claim complete 
in all respects " . 


SCHÉDULE 
1. The employer in relation to the said establishment hall 
Submit sich icturns to the Reglunal Tiovident Fund Coir 

444 GI/ 846 
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का . आ . 2360 : - मैसर्स वसमैन इंजीनियरिग कम्पनी 
(प्राईवेट लिमिटेड , एलेनबी कोर्ट , 1 / 2 , एलेबी रोड , कलकत्ता 
700020 ( श्चिम बंगाल /1662 ) और उसकी शाखाए , (जिसे 
इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19) (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) 
की धारा 37 की उप -धारा ( 2 - क ) के अधीन छूट दिए जाने के लिए 
आवेन कि है ; 


__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का 
संदर - किए बिना ही भारतीय जीवन बीमा निगम की माम 
हिक स्कीग के अधीन जीवन बीमा के रूप में फायद उठा 
रहे है और ऐसे कर्मचारियों के लिए ये फायदे उन फायदो से 
अधिक अनकुल है जो कर्मचारी निक्षेप सहबद्ध - बीमा ग्कीम , 
976 (जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है ) के 
अधीन उन्हें अनुज्ञेय है ; 


6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में सम्चित रूप से वृद्धि 
की जाने की व्यवस्था करेगा , जिससे कि कर्मचारियों के लिए 
सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों से 
अधिक अनुकूल हो , जो उक्त स्कीम के अधीन अनुज्ञेय है । 

7 . सामहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मत्य पर इस स्कीम के अधीन संदेय 
रकम उम रकम से कम है , जो कर्मचारी को उस दशा में मंदेय 
होनी , जब वह उक्त स्कीम के अधीन होता तो , नियोजक कम 
चारी के विधिक वारिम / नाम निर्देशिती का प्रतिकर के . 
दोनो रकमों के अन्तर के बराबर रकम का संदाय करेगा । 
____ 8 . सामहिक बीमा रकीम के उपन्धों से कोई भी मंदोधन , 
प्रादेशिक भविष्य निधि आ " क्त , पश्चिम बंगाल के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किगी मंशोधन में कर्म 
चारियों के हित पर प्रतिकूल प्रभाव पडने की संभावना हो वहीं , 
प्रादेशिक भविष्य निधि आयक्त , अपना अगमोदन देने से पूर्व 
कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का यक्तियक्त 
अवसर देगा । 


अत . , केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उप -मरा ( 2 - क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 

और इसमे उष्णबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन रहते 
हुए . उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम के 
सभी उपबन्धों के प्रवर्तन से छूट देती है । 


IPM 


अनुसूची 


9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उम सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चका है अधीन नही रह जाते हैं , या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किमी 
रीनि से कम हो जाते है ; तो यह रद्द की जा सकती है । 
__ 10 . यदि किमी कारणवश , नियोजक उम नियत तारीख 
के भीर, जो भारतीय जीवन बीमा निगम रियत करे , प्रीमि 
यम का संदाय करने में असफल रहता है , और पालिमी को 
व्यपगत हो जाने दिया जाता है तो , छूट रदद की जा सकती है । 


1 . उन्त थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य 
लिधि आयवर पश्चिम बंगाल को ऐसी विवरणिशं भेजेगा 

ओर म लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा शो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट 
कर । 

2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्यक मास की 
समाप्ति दो 15 दिन के भीतर संदाग करेगा जो केन्द्रीय 
सरकार उ7 अधिनियम की धारा 17 की उप - धारो 
(3 - क ) के र3 ( क ) के अधीन समय - समय पर निर्दिष्ट 
करे । 


_ 11 . नियोजक द्वारा प्रीमियम के मंदाय में किए गए किमी 
व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्देशितियों 
या विधिक वारिसों को जो यदि यह छूट न दी गई होती तो 
उक्त स्कीम के अन्तर्गत होते , बीमा फायदो के संदाय का उत्तर 
दायित्व नियोजक पर होगा । 
___ 12 . उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
उधीन आने वाले किसी सदस्य की मत्य होने पर उसके हकदार 
नामनिर्देशितियों / विधिक वारिसों को बीमाकत रकम का मंदाय 
तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से 
बीमाकत रकम प्राप्त होने के मात दिन के भीतर निश्चित 
करेगा । 

मंख्या एस - 35014/ ( 63 )/ 84 - एफ . पी . जी 2 ] 


: माहिक बीमा स्कीम के प्रशासन में , जिमके अन्तर्गत 
लेखाटा का रखा जाना , विवरणियों का प्रस्तत किया जाना , 
नीमा प्रीमियम का मंदाय , लेखाओं का अन्तरण , निरीक्षण 
जारो का ; य आदि भी है , होने वाले सभी व्य यो का बहन 
नियोजक दारा किया जाएगा । . 


New Delhi, the 11th July, 1984 


_ नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
मोरयाजाए , तब उस संशोधन को प्रति तथा कर्मचारियों 
की - - या दी भाषा में उसकी मुख्य बातों का अनुवाद , 
स्थापन के सचना -पट्ट पर प्रदर्शित करेगा । 


S .O , 2360 .--- Whereas Messrs The We-man Engineering Co 
( Private) Limited . Allenby Count 1 / 12 , Allenby Road , 
Calcutta -700020 (WB / 1662 ) and its branches , (hereinafter 
referred to as the said estabilshment ) have applied for ex 
emption under sub -section ( 2A ) of Section 17 of the Em 
ployees Provident Funds and Miscellaneous Provisions Act , 
1952 ) (19 of 1952 ) ( hereinafter 1eferred to as the did Act ) ; 


5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 
र्भावरय निधि का पहले ही सदस्य है , उसके स्थापन में नियो 
जित किया जाता है तो , नियोजक सामूहिक बीमा स्कीम के 
सदरय के रूप में उसका नाम तरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को मंदत्त 


And whereas. the Central Government is satisfied that 
the employees of the said established are , without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Groun Insurance Scheme of the 
Life Insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more favour 
able to such employees than the bencfits admissible under 


- - 


- 


- 


- 
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the Employees Deposit Linked Insurance Scheme, 1976 members who would have been covered under the said 
( hereinaftcr referred to as the said Scheme ) ; 

Scheme but for grant of this exemption , shall be that of tho 

errsployer. 
Now , therefore , in exercise of the powers confeired by 
Subsculion ( 2A ) of section 17 of the said Act and subject 

12 . Upon the death of the members covered under the 
lo tho conditions Specilied in the Schedule annexed hercto , 

Schcmc the Life Insurance Corporation of India sball en 
the Central Goveixent hereby exempts the said establish 

suite prompt payment of the sum u $ 

sed to the nominee / 
ment from the operation of all provisions of the Raid 

Legal heirs of the deceased member entitled for it and in 
Schemc for a neriod of thrce years . 

any casc within one month from the receipt of claim com 

plele in all respects . 
SCHEDULE 

INo. S. 35014 ( 63 ) / 84FPG] 
1 . " The employer in relation to the said establishment 
shull Qubnuit such returns to the Regional Provident Fund 

का . आ . 2361 : - मसर्म जे . के . स्टेपल एण्ड टोज , जे . 
Con riesconei , West Bengal and maintain such accounts and 

के . गगर कोटा ( राजस्थान ) (र . ज ./ 1720) , (जिसे इसमें 
provide such facilities for inspection , as the Central Govern 
Inent may direct from time to time. 

इसके पश्चात उक्त स्थापन कहा गय है ) ने कर्मचारी भविष्य निधि 
2 lhe employer shall pay such inspection charges as the 

और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 18) (जिसे 
Contral Government may, from time to time , direct under इगम इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 
Chuse ( a ) of sub -section ( 3A ) of section 17 of the sait 
All, within 15 days from the close of every month , 

की उपधारा ( 2क) के अधीन छूट दिए जाने के लिए आवेदन 

किया है । 
1 . All expenses involved in the administiation of the 
Grup Insurance Scheme, including maintenance of accounts, और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
qubmission of Jeturns, payment of inguince picmil transfer 
of accounts , payment of inuicction charges etc. Shill be 

के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का संवाय किए 
home by the employer . 

बिना ही , भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम 
4 The employer shall display on the Notice Board of the 

के अधीन जीवन बीमा के रूप में फायदे उठा रहे है और ऐसे कर्म 
establishment, a copy of thc rules of the Group Insurance चारियों के लिए ये फायदे उन फायदों से अधिक अनुकूल हैं जो 
Scheme an approved by the Central Government and 28 
and whicni aincnded , alongwith a translation of the salicgt 

कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1978 (जिमे इसमें इसके 
filture, thercoſ, in the language of the majority of the पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हे अन शेय हैं ; 
emploves 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उप 
$ . V hereas an employce , who is reads a member of the 

धारा ( 2 .) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे 
[ mplaces Provident Fund on the Provident Fund of an 
cytablishment cxempled under the said Ici, in chin uyed in उपाबन्द अनसची में विनिर्दिष्ट पतों के अधीन रहते हुए , उक्त 
his establishment , the employei shull immciliately chiol him 

ग्थाण को तीन वर्ष की अवधि के लिए उक्त स्कीम के सभी उप 
its member of the Group insuliance Sclieme and pay nccca 
Siry Temium in respect of him to the Life Insurance Col 

भों के प्रवर्तन से छूट देती है । 
poration uf India . 

अनुरूपी 
6 170 cmployei shali arrange to enhance the Lenefits 
available to the emplovecs under the Coup Insurance 1 . उदन्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
Scheme appropiiately , if the benefits available to the cmn 

आयुक्त , राजस्थान को ऐमी विवरणियां भजेगा और ऐसे लेखा 
loyecs under the said Scheme are enhanced , so that the leac 
lits available under the Group Insurance Scheme are more रखेगा तथा निरीक्षण के लिए ऐमी सविधाए प्रदान करेगा जो 
furourablc to the employees than the benefits admissible 

सन्द्रीय मरकार , समय - समय पर मिर्दिष्ट करें । 
1117ier the sizid Scheme. 

2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
7 . Notwithstanding anything contained in the Group In6u 
110cc Scheme, jf 011 the death of an employce ihc amount समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय गरकार , 
Payable under this scheme be lesy than the amount that 

उका उधिनियम की धारा 17 को उपधारा ( 3क ) के खण्ड ( क ) 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to tho के अधीन समय - समय पर निर्दिष्ट करे । 
legel beir / nominec of the employee as compensation. 

__ ३ . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
8 . No umendment of the provisions of the Group Insu लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , बीमा 
Tance Scheme , shall be made without the prior approval of 
the Regional Provident Fund Commiøsioner , West Bengal and 

प्रीमियम का संदाय , लेखाओं का उन्तरण , निरीक्षण प्रभारों का 
where my amendment is likely to affect adversely the in मंदार आदि भी है , होने वाले सभी व्ययों का वहन नियोजक 
tcrest of the employees, the Regional Pioviçlent Fund Com 
livsionc : shall before giving his approval, give a je 340110ble 

द्वारा किया जाएगा । 
onportunity to the employecs to explain their point of view . 

___ 4 . नियोजक , केंद्रीय सरकार द्वारा अनमोदिन सामूहिक बीमा 
9 . Where, for any reason, the emplovecs of the said म्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया 
establishment do not rem : ii covered under the Group In 
surance Scheme of the Life Insurance Cornoration of India 

जाए तब उस संशोधन की प्रति तथा कर्मचारियों की बहसंख्या की 
as already udonted by the said establishment , or the benc * गप्पा म उसकी मस्य बातों का जनवाद , स्थापन के सघना -पट्ट 
fits to the engployecs under this Scheme ac icduced in any 
manner , The exemption shall be liable to he cancelled 

पर प्रदर्शित करेगा । 
10 . Wheie , foi uny reason , the employer fails to pay the 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का 
premiun cts within the Juic date , as fixed by the Life या उबत बाधिनिाग के अधीन छूट प्राप्त किमी स्थापन की भविष्य 
Jutarct Cordovation of India , nil the policy is allowed 

निधि का पहले ही सदस्य है , उसके स्थापन में नियोजित किया 
to l ipe. the exemption is liable to be cancelleil. 

जाता है तो , नियोजक , मामूहिक बीमा स्कीम के संदाय के रूप में 
11 In ce of lefault , if any made hy the emplover in 
paynent of piemium the responsibility for payment of assu 

उसका नाम तरन्त दर्ज करेगा और उसकी बाबत आवश्यक प्रीमियम 
rance benefits to the nominees or the legal huis of sleceased भारतीय जीवन बीमा निगम को संदत्त करेगा । 
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Now , therefore, in exercise of the powers confoired by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Governiunt hereby excmpty the said . establish 
ment from the Operation of all provisions of the gaid 
Scheme for a period of three years . 

SCHEDULE 


6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
बढ़ाये जाते है सो , नियोजक सामुहिक बीमा स्कीम के अधीन । 
कर्मचारियों को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने 
की व्यवस्था करेगा जिससे कि कर्मचारियों के लिए मामूहिक 
बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों से अधिक 
अनकूल हो , जो उक्त स्कीम के अधीन अनुज्ञेय है । 

1 . सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय 
रकम उस रकम से कम है जो कर्मचारी को उस दशा में संदेय 
होती , जब वह उक्त स्कीम के अधीन होता तो , नियोजक कर्म 
चारी के विधिक बारिस / नामनिर्देशिती को प्रतिकर के रूप में 
दोनों रकमों के अन्तर के बराबर रकम का संदाय करेगा । 


1 . Tho employer in relation to the said establishment 
shall gubmit such rctures to the Regional Provident Fund 
Conimissioner, Rajasthan and maintain such accounts and 
provide such facilities for inspection , as the Central Govero 
dent may direct from time to time. 

2 . The employer shall pay such inspection charges as tho 
Central Government may , from time to time, direct under 
Clausc ( a ) of sub - section ( 3A ) of section 17 of the All 
Act, within 15 days from the close of every month. 

3. All cxpenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounty , 
submission of returns , payment of insurance premin , transtel 
of accounts , payment of inspection charges etc . shall be 
bolne by the employer . 

4 . The employer shall display on the Notice Board of the 
establishment, il cory of the rules of the Group Insurance 
Schene as approved by the Central Government and 15 
and when amended , alongwith a translation of the salient 
fatures thereof, in the language of the majority of the 
employees. 


8 . सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयुक्त , राजस्थान के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से कर्मचारियों 
के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो वहां , 
प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने से पूर्व 
कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का यक्तियक्त 
अवसर देगा । 


9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामहिक बीमा स्कीम के , जिगे । 
स्थापन पहले अपना उका है, अधीन नहीं रह जाते है , या इम 
स्कीम को अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसो 
रीति से कम हो जा । है , तो यह रद्द की जा सकती है । 
___ 10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के 
भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
का संदाय करने में असफल रहता है , और पालिसी को ध्यपगत । 
हो जाने दिया जाता है तो , छूट रदद की जा सकती है । 


5 . Whereas an employec , who is already a member of the 
Employees Piovident Fund ortho Provident Fund of an 
establishment exempted under the said Act , in cmployed in 
his establishment , The employer shall immediately enrol him 
As a member of the Group Insurance Scheme and pay nece 
sy premium in respect of him to the Life Insurance Coi 
pointion of India , 

6 . The cmployer whell avrance t ) enhance the benefits 
Available to the emnloyees wider the Group Intrance 
Scheme ilppropriitely , if the bencity available to the emp 
lovecs under the suid Scheme are enhanced , so that the tene 
fiis gailable under the roun Insurance Schemy are more 
favourable to the employees than thchenefits 20inisvible 
under the said Schemc. 


7 . Notwithstanding anything contained in the Group Insti 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less that the mount that 
would be puyable had employee been coveicd under the 
Suid Scheme, the employer shall pay the difference to the 
legal heis / nomince of the employee as compensation , 


___ 11 . नियोजक द्वारा प्रीमियम के मंदाय में किए गए किमी 
व्यतिक्रम की दहा F , उन मत मदस्यों के नामनिर्देवितियों 
या विधिक रिमों को जो , यदि यह छट न दी गई होती तो 
उक्त स्कीम के अन्तर्गत होते , बीमा फायदो के संदाय का उत्तर 
दायित्व नियोजक पर होगा । 

12 . उमा स्थापन के सम्बन्ध में नियोजक , इस रकीम के 
अधीन आने गले किसी सदस्य की मत्य होने पर उसके हकदार 
नामनिर्देशितयों / विधिक बारिगों को बीमाकत रकम का 
संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
निगम से बीमाकत रकम प्राप्त होने के सात दिन के भीतर 
सनिश्चित करेगा । 

[ संख्या एम - 35014( 64) / 84 - एफ . पी . जी . ] 


8 . No amendment of the provisions of the Grour lou 
rance Scheme, shall he made without the prior approval of 
the Regional Provident Fund Commissioner , Rajasthan and 
where any amondment is likely to affect adversely the in 
terest of the employees , the Regional Piovident Fund Com 
missioner shall before giving his appioval, give a reasonable 
opportunity to the cmployees to explain their roint of view 


S . O . 2361. - -- Whereas Messrs. J . K . Staple and Towy, Jay 
Kav Nagar , Kota, Rajasthan , ( RJ / 1720 ) ( hereinafter refer 
red to as the said establishment ) have applied for exemp 
tion under sub - section (2A ) of Section 17 of the Employces 
Provident Funds apd Miscellaneous Provisions Act , 1952 
( 19 of 1952 ) (hereinafter referred to as the said Act ) ; 


9 . Where , for any reason , the cmployecs of the said 
establishment do not remain covered under the Group In 
suranco Schome of the Life Insurance Corporation of India 
as already adonted by the said establishment, or tho bene 
fity to the employecs under this Scheme are reduced in any 
manner , the exemption shall be liable to be cancelled . 

10 . Where , for any reason , the employer fails to pay the 
premiuói ctc . within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default , if any made by the employer in 
payment of ricmium the responsibility for navment of assu 
rance benefits to the nominees or the legal heire of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of the 
employcr . 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall en 
YITA prompt payment of the guim assured to the nominee / 


And whereas , the Central Government is satisfied that 
the employees of the said establishinent are , without making 
any separate contribution of payment of premium , in enjoy 
mont of henelity under the Group Insurance Scheme of the 
Life Insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more favour 
able to such employees than the henefits admissible under 
the Employees Deposit Linked Insurance Scheme , 1976 
(hereinaftcr referred to as the said Scheme ) ; 


[ भाग II - खट 3 ( ii )] 
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Legal heirs of the deceased member entitled for it and in 
any case within one month from tho receipt of claim com 
pleto in all respects . 

[ No. S. 35014( 64 ) / 84- FPG ] 


बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को संदत्त 
करेगा । 
____ 6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते है तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समषित रूप से 
परि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फापदो 
से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुज्ञेय है । 
___ 7 . सामहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मत्य पर इस स्कीम के अधीन संदेय रकम 
उम रकम में कम है , जो कर्मचारी को उस दशा में संदेा होती 
जब ह उक्ल म्कीम के अधीन होता तो निगोजक कर्मी के 
विधिक वारिस / नामनिदेशिती को प्रतिकर के रूप में दोनों रकमों 
के अन्तर के बराबर रकम का मंदाय करेगा । 


का . आ . 2362 . - मसर्म नेसामोनी ट्रांसपोर्ट कारपोरेशन 
लिमिटेड , नेसामोनी नगर रानी थोट्टम , नेजाकोइल - 629001 , 
तमिल नाडू और इसकी पांच शालाए क्रमश : रानीथोट्म -1 , 
रानीथोट्म - 2 , मण्डे माकिट , कुजीथुरह , कन्याकुमारी और 
थीरूट्टार में स्थित (जिसे इमम इसके पश्चात उक्त स्थापन 
कहा गगणा है) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 (1952 का 19 ) (जिसे इगम इसके पश्चात 
उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा (2क ) 
के अधीन छूट दिए जाने के लिए आवेदन किया है ; 


C 


__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 

के कर्मचारी , किमी पथक अभिदाय या प्रीमियम का संदाय 
किए बिना ही , भारतीय जीवन बीमा निगम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा रहे है , 

और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों से अधिक 
अनुक्ल है जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1976 
(जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन 
उन्हे अन ज्ञेय हैं ; 


8 . सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन . 
प्रादेशिक भविष्य निधि आयुक्त तमिल नाइ के आमोदन के 
दिना नही किया जाएगा और जहां किमी मंशेन कर्मचारियों के 
हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो , वहां प्रादेशिक 
भविष्य निधि आसक्त , अपना अनमोदन देने से पूर्व कर्मचारियों 
को अपना दृष्टिकोण पष्ट करने का याक्तिगक्त अमर देगन । 


उत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए और 
इससे उपाबद्ध अनमूची में निर्दिष्ट शतों के अधीन रहते हए , 
उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम के सभी 
उपबन्धों के प्रवर्तन से छूट देती है । 


9 . यदि किगी कारणटा , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामहिक बीमा स्कीग के , जिग्मे म्या 
पन पहले अपना का है अधीन नहीं रह जाते है , या इस स्कीम 
के अधीन कर्मचारिगों को प्राप्त होने वाले फायदे किसी रीति से क्रम 
हो जाते है , तो यह रदद की जा सकती है । 


अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , तमिल नाडू को ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा 
जो केन्द्रीय सरकार , समय - समय पर निदिष्ट करे । 


___ 10 . यदि किसी कारणन्झा , नियोजक उस नियन तारीन के 
भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
का संदाय करने में असफल रहता है , और पालिसी को व्यपगत 
हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 


2 . नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक माम की 
समाप्ति के 15 दिन के भीतर मंदाय करेगा जो केन्द्रीय सरकार , 
उन्न अधिनियम की धारा 17 की उपधारा ( 3क ) के रूण्ड ( क ) 
के अधीन समय - समय परनिदष्ट करे । 


_____ 11 . नियोजक द्वारा प्रीमियम के मंदाय में किए गए किमी 
व्यतिक्रम की दशा में उन मत सदस्यों के नामनिर्देगिनियो या 
विधिक वारियों को जो , यदि यह छूट न दी गई होती तो उक्त 
स्कीम के अन्तर्गत होते , मीमा फायदो के मंदाय का उत्तरदायित्व 
निमोजक पर होगा । 

12 . उक्त स्थापन के संबंध में नियोजक इस स्कीम के अधीन 
आने वाले किसी सदस्म की मृत्यु होने पर उसके हकदार नामनिर्दे 
शितियों / विधिक वारिसों को बीमाकृत रकम का संदाम तत्परता 
से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से बीमाकत 
रकम प्राप्त होने के सात दिन के भीतर सुनिश्चित करेगा । 

[ म . एम - 35014/ 67 / 84- एफ . पी . जी . ] , 


3 . सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवणियों का प्रस्तुत किया जाना , बीमा 
प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण प्रभारो का 
संदाय आदि भी हैं , होने वाले सभी व्यगों का वहन नियोजक तारा 
किया जाएगा । 


4 . निगोजक , केन्द्रीय सरकार द्वारा अनुमोदित माम 
हिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियो 
की बहुसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद स्थापन 
के सूचना -पटट पर प्रदशित करेगा । 


S. O . 2362 . -- Whereas Messrs. Nesamony Transport Corpn 
ration Limited , Nesamony Nagar, Ranithottam , Nagercoil 
629001 and its five branches at Ranithottam II , Ranithottam 
II , Monday Market, Kuzhithurai , Kanyakumari and Thiru 
vattar , (hereinafter eferred to as the said estabilghnent ) 
have applied for oxemption under sub - section ( 2A ) of Scc 
tion 17 of the Employers Piovident Funds Aid Miscellane 
OUR Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter referrer 
to as the said Act ) ; 


___ 5 . यदि कोई ऐसा कर्मचारी . जो कर्मचारी भविष्य निधि 
का मा उक्त अर्धािनयम के अधीन छूट प्राप्त किसी स्थापन की 
भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में निमो 
जित किया जाता है तो , नियोजक सामूहिक बीमा स्कीम के 
सवस्य के रूप में उसका गम सरन्त दर्ज करेगा और उसकी 


And whereas, the Central Government 19 satisfied that 
the employces of the said established are , without making 
any separate contribution or yayment of premium , in enjoy 
nient of benefits under the Groun Insurance Schenle of the 
Life Insuranco Scheme of the Life Insurance Corporation of 
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Indig in the natiwc of Life Insurancc which are more lavour suro prompt payment of the sum assured to the nominco / 
able to such employees than the benefits admissible under Legal heirs of the deceased member entitled for it and in 
the Employees Deposit Linkel Insurance Schenic , 1976 any case within one month from the receipt of claim com 
( hereinafter referred to as the said Scheinc ) ; 

plete in all respects ". 
Now , therefore , in exercise of the powers conferred by 

[ No .S. 35014 ( 57 ) / 84 -FPG ] 
sub -section ( 2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby excmpts the said establish 

का . आ . 2383 ..- ममर्म नेशनल सीरीलज प्रोडक्टम लिमि 
ment from the operation of all the provisions of the said 

टेउ सोलन मेवरी , शिमला हिल्स , हिगाचल प्रदेश ( पी . नं . / 
Scheme for a period of threc years 

4159 ) (जिसे इसम इसके पश्चात उका स्थापन कहा गया है ) ने 
SCHEDULE 

कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
1 The employer in relation to the said establishment 

(1952 का 19 ) (जिसे इस में इसके पश्चात उक्त अधिनियम कहा 
shall submit Such retuins 10 the Regional Provident Fund 
Commissioner , Tamil Nadu and nwintnin such accounts and गया है ) की धारा 17 की उपधारा ( 2क ) के अधी । छ्ट दिए जाने 
provide yuch facilities for inspection , is the Central Gover 

के लिए आवेदन दिया है , 
nsent may direct from time to time. 

2 . The employer shall puy such inspection charges as tho 
Central Government may , from time to time, direct linder __ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
Hausc ( a ) of sub - section ( 3A ) of section 17 of the said 

स्थापन के कर्मचारी , किमी पथक अभिदाय या प्रीमियम का 
Act , within 15 days from the close of every month. 

संदाय किए बिना ही , भारतीय जीवन बीमा निगम की सामू 
3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 

हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा 
submission of returns , payment of insurance piemia , transfor रहे है और ऐसे कर्मचारियों के लिए ये फायदे उन फायदो से 
of accounts, payment of inspection charges etc . shall be 
borne by the employer . 

अधिक अनकूल है जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 
4 . The employer shall display on the Notice Board of the 

_ 1976 (जिसे इसम इसके पश्चात उक्त स्कीम कहा गया है ) के 
establishment, a copy of the lules of the Group Insurance अधीन उन्हे अनुज्ञेय है ; 
Schene ds approved by the Cential Government and a8 
und when amended , alongwith a translation of the salient 
Textures thereof, in the language of the majority of the अतः , केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
emplovers 

उप - धारा (2- क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
5 . Whereus 1117 employee who is already a member of the 

और इससे उपाबद्ध अनसची में विनिर्दिष्ट शतों के अधीन 
l mployer Provident Fund of the Provident Fund of an 
establishment cxempted under the Suid Act, is employed in 

रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 
his establishment, the employer shall immediately enrol him म्कीम के सभी उपबन्धो के प्रवर्तन से छूट देती है । 
AA 2 member ot the Gioun Insurance Scheme and pay neces 
sary premium in respect of him to the life insurance Cor 
portion of India 

___ अनुसूची 
6 The criplover shall arrange to cnhance the benefits 
available to the cmployees winder the Group Insurance __ 1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेणिक भविष्य 
Scheme appropinely , if the benefits available to the emp निधि आयुक्त , पंजाब को ऐमी विवरणिया । भेजेगा और 
loyexy under the sail Scheme ale enhanced , so that the hene 
fits 112ilable undei the Group Insurance Scheme ate moje 

ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
favou able to the employces than the benefity admissible करेगा जो केन्द्रीय सरकार , समय - समय पर निदिष्ट करे । 
under the said Scheme, 
7 Notwithstanding anything contained in the Group Insu 

2 . नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक मास की 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the mount that 

समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
would be payable had cmployee bech covered under the सरकार , उक्त अधिनियम , की धारा 17 की उप - धारा ( 3- क ) 
vud Scheme, the employer shall pay the difference to the 
legal hcir / nominee of the cmployee as compensation . 

के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करें । 
8 . No amendment of the provisions of the Group Insll 
fance Scheine, shall be made without the prior approval of 

3 . सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
the Regional Provident Fund Commissioner , Tamil Nadu and लेखामों का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
where any amendment is likely to affect advervely the in 
terest of the employees , the Regional Provident Fund Con 

बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
missioner shall before giving hiç aprioval, çive at Te zgorable प्रभारो का संदाय आदि भी है , होने वाले सभी व्ययों का वहन 
opportunity to the eniplnyces to explain their point of view 

भियोजक द्वारा किया जाएगा । । 
9 . Whest, for any reason, the employees of the said 
establishment do 110t remain covered under the Group In 

____ 4 . नियोजक , केन्द्रीय सरकार दवारा अनमोदित 
Sulance Scheme of the Life Insurance Corporation of India 
ay already adopted by the said cstablishment, of the hene सामूहिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी 
lits to the employecs under this Schemc ale reduced in any 

उनमें संशोधन किया जाए , तब उम संशोधन की प्रति तथा 
manner the complion shall be liable to be cancellcd . 

कर्मचारियों की बहुसंख्या की भाषा में उसकी मख्य बातों का 
10) Wheie , foi in IciSon , the employer fails to pay the 
pretni etc , within the die dite , 34 fixed by the Life अनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
Insu - 71100 Corporation of India , and the polici 15 allowed 
to life. the exemplion is liable to he cancelled . 

5 . यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का 
1 . In case of default , if any made by the emplover in 

या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन ठी 
Davment of pemim the responsibility for patment of 1911 
tance lynefits to the nominees or the legal heirs of derrased 

भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में निगेजित 
members who would have been cocied under the said किया जाता है सो , नियोजक , माम्हिक म्कीम के सदस्य 
Schem . bui ſoi fiant of thi y cxemption , shall be that of the 
erriplover . 

के रूप में उसका नाम तरन्त दर्ज करेगा और उसकी वाचत 
12 . Unon the death of the members covered under the 

आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को संवत्स 
Schimc thc lifo Insurance Corporation of Ind121 shall en 

करेगा । 
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6 . यदि स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
बढ़ाए जाते हैं तो , नियोजक, गामूहिक बीमा स्कीमा कं अधीन 
कर्मचारियों को उपलब्ध फायदो म रामचित रूप से वद्धि की 
जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के लिए साम 
हिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदो से अधिक 
अनुकूल हों , जो उक्न स्कीम के अधीन अनुज्ञेय है । 


the Emplu ; ees Deposit Linked Insurance Scheme , 1976 
(hereinafter referred to as the said Scheme ) ; 

Noit , the , cfure , in cxcrcise on the powers confered by 
Sub -section ( 2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Goveinncnt hereby exempts the said establish 
ment from the operation of all provisions of the said 
Scheme for a period of three years. 


7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय 
रकम उस रकम से कम है , जो नियोजक कर्मचारी के विधिका 
वारिस / नाम निर्देशिति को प्रतिकर के रूप में दोनों रकमों के 
अंतर के बराबर रकम का संदाय करेगा । 


SCHEDULE 
1 . The employer in relation to the said establishment 
shall submit sich returns to the Regional Provident Fund 
Commissioner, Punjah and maintain such accounts and 
provide such facilities for inspection , as the Central Govern 
rrent may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub - section ( 3A ) of section 17 of the said 
Girt within 15 days frori the close of every month 

3. m11 expenses involved in the administration re the 
Groun Insurance Scheme, including maintenance of accounts, 
submission of returns, pavment of insurance premia , transfer 
of accounts , payment of inspection charges etc. shall be 
horne by the employer . 


8 . सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयुक्त , पंजाब के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से कर्मचारियों 
के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो वहां , प्रादेशिक 
भविष्य निधि आयक्त , अपना अनुमोदन देने से पूर्व कर्मचारियों 
को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 


9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
गति से कम हो जाते हैं , तो यह रद्द की जा सकती है । 


4 . The emplover shall display on the Notice Board of the 
establishrrent, a copy of the rules of the Groun Tnsurance 
Scheme as approved by the Central Government and a 
and when amenried alonryrith a translation of the salient 
features theieof, in the langune of the rainrity of the 
employees 


___ 10 . यदि किसी कारणवश , नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
का संदाय करने में असफल रहता है , और पालिसी को व्यपगत 
हो जाने दिया जाता है तो , छूट रद्द की जा सकती है । 


5 . Whereas an employee , who is alreadv a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted unde. the said Act , is emnlored in 
his establishment the employer shall immediately enrol him 
as a member of The Groun Insurance Srhome and nav neces 
sarv premium in resnert of him to the Life Insurance Cor 
poration of India . 

6 . The emp !, )yer shall inse to enhance the benefits 
ainilable to the emrloren under the Group Insurance 
Scheme innronrintely , if the benefits available to the emp 
loyees under the said Scheme are enhanced , so that the bene 
fits available under the Group Insurance Scheme are more 
favourable to the emplovees than the henefits admissible 
under the said Scheme. 


___ 11 . भियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
व्यतिक्रम की दशा में उन मत सदस्यों के नामनिर्देशितियों या 
विधिक वारियों को जो यदि यह छूट न दी गई होती तो उक्त । 
स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय का उत्तरदायित्व 
नियोजक पर होगा । 


12 . उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्य होने पर उसके हकदार 
नाम निर्देशितियों / विधिक वारिसों को बीमाकृत रकम का संदाय 
तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से 
बीमाकृत रकम प्राप्त होने के सात दिन के भीतर सुनिश्चित 
करेगा । 

[ सं . एस . 35014( 56) / 84 - एफ . पी . जी . ] 


may Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the de : ih of an emplovee the amount 
payable under this scheme he less than the amount that 
World be pavahle had employee been covered injer the 
said Scheme, the emplover shall pay the difference to the 
legal heir /nominee of the employee as compensation . 

8. No amendment of the provisions of the Group Insu 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Punjab and 
where any amendment is likely to affect adversely the in 
terest of the employees, the Regional Provident Fund Com 
missionet sh ill hefore giving his approval, give a reasonable 
onnortunity to the employees to explain their point of view . 


S . O . 2363. - Whereas Messrs. National Cereals Products 
Limited , Solan Biewery P . O . Simla Hills , Himachal Pradesh 
( PN / 4159 ) , ( hereinafter referred to as the said estabilsh 
ment ) have applied for exemption under sub - section 
of Section 17 of the Fmployees Provident Funds and Mis 
cellaneous Provisions Act , 1952 ( 19 of 1952 ) ( hereinaftel 
referred to as the said Act ) ; 


9 . Where , for any reason , the employecs of the said 
establishment do not remain covered under the Group In 
surance Scheme of the Life Insurance Corporation of India 
as already adonted by the said establishment , or the bene 
fits to the emuloyees under this Scheme are reduced in any 
manner . the exemption shall be liable to be cancelled . 


And whereas, the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Groun Insurance Scheme of the 
Life Insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more favou 
able to such employees than the benefits admissible under 
444 GI /84 - 8 


10 . Where , for any reason , the employer fails to pay the 
premium etc . within the due date , as fixed by the life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to be cancelled . 


2172 


THE GAZETTE OFINDIA : JULY 21 , 1984/ ASADHA 3:0, 1906 


[ PART II - SEC 3(11 )] 


21 


- 


- - 


Kumar 


AN 


- 


- 


11. In case of default , if ary made by the eponioyer in 
payment of premium the resumonsibility for yvircat of assu 
rance benefits to the nominees on the lozol bits of doceased 
members who would have been COV1,14 und the said 
Scheme but for grant of thje exemption , shall be that of the 
employer. 
___ 12. Upon the death of the ner- ters covered under the 
Scheme the Life Insurance Corporation of Irdia shall en 
sure prompt payment of the sum úrsured to the norince / 
Legal heirs of the deceased member entitled for it and in 
any case within one month fron : the rereis o cla m com 
plete in all respects " . 

[ No S . 35014 ( 661 / 84 -FFG ] 


5 . यदि कोई ऐसा कर्मचारी , जो करकारी भ नि। 
काय कर अधिनियम व मीन छूट भात किमी मापन की 
भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में नियोजित 
किया जाता है तो , नियोजक , सामूहिक बीमा स्कीम के सदस्य 
कप में उसका नाम तुरन्त दर्ज करेगा और उसकी बाबत आव 
शक प्रीमियम भारतीय जीवन बीमा निगम को संदत्त करेगा । 


- 


+ in 


___ ६ . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
ह . यद बढ़ाए जाते है तो , नियोजक सामहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समाचत रूप से बद्धि 
की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के लिए 
सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उस फायदों से 
3 Fee कल हो , जो न्त स्कीम के अधीन अन जय है । 


का . आ . 2364 . - मैसर्स सदास मशीन दल मनावचरिग 
लिमिटेड , 30: , निधी रोट , पोस्ट . 18122 कोमर , र . 
641005 , तमिलनाडु ( तगिलनाड- / 2355 ) , (जिसे इसम इसके 
पश्चात उक्त स्थापन कहा गया है ) ने कचारी भविष्य निधि 

और प्रकीर्ण उपबन्ध अधिनियम , 1952 (1952 क 19 ) (जिसे 
इसमें इसके पश्चात उक्त अधिनियग हा ममा है ) की धारा 
17 की उप - धारा (2- क ) के अधीन छूट दिए जाने के लिए आवेदन 
किया है ; 


____ 7 . सामहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की सत्य पर इस स्कीम के अधीन संदेय रकम 
उस रकम से कम है जो कर्मचारी को उस दशा में संदेय होती , 
जत ह उवा स्कीम के अधीन होता तो , नियोजक कर्मचारी के 
F . . .. स. / न -निदेशिती को प्रतिकर के रूप में दोनों 
रकम् के अन्तर के बराबर रकम का संदाय करेगा । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पथक अभिदाय या पीपप्रम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की सम्हा 
बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे जा रहे 
और ऐसे कर्मचारियों के लिए ये फायदे उन फायदो से अधिक 
अनकूल हैं जो कर्मचारी निक्षेप सहबद्ध वीमा स्कीम 1078 (जिसे 
इसमें इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हे 
अनुज्ञेय है ; 


6 . सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 

कवि निधि आय लमिलाट के पर्ट उनमोदन 
विना नहीं किया जाएगा और जहां किमी संशोधन से कर्म 
चारियों के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना हो वहां , 
प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने से पूर्व 
कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का यक्तियुक्त 
अवगर देगा । 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उप - धारा ( 2- क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
इससे उपाबद्ध अनुसची में विनिर्दिष्ट शतों के अधीन रहते हुए , 
उक्त स्थापन को तीन वर्ष की वधि के लिए उक्त स्कीम के सी 
उपबन्धों के प्रवर्तन से छूट देती है । 


___ 9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उम सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चका है अधीन नहीं रह जाते है , या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
रीति से कम हो जाते है , तो यह रद्द की जा सकती है । 


अनुसूची 
1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भी 
निधि आमुक्त , तमिलनाड को ऐसी विवरणियां भेजगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए विदाएं प्रदान करे - 
जो केन्द्रीय सरकार , समय - समय पर निदिप्ट करे । 


___ 10 यदि किसी कारणवश , नियोजक उस नियत तारीख के 
भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
का संदाय करने में असफल रहता है , और पालिसी को व्यपगत 
हो जाने दिया जाने दिया जाता है तो , छूट रदद की जा 


2 . नियोजक , ऐसे निरीक्षण भारों का प्रत्येक गस की 
समाप्ति के 15 दिन के भीतर प्रदान करेगा जो की कारक 
उक्त अधिनियम की धारा 17 की उप - धारा ( 3 - क ) के खण्ड ( क ) 
के अधीन समय - समय पर निर्दिष्ट करे । 


___ 11 . यिोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
व्यतिक्रम की दशा में , उन मृत सदस्यों के नाम -निर्देतियों या 
बिधिक वारिसों को जो यदि यह छूट न दी गई होती तो उक्त 
कीन के अन्तर्गत होते , बीमा फायदों के मंदाय का उत्तर 
दायिद नियोजक पर होगा । 


INया 


to 


Per 


3 . सामहिक बीमा स्कीम के प्रशासन में , जिसके 
लेखाओं का रखा जाना , किरण गों का प्रस्मल किया जET , 
बीमा प्रीमियम का संदाय , लेख ओं का अन्तर " for 
प्रभारों संदाय आदि भी हैं , होने वाले सभी दरों का टा 
नियोजक द्वारा किया जाएगा । 
___ 4 . नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामाजिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उग शो 
धन किया जाए , तब उस संशोधन की प्रति सभा क पारियों की 
बहुसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद , स्थापन के 
सूचना -पट्ट पर प्रदर्शित करेगा । 


12 . उन्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्य होने पर उसके हकदार 
नाम -निदे दितियों/निधन, वारिसों को बीमाकृत रकम का संवाद 
तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से 
बीमाकत रकम प्राप्त होने के सात दिन के भीतर मनिश्चित 
तरेगा । 

[ सं . एस - 35014( 62 ) / 84 - एफ पी . जी . ] 
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S .O . 2364.. - Whereas Messrs Madra {achine Tool Manu 
facturers Limited , 301 Trichy Road. J . No. 1812, Coimba . 
tore- 641005. Tamil Nadu ( TN / 2355 } { } inafter referred to 
as the said establishment ) have appi. i exemption under 


भाग 11 - - घड ( 11 ) ] 


मा 1 का राजनल इ . 1 , 1961 पद 10 , 1906 


2173 


- 


- 


- 


- 


- 


awa 


sub action 2A ) of Sec 11 17 of 11v Im Oyo 
fultus & His - tilaneous trovis ons . t , 19 - ( 
(hies after referred to as the ud 


Prov deni 

1 ) 


fpraa 


And where ? the Conial Goreille 16 i siden 
eiupioyees of the said establis inent are witnout Paling ai 
spalate con lluut ull or payment or piude il 1 yin . nl 
ot benefits under 100 Group insi rat, ech meu baw lic 
Insula Iut Sokole of we lit Insulation of a 

+ ind 
in the nature oi Life Insurance which are noie t w table 
30 Such enployees lan the ben. Isculi 10 - ur de the 
Employecs Deposit Linaer Inrui ne Scnere 19 6 ( leic 
Maftei leierred to as the said Schem ) , 


low th ” ſ re in cxeicise of ihe powW15 Crnerred by Lb 
wutlul ( 2A , wi Suction in of the odd Ai , ad suojra the 
conditions spccified in the schedule annexed hver the Cen 
tral Government hereby clempts the < 1d exlu linding of ti tromy 
€ ( pelo on o1 all provisions al 6 de der 
ind of three years 


1 Vuere , in any ruson , the employer la is to pay the 
Irut e W 1 

to aslel by the Life insur 
D C poration of India , and the policy is allowed to 
ile bg e exempi in is , laole to le cancelled 
I t se uf ( viall , it wly mode is the emloyer in pay , 

rrer luir r onsibility for payment of assurance 
0 So the runga or the legal heirs of deceased 

ESWIJ Vuuild uc e been coverad i nder the said Scheme 
tut or grant of this exemption, shall be that of the em 
flo , er 

12 pcn the dutih di ling members cove .ed under the 
Luse the Lut 18110 Ice Corporation of India shall en 

e prompt Duyment of the sun assu ed 10 the nominee 
Shone thf 

18t. Copos ! on of India shall en 
s TV 

Ith 1 one month from the rese ot of claim 
complete in all respects ” 

No 535014 ( 62 ) / 84- FPG] 
___ हा आ 2365 - मर्स संन्ट्रल इलेक्ट्रोनिक्स लिमिटेड , 
ग्नि पी एल एसा कम्पलेक्स , नई दिल्ली -12 
( डो एल्ल ! 3687 ) , (जिसे इसमे इसके पश्चात उक्त 
स्था । कहा गया है) ने कर्मचारी भविष्ण निधि 
और की उप अधिनियम , 1952 ( 1952 का 19 ) (जिसे 
शाम के परम उन अधिनियम कहा गया है ) की धारा 
1 - की अ -धारा ( 2- 2) के अधीन छुट दिए जाने के लिए आवेदन 


SCHEDUI L 


the Cuzili, r 1 16 alion to the road o n it 17 " ? 
Submit sich retuins to inc kegiorul llovicu il tudiums 
1011 juni « idu ani mdız an 19h1 acuite is 

OVIL 
sich facilit es for insues on as the Central Goveri ren , Tay 
tie . liom ime to tije 


2 The employer shal Day sich isploron 17 to do it 
{ rtial (YOfen nt 

t o 1 । । । . d. 
claust ( ) of Stb- sevta । ( 3A ) O .. . Likhe 30 

min 
15 duy from the close i every ironih 


ru 


3 All expenses int vived in te adinin ilt on fr tue 
( iroup Insurance Sureme, nelte is all eilalice Cra tus, 
submis4101 of return payment of Insurance pitne iransfer 
of luuunis , Nuy went or inspection chaige etc shall be borne 
by the employer . 


An 


4 The coployer shall di usy to the Notice Board of ih 
establishment a copy of the rules of the Gu) in Inc . 
Scheme Approved by the Centrl Covernment Ma, 1 
when amended ulungwith a translation of the salı it fca llers 
theiulf the tege Oith 77 D 

7 . OC 


wh sin eri piosee , tho 

wants 

11 0LI 01 of 
employees Piovident Fun ! oi the proviant ird c an 
establishme it exempled under tied to L IS e 10 Oycd n 
his establishment, the employer shall immcaiately enrol hii 
as a member of the Groun Insurance Subeme and pay nuce 
sary preinum in respect of him to the Life Irsurarc . 
Corporation of India 


R 


amayam 


6 The employer shall arrange lo enhaile the benefic 
avilable to the emlovees under the Group In irance Schen e 
appropriately , if the benefits ara labe to the cloyees unde 
the said Scheme are enhanced , so that the benefits ftc nble 
linder the Group Insurance Scherze sile morc falourabe to 
the e riovies than the benefits admissibie under the ad 
S heme 


. 


D 


। केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

हो , किसी ५क, अभिदाय या प्रीमियम का 
पदाः दि बिग ही , सारतीय जीवन बीमा निगम की सामू 
हित बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा 
रहे है और ऐगे कचारगे के लिए ये फायदे उन फायदो से 

५क 147 पा रणारी निक्षेप सहाद्ध बीमा स्कीम , 
" जनम इ . लत उक्त स्कीम कहा गया है ) के 

जे है , 
र को रार , 3 अधिनियम की धारा 17 की 
-धारा ( -क ) द्वारा प्रदत्त शवागे का प्रयोग करते हुए , 
जो उ जनरी विनिदिष्ट शतों के अधीन 
रहा , उदा स्थापनाको ती । वर्ष की अवधि के लिए उक्त 
। को . की उपर धो के से छूट देती है । 

अनुसूची 
1 उम्ल मापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य 

- मिलन को दी विरणिया भेजेगा और ऐसे 
ला र श्रिा निरीक्षण के लिए ऐसी राविधाए प्रदान करेगा 
जो केन्द्रीय सरकार माय -समय पर निदिष्ट करे । 
____ 2 नियोजन , ऐसे निरीक्षण प्रभारो का प्रत्येक मास की 
समाप्ति के 13 दिा केशीर सदाय करेला जो केन्द्रीय सरकार 
उत्त अधिनिया की पारा 17 वी उप -धारा ( 3- क ) के खण्ड 
( क) के अधीन समय -समय पर निर्दिष्ट करे । 
___ 3 सामहिक दीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेख्यो का रसा जाना , विवरीयो का प्रस्तुत किया जाना , 
बीमा प्रीमिया का मदय , लेाओ का अन्तरण , निरीक्षण 
प्ररो का भाव आदि भी है , होोपाले सभी व्ययो का वहन 
नियोजक द्वारा किया जाएगा । 
___ जिक , केन्द्री " सरकार द्वारा अनुमोदित सामूहिक 
की कीम के यमो की एक प्रति , और जब कभी 
उगे सशोधन किया जाए तब उस सशोधन की प्रति तथा 
कर्मचारियो की बहुस् रूपा की भाषा मे उस्को मुख्य बातो का 
अनुवाद , स्थापन के रचना -पट्ट पर प्रशित करेगा । 


7, Not withstanding any thing contar led in the Grup I sur 
ance Scheme , if on the death of an employee the amount 
pavable unde this Scherre be less than the amount that would 
be payable had employee bean covered under the said Scheme, 
the employer shall pay the difference to the legal heir 
nominee of the employee as compensation 


PART 


8 No amendment of the provisions of the Group Insuranc3 
Scheme shall be made without the prior approval of the 
Regional provident Fund Commissioner Tamil Nadu and 
where any amendment is likely to affect adversely the in 
terest of the employees the Regional provident Fund Com 
missioner shall before giving his approval, give a re. sorable 
opportunity to the employees to explain their point of 
view 


Tre 


APPS 


9 Where for any reason, the employees of the sad estab 
lishment do not remain Cociéd under the Group Insuiance 
Schent of the I ife Insurance Corporation of India ae already 

U pied by the said estabırshrert or the banefnt , to the 
employees under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled 
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PART II - SEC 3(ii)] 
-- - - -- - - - - - - - - - - - - - - - - - - - - - - -- - -- - - - - - - --- - - -- - - -- -- - - -- -- - - - - - - - - - - - - -- - - - - - - - - - - - - - - - - - - - 
5 . यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि 

for cxemption under sub - section (2A ) of Section 17 of the 

Employees Provident Fundy & Miscellaneous Provisions Act , 
का या उक्त अधिनियम के अधीन छ्ट प्राप्त किसी स्थापन की 

1952 ( 19 of 1952 (hereinafte , referred to as tho said Act ) ; 
भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में नियों 

And whecals , the Central Guiornucut asalisfied that 
जित किया जाता है , तो , नियोजक सामूहिक बीमा स्कीम के 

the emplovery of the aid establishment are , without making 
सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी uny separate contribution ol payment of premium, ill enjoy. 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

mont of bencfits under tho Group Insurance Scheme of tho 

Life Insulance Scheme of the Life Insurance Corporation of 
संदत्त करेगा । 

Inclin in the nature of Life Insurance which 41c more favolii 
able to th employees than the benefits admissible under 

the Employees Deposit Linked Insurance 
6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 

Scheme , 1976 

(hereinafter referred to as the said Scheme ) ; 
फायदे बढ़ाए जाते है , तो नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदो में समुचित रूप से Now , thercforo . in excrcisc of the powers conferred by 

sub -section (2A ) of section 17 of the said Act and subject 
बदि की जाने की दर वस्था करेगा , जिससे कि कर्मचारियों के 

to the conditions specifier in the Schedule annexed heicto , 
लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायद उन the Centi ] Government hureby cempty thc said establish 

ment from the operation of all the provisions of the said 
फायदो से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 

Scheme for a period of threc year ) . 
अनुज्ञेय हैं । 

SCHEDULE 
१ . सामहिक बीमा स्कीम में किसी बात के होते हुए भी , 

I The employei in relation to the suid cstablishment 
यदि किसी कर्मचारी की मृत्य पर इस रकीम के अधीन संदेय 

shall subint such returns to the Regional Provident Fund 
रकम उस रकम से कम है , जो कर्मचारी को उस दशा में Commiusioner , Drlhi and munili slich i1ccounts and 

provide such facilities for inspection , as the Centrul Gov 
संदेय होती जब वह उक्त स्कीम के अधीन होता तो नियोजक 

cinment may dicct from tinc to lime . 
कर्मचारी के विधिक वारिस / नाम निर्देशिती को प्रतिकर के 

2 , The coployer shull pay Stich inspection charges at the 
रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 

Cential Government may . from time to time, direct nader 
करेगा । 

clause ( a ) of sub -section ( 3A ) of section 17 ot the said Act, 

within 15 days from the close of every mooth . 
___ 8 . सामूहिक बीमा स्कीम के उपबंधों में कोई भी मंशोधन 

3 . All expenses involved in the administration of the 
प्रादेशिक भविष्य निधि आमक्त , दिल्ली के पूर्व Group Insurance Sulieme, including maintenance of accounta , 

submission of returns, payment of insurance premia, transfer 
अनुमोदन के बिना नही किया जाएगा और जहां किसी संशोधर 

of accounts payment of inspection charges etc , shall be borno 
से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़न की सम्भावना by the employer . 
हो वहां , प्रादेशिक भविष्य निधि आयक्त , अपना अनमोहन देने 

4. The employer hull display on the Notice Board of the 

establishment, a copy of the rules of the Group Insurance 
• से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का यक्ति 

Schene dy appioved by the Central Guvernuent and , ill and 
युक्त अवसर देगा । 

when amended . Alongwith a translation of the salient featurey 

thercor, in the langwge of the major ty of the employees , 
9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 

5 . Whereas an employee , who is already a member of the 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 

Employees Provident Fund or the Provident Fund of an 

establishment exempted under the said Act , is employed in 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या इस 

his estahlignment. the employer shall immediately cnrol hini 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 

as a 11cmu bei of the Group Insurance Scheme and pay neces 
किगी रीति से कम हो जाते है , तो यह रद्द की जा सकती है । sary premium in respect of him to the Lifc Insurance Cor 

poration of India . 
10 . यदि किसी कारणवश , निजोजक उस नियत तारीख के 

6 . The employer shall arrange to enhanco the benefits 
भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम । available to the employees under the Group Insuranco Scheme 

Appropriately , if the benefits available to the employees under 
का संदाय करने में असफल रहता है , और पालिसी को लयपगत । 

the said Scherne arc enhanced , so that the benefits availablo 

der the Group Insurance Scheme are more favourable to 
हो जाने दिया जाता है तो , छूट रद्द की जा सकती है । 

the employees than the benefits admissible under the said 

Scheme . 
___ 11 . नियोजक द्वारा प्रीमियम के संवाय म किए गए किसी 
व्यतिक्रम की दशा में , उन मत सदस्यों के नाम निर्देपितियों या 7 . Notwithstanding anything contained in the Group Iosut 
बिषिक वारिसों को जो , यदि यह छूट न दी गई होती तो उक्त 

ance Scheme, if on the death of an employce the amount 

payable under this scheme be less than the amount that 
स्कीम के अन्तर्गत होते , बीमा फायदो के संदाय का उत्तरदायित्व 

would be payable had cmployce been covered under the said 

Scheme, the omployer shall pay the differenco to the legal 
नियोजक पर होगा । 

heir / nominee of the employee a compensation , 
12 . उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कोर के 

8 . Nu amendment of the provisions of the Group Insur 
अधीन आने वाले किसी सदस्य की मृत्य होने पर उसके हकदार ance Scheme, shall be made without the prior approval of 

the Regional Provident Fund Commissioner. Delhi and 
नाम निर्देशितियों / विधिक वारिसों को बीमाकृत रकम का संदाय 

where any amendment is likely to affect adversely the in 
तत्परता से और प्रत्येक दशा म भारतीय जीवन बीमा निगम से 
terest of the employees . the Regional Provident FLund Com 

missioner shall before giving his approval, give a reasonable 
बीमाकृत रकम प्राप्त होने के सात दिन के भीतर सुनिश्चित करेगा । 

opportunity to the enployees to explain their point of view . 
[ संख्या एम -35014/ 80 / 84 - एफ . पी . जी . ] 

9 . Where, fol any reason, the employees of the said estab 
lishment do not repain covered under the Group Insurance 

Scheme of the Life Insurance Corporation of India as al 
S . O . 2365 , -- Whereas Messrs . Central Electronics Linied , ready adopted by the said catablishment, or the benefits 10 
N . P . L . Complex pusa Complex, Nçıv Delhi- 12 . ( DL / 3687 ) the employees under this Scheme are reduced in any manner , 
( hereinafter referred to as the said estabilshment) baye applied the excinption shall be liable to be cancelled , 


- 


- 
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____ 10 . Where , for any reason, the employer fails to pay the की बहुसंख्या की भाषा में उसकी मस्प बातों का मनवाद स्थापन 
premium ctc. within the due dute , ils lixed by the Life Insur 
ance Corporation of India , and the policy is allowed to lapse , के मृचना - ट्ट पर प्रदर्शित करेगा । 
the exemption is liable to be cancelled . 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
11. In case of default, if any made by the employei in 
payment of premium the responsibility for payment of assur का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 
ance benefits to the nominees or the legal heirs of deceased 

भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में नियो 
members who would have been covered undei the Said 
Scheme but for Tant of this crenmption, shall be that of the जित किया जाता है तो , नियोजक सामूहिक बीमा स्कीम के 
cmployer . 

सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 

बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को संदत्त 
12 . Upon the death of thc ncmberh Covered under the 
Scheme the Life Insurance Corporation of India shall ensure करेगा । 
prompt payment of the sum assured to the nominee /Legal 
heirs of the deceased member entitled for it and in any 

___ G . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
case within one month from the receipt of cluim complete 
in all respects . 

फायदे बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 

सधीन कर्मचारियों को उपलब्ध फायदों में समषित रूप से 
INo S . 3501-4660 ) / 84- FFPG] 

द्धि की आने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
का . आ . 2388 . - मैसर्स इण्डियन आक्सीजन लिमिटेड , लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों 
रखिपाल रोड , अहमदाबाद -380023 , ( जीज / 1049 ) , (जिसे इसमें से अधिक अनकूल हो , जो उक्त स्कीम के अधीन अनुज्ञेय है । 
इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 

___ 7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19) (जिसे 

यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय रकम 
इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 

उस रकम से कम है , जो कर्मचारी को उस दशा में संदेय होगी 
17 की उप -धारा ( 2 - क ) के अधीन छूट दिए जाने के लिए आवेदन 

जब वह उक्त स्कीम के अधीन होता तो नियोजक कर्मचारी के 
किया है ; 

विधिक वारिस / नामनिर्देशिती को प्रतिकर के रूप में दोनों रकमों 

के अन्तर के बराबर रकम का संदाय करेगा । 
__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का संदाय 

8 . सामहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
किए बिना ही , भारतीय जीवन बीमा निगम की सामहिक बीमा 

प्रादेशिक भविषा निधि आयक्त गजरात के पूर्व अनुमोदन के 
स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा रहे हैं , 

बिना नहीं किया जाएगा और जहां किसी संशोधन से कर्मचारियों के 
और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों में अधिक । 

हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो , वहां प्रादेशिक 
अनकुल हैं जो कर्मचारी निक्षेप सहन्न बीमा म्कीम , 1976 

भविष्य निधि आयुक्त , अपना उनुमोदन देने से पूर्व कर्मचारियों 
(जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है) के अधीम 

को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 
उन्हें अनुज्ञेय हैं ; 

___ 9 यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 

जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे स्था 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 

पन पहले अपना सका है अधीन नहीं रह जाते हैं , या इस स्कीम 
इससे उपाबद्ध अनमची में विनिर्दिष्ट शतों के अधीन रहते हुए , 

के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी रीति से कम 
उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्स स्कीम के सभी 

हो जाते हैं , तो यह रदद की जा सकती है । 
उपबन्धों के प्रवर्तन से छूट देती है । 

____ 10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के 
अनुसूची 

भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
1 . उक्त स्थापन के संबंध में नियोजक प्राधेशिक भविष्य 

का संदाय करने में असफल रहता है , और पालिसी को ध्यपगत 
निधि आयुक्त , तमिलनाड को ऐसी विवरणियां भेजेगा और ऐसे 

हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 
लेसा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाए प्रदान करेगा 

___ 11 . नियोजक दवारा प्रीमियम के संवाय में किए गए किसी 
जो केन्द्रीय सरकार , समय - समय पर निविष्ट करे । 

व्यतिक्रम की दशा में उन मत सदस्यों के नामनिदेशितियों या 
2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 

विधिक वारिसों को जो , यदि यह छूट न दी गई होती तो उक्त 
समाप्ति के 15 दिन के भीतर संधाय करेगा जो केन्द्रीय सरकार , 

स्कीम के अन्तर्गत होते , बीमा फायदों के संपाय का उत्तरवायित्व 
उक्त अधिनियम की धारा 17 की उपधारा ( क ) के खण्ड ( क ) 

नियोजक पर होगा । 
के अधीन समय - समय पर निदिष्ट करे । 

_____ 12 . उक्त स्थापन के संबंध में नियोजक इस स्कीम के अधीन 
3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 

आने वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नामनिर्दे 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , वीमा 

पितियों/विधिक वारिसों को बीमाकृत रकम का संदाय तत्परता 
प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण प्रभारों 

में और प्रत्येक दशा में भारतीय जीवन बीमा निगम से बीमाकृत 
संदाय आदि भी हैं , होने वाले सभी व्ययों का वहन नियोजक द्वारा 

रकम प्राप्त होने के सात दिन के भीतर निश्चित करेगा । 
किया जाएगा । 

[ संख्या एग - 35014/ 58 / 84 - एफ . पी . जी . ] 
4 . नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित साम 
हिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 

S. O . 2366. -- Whereas MR. Indian Oxygen Limited , Rakhial 

Road , Abmedabad - 380028 (GJ 1049 ) ( hereinafter referred to 
संशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों 

us the said establishment ) have applied for exemption under 


- 


8 
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- 


- 


- 


- 


- 


- 


- 


- 


sub -section 24 ) of Section 17 of the Employees Piov.dent 
Funds & Miscellaneous Provisions iut, 1952 ( 12 of 1942) 
( hereinafter referred to as the solle Act , 


10 Where tor any ieuson , the employer fails to pay the 
Du : C 11 bu duc daie , u $ fixed by the Life Insur 
cilte torrton 1 Ind nd the policy is wowed to lapsc , 
the capuoli tu laL LU UC cancelled . 


And whereas the Cential Gowinnti utisiert ut 
the tunployees oi th . Suid establishment are , without mah ng 
any separate contibution or payment of picmium , in enjoy 
ment of benefits under the Group Insul nice ch me of the 
Life Insuran . Suime of the life ins [ oiro d 1( 11 Oi 
India in the nature of Life Insulunce i hich die more fut 1:1 
able to ll employees than the on l im syll- lc ulk L ] 
the [ mployees Denosit linked Silreate Scheme 1976 
( hereinaftui ietenied to as the suid schure ) , 


l ! Ind of default , if any made by the employer in 
pay Ise nt remium tne responsiblity for payment of assur 

1 . e benchis to the noninees or the legal heirs of deceased 
It carbon pill WOL idet been overed under the said 
Suneme lui for giant of this exemption , shall be that of the 
empit vei 

12 LEngth of the members covered under the 
Shenie te lira Inglilare Corporation of India shall ensure 

und + Foly til of this vi i ass ır : d to the nominee / Legal 
ers of th prennent inembers entitled for it and in any 
volwe vahm ul munth from the receipt of claim complete 
in all lesnects 

[ No 5 35014 (58) /84- FPG 


Now , therefore , in excluse of the soucis conf ired by 
Sbsection ( 21 ) of Section 17 of d ot end t 
to the conditions specified in the hedule annexed heicto , 
the Central Government heiehy exempts the Suid databuh 
ment from the operation of all the prot ions of the Sad 
Scheme foi d per od of three years 


SCHEDUI 
1 The employei in ielation to the rid ostal bwnen 
shall gubni uhr. lins to the lead rydent Find 
Commissionei , uljaidi and maintan suuh acc ints and 
provide such facilities for inspection , as th : Cenir il vov 
einment may direct from time to time 


2. The employ rlt jr ich inspection charges as the 
Centid . Ultinoicnt may free timc to time, direct indci 
clause ( at ) of sub section ( 1 ) of section 17 of the card Act , 
within 15 days from the close of 416 , parinth 


3 All expenses involved in the administration of the 
Group Insurance Scheme including maintcllcn ( of alcounts 
submission of je uins, payment oli luan em todistu 
of accounts . payment of inspection oc etc chat he borna 
by the employer 


का . आ 2367 - मैसर्स माउण्ट शिवालिक ब्रेवरीज 
लिमिटेड , भकारपुर ( चण्डीगढ के पारा ) जिला पटियाला 
पलब , (पजाब/ 4582 ) , (जिसे इसमें इसके पश्चात 
उक्त स्थापन कहा गया है ) , ने कर्मचारी भविष्य निधि 

और प्रकीर्ण उपलट अधिनियम , 1952 ( 1952 का 19) (जिसे 
इसमें इसके पश्चात उन्त • अधिनियम कहा गया है ) की धारा 
17 की उप -धारा (2 - क ) के अधीन छूट दिए जाने के लिए आवेदन 
किया है ; 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का संदाय 
किए बिना ही , भारतीय जीवन बीमा निगम की सामूहिक बीमा 
स्कीम के अधीन जीग्न बीमा के रूप में फायदे उठा रहे है , 
और ऐसे कर्मचारियो के लिए ये फायदे उन फायदो से अधिक 

- से जो कसरी नि प सहबद्ध बीमा स्कीम , 1976 
(जिस इसम इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन 
उन्हे अनुज्ञेय है ; 

37 . केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) दवारा प्रदत्त शक्तियों का प्रयोग करते हए और 
इससे उपाबद्ध अनसूची में विनिर्दिष्ट शतों के अधीन रहते हुए , 
उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम के सभी 
उपबन्धो के प्रवर्तन से छूट देती है । 


4 The enployer shall dieplay on tha utir Bridt if the 
establishment, a copy of the rules of the vou lusul in .c 
Scheme as appr red by the Cantr ! " rm t end. as and 
when amended aiongvihd trans llail of ine dilent features 
thereof , in the language of the majority of the employees 


AAMNP 


5 Wherers, an employee it radicate ) 
Employvas Picvideni Fund or the Prov dent Hund or as 
establishment exempted under the sita ict employed in 
his establish n€11t the employei shall im illicly enjol bin 
as a member of the Groun Insurance , d puy nerea 
sary premun in respect of him to the Life IIslalie Col 
poration of India 


K 


6 The employer shall alange ti tnhince the ltneht. 
availabl » to the employees under the Glo p Ins ran e Scheme 
appropriately , if the benefits available. to the cmnloyees and r 
the said Scheme aie cnhanced S that the benca115 u failable 
under the Gioup Ins rance Scheme tre 1 01c favourable to 
the employee than the benefits admiss ll Lader the aid 
Scheme 


7 Motwithstanding anything contained in the Group Ir slia 
ance Schcre, if on the death of nicmuloy . . th : 201 unt 
payable under this scheme be less than the amount that 
would be payable had employee been in red under the said 
Schemt , the employei shall pay the difference to the legal 
hei nominee of the employee as compen ation 


अनुसूची 
___ 1 उक्त स्थापन के संबंध में नियोजक प्रादेशिक भाष्य 
निधि आरक्त , एजाद को ऐसी विवरणिया भेजगा और ऐसे 
लेखा रखोगा तथा निरीक्षण के लिए ऐसी राविधाए प्रदान करेगा 
जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करे । 

2 निगेन, ऐसे निरीक्षण प्रभारो का प्रत्येक मास की 
ममाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , 
उक्त अधिनियम की धारा 17 की उपधारा ( 3क ) के खण्ड ( क ) 
क अधीन समय - समय पर निदिष्ट करे । 
__ 3 सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओ का रखा जाना , विरणियों का प्रस्तुत किया जाना , बीमा 
प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण प्रभारो 
मदाय आदि भी है , होने वाले सभी व्ययों का वहन नियोजक द्वारा 
किया जाएगा । 

4 नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित माम 
हिक बीमा स्कीम के नियमों की एक प्रशीत, और जब कभी उनमें 
सशोधन किया जाए , तब उस सशोधन की शति तथा कर्मचारियो 
की बहुसख्या की भाषा में उसकी मस्ट बातो का अनुवाद स्थापन 
की सूचना -पट्ट पर प्रदर्शित करेगा । 


8 No amendment of th : pioviscos of the Gious In ur 
ance S heme shall be made without the prior anpic , I of 
the Regional Prouident Fund Coinmis Gill Guijaral na 
where any amendment is likely to freul d oisely th 
terest of the employees the Regional Pior Iden * Find Con 
missioner shall befoie giving his ppiova give a reasonable 
oproitunity to the employees to explain their poin of view 


9 Whelt for any reason the employer of the said estab 
lishment do not remu covered ind i tha Group Insurance 
Scheme of the lite Instance Corroratron oi li dia 15 al 
ready dopted by the aid laulishment, Of the benefits to 
the employees ander this Scheme are reduced in any manner , 
the elemption shall be liable 10 be cancelled . 


भारत का राजपत्र जुलाई 2 1, 19९ आषाढ 30, 1906 
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Hamaal 


the Eudlovers Depos Imhed 

ne, 1976 
र 
। कोई ऐमा कर्मचारी , जो का चारी 

Insuance " 
नि । 

inaruinaltei jeler il tratt iht * 1 scheme 
का । उ7 अधिनियम के अधीन छ्ट प्राप्त किसी माप की 

Now , the, ei ole in exercise of thu poveis i ued by 
भविष्य निधि का पहले ही सदस्य है , उसके स्थापन मे निगो 

sub - sect on (24 ) of section 17 of he said Ait all u subject 

to the ( ondit .ons, spectiled in the Schedule anneed heleto 
जित किया जाता है तो , नियोजक सामहिक बीमा स्कीम के 

the Central Government hereby exempts th Suid establish 
सदस्य के रूप में उसका नाम तरल दर्ज करेगा और उसकी 

Dit all in on the o ration of all inz Pro 

11 he said 

Shume fui d period of three ytails 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को सदत 

SCHEDULE 
करेगा । 

1 The employei in relation to the said establishment 
6 . यदि उन्त रनीम के अधीन कर्मचारियों को उलध 

stall stry su h retains to ihe R onai Piov cient I und 
फागदे बढाए जार है हो , नियोजक समितिज बोगा स्कीम क 

Qulti Pujab und dintain such accounts und 

provide such iduilities toi inspection as the Central Gov 
अधीन कर्मचारियो को उपलब्ध फायदो में सचित रूप से 

helmet ir iy direct fiom time to time 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियो के 

2 The em toyer shall pay such Irepe .tton charges as the 
लिए सामूहिक बीमा स्कीम के अधीन उपा०५ फाग्दे उस फायदो Cent il Government may from time in time direct inder 

li se i of it getoon (SA ) of scului 17 of the said Aut 
से अधिक अन्नकूल हो , जो उक्त स्कीम के अधीन अगजेग है । 

Wildbad 11 days from the Love of cywi V month 
7 . साहिक बीमा स्कीम म किमी बा : के होते हए । 

3 A ] Expense , invol ed in the administration of the 
यदि किमी 

Group Insuunve Suheme including mainter . ( of accounts 
चारी की मृत्यु पर इर के सदे रकम 

submission oJeturns payment o 1111 ance pitinid tiuisier 
उस रकम से कम है , जो कर्मचारी को उम दशा मो सदेस होती 

o accouns payment of inspection craices ttt shall be borne 

by the emplorar 
जब वह उक्त स्कीम के अधीन होता तो निमोक कर्म 
विधिक वारिस / नामनिर्देशिती को प्रतिकर के रूप में दो रकगा 

The errkiye hall adsplay on the l ite board of ihe 

e ablishments copy the rules of ihe Group Insurance 
के अन्तर के बराबर रकम का संदाय करेगा । 

Suheme as approved by the Cential Government and , as and 

when amunded alongwith a translation of the salient features 
8 सामहिक बीमा स्कीम के उपबन्यो में कोई भी मशोधन , 

the wol in the language of the maty of the employees 
प्रादेशिक भविष्य निधि आयरन पजाब के अनुमोदन के 

5 Whereas an employce , who is cady a member of the 
बिना नही किया जाएगा और जहां किसी संशोधन ले कर्मचारियो E pey Provident lind of the Provident Fund of as 

Establishment exempled under the said Act , is employed in 
हित पर प्रतिकल प्रभाव पड़ने की सभावना हो , वहा प्रादेशिक 

his ecraolishment the employer shall immediately enrol him 
भविष्य निधि आयत, अपना अनुमोदन देने से पर्व कर्गचारियो as a member ( 4 . ( iroup In it e - ireme and pay neces 

sary premium in respect of him to the Iife Insurance Cor 
को अपना दृष्टिकोण स्पष्ट करने का युक्तियन्त अवसर देगा । 

poration of India 
9 यदि किसी कारणवश , स्थापन के कर्मचारी भारतीय 

fi Tht em , io e shall als inge 10 enhance the benefits 
जीवन बीमा निगम की उस मामहिक बीमा स्कीम के , जिम स् available to the emploi ees under the Group Insurance Scheme 

ispordit ly , if the benefits available to the employees under 
पन पहले उपना का है अधीन नहीं रह जाते है , या इस स्कीम 

the said Scheme are enhanced , so that the benefits available 
के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी रीति से कम under the Group Insurance Schatil we more favourable to 

the tiploveitsin the benefits idm ssible under the said 
हो जाते है , तो यह छ्ट रद्द की जा सकती है । 

Scheme 
___ 10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के 

? Notwith 1 ndig rything conilna in the Group Insur 

ance Scheme it on the death of in enployee the amount 
भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 

r ble unha th scheme be les o in sc mount that 
का संदाय करने में असफल रहता है , और पालिसी को व्यपगत voul : le payahlah d employee been covered i nder the Solid 

Croma Anc e ap oyer shall pay the di Teitnice to the legal 
हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 

her / 10 ninee of the employee ds compensatior 
____ 11 . नियोजक दवारा प्रीमियम के सदाय में किए गए किमी 

8 No amendment of the provis ons of the Group Insur 
व्यतिक्रम की दशा में उन गत सदस्यों के नामनिर्देर्शितयों गा anre " heme shall be made without the prior approval of 

the Rer onal Provident Fiind Conimusiones Punjab and 
विधिक वारिमों को जो , यदि यह छूट न दी गई होती तो उक्त 

where . ny amendment 1 , 11 clso iff , I disch he in 
स्कीम के अन्तर्गत होते , बीमा फायदो के मंदाय का उन्तरदायित्व miest o the impl yees the Regional Por 11 + Fund Com 

mission i shall before givingh ppro I give rea onable 
नियोजक पर होगा । 

oproi n ty to the employees to explain the point of view 
___ 12 . उक्त स्थापन के संबंध में नियोजक इस स्कीम के अधीन 9 Where , for any reason , the emplovees of the said estab 
आने वाले किसी सदस्य की मत्य होने पर उसको हकदार नामनिर्दे 

11 ment do not r main covore i nder the Group Insurance 

Suh ne i the life Insuran e Corportion of India is al 
शितियों / विधिक गरिमों को बीमाकृत रकम का सदाय स्त्परता reads adopted by the sidentathi shr rti the benefits 10 
से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से बीमाकर the employees under this Scheme re rerucrd any mann r 

the remption shall be laid to be carrelli 
रकम प्राप्त होने के सात दिन के भीतर सनिश्चित करेगा । । 

10 Where founy 1ta on the employer fails to pay the 
[ मं एस - 35014 / 61 / 84 - एफ पी जी ] premium etc within the due date us fred by the I ife Insur 

an 
ए . के . भट्टराई , अवर सचिव 

Corporation of Ind rd tn Poly 1s allowed to lapse 

the exernption is liible te conclled 
so 2367 Whereas Messrs. Mc int Stivalık Biche, les 11 In ( ast of default , 1 duy mide by the employer in 
Limited . Bhankarpui (Near Char lypaih ) District Patiala , payment of premiu i the je ponsibility for payment of assur 
Punjab , (PN/4582 ) ( hereinafter referred to as the said ance benefits to the nominees on the legal heirs of deceased 
establishment ) have applied for exemption l indei sub section members who would have bee I Loved under the said 
(2A ) of Section 17 of the I mylovees Piovident Turds & Coheme but fot grint of this exanmntun shall be that of the 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) (! er e iployei 
after referred to as the said Act) 

19 Tinen Po poth of the rembois ! Nered undei the 
And whereas, the Central G ) einment fit fied 

S heme the life in vrance Corporation of India shall ensure 
that 

11 . rrier 
the employees of the said establishinnat ļ 

has 
1414790 it 

of the tn 18Stred to the nominee legal 

he is of the denersed map heig entitl for find in or 
any separate contribution or payment of nremium n enion. 

hun oi minih in the rept cf claim con ,pleie 
ment of benefits irdei the Group Tivi uce Schetic of the 

in ll resnets, 
Life Insurance Scheme of the Life Inuirance Corporation of 

INO S 35014 ( 61 ) / 84 - FPG] 
India in the natı ie of Ile Insurance which are more favour 

AK BHATTRAI Under Secy 
able to such employees than the beneſts admissible under 
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